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ABSTRACT

Scope and Method.

T his p ap er o f f e r s  some ev id en ce  oil what e f f e c t  changes in  

d is c r im in a to ry  p r a c t i c e s  in  L o u is ia n a  la b o r  m arkets may have had on th e  

r e l a t i v e  incom e, e a r n in g s ,  and employment o f  nonw hite w o rk e rs . The main 

i n t e r e s t s  in c lu d e  th e  ad ju s tm en t o f  r e la . t iv e  nonw hite income and e a rn in g s  

f o r  d i f f e r e n c e s  in  e d u c a tio n a l  a t ta in m e n t ,  th e  r e l a t i v e  r e tu r n s  to  edu­

c a t i o n ,  and th e  r e l a t i v e  le v e l s  o f  nonw hite employment to  e s t im a te  th e  

e x te n t  o f  any change in  th e  r e l a t i v e  income and e a rn in g s  o f  L o u is ia n a  

nonw hites due to  changes in  d is c r im in a t io n  by w h ite s  from 1950 to  1970.

In  a d d i t io n ,  appo in tm en ts  and prom otion  o f  nonw hites by th e  s t a t e  o f  

L o u is ia n a  as w e ll as th e  r e l a t i v e  employment o f  nonw hites in  L o u is ia n a  

s ta .te  c l a s s i f i e d  employment was an a ly zed  from 195^ to  1971 to  a s c e r t a in  

any changes in  th e  d is c r im in a to ry  h i r i n g  p r a c t ic e s  o f  th e  s t a t e .

The t h e o r e t i c a l  fo u n d a tio n  i s  b ased  upon th e  work o f  P ro fe s s o r s  

Gary B ecker and L e s te r  Thurow. The s t a t i s t i c a l  te c h n iq u e s  u t i l i z e d  

w ere m ain ly  r e g re s s io n  a n a ly s is  and in d ex  num bers.

F in d in g s  and C onclusions

The h i s t o r i c a l  ev id en ce  p re s e n te d  su p p o rts  th e  fo llo w in g  summary 

o f  f in d in g s  a p p l ic a b le  to  L o u is ia n a .

(1) The p r iv a te  s e c to r  has s u rp a sse d  th e  p u b l ic  s e c to r  in  

re sp o n se  to  p re s s u re s  to  end d is c r im in a t io n  in  th e  s t a t e .

(2 ) Job d is c r im in a t io n  a g a in s t  nonw hites i s  s t i l l  q u i te  

s tro n g  in  th e  p u b l ic  s e c to r  and th e re  i s  no ev id en ce  o f



a s u b s t a n t i a l  d e c rea se  in  jo b  d is c r im in a t io n  in  th a t  

s e c to r .

The income and employment o o s i t i o n  o f  nonw hites in  

p r iv a te  employment im proved m o d e ra te ly  d u rin g  th e  i 960 ' s 

as compared to  th e  1 9 5 0 's .

The d if f e r e n c e  in  income betw een w h ite s  and nonw hites in  

L o u is ia n a  i s  n o t f u l l y  e x p la in e d  by e d u c a t io n a l  and 

employment d i f f e r e n c e s , b u t th e s e  two f a c to r s  more f u l l y  

e x p la in  th e  income d i f f e r e n t i a l  in  1970 th an  in  i 960. 

O c c u p a tio n a lly , nonw hites  in  L o u is ia n a  became more m obile 

d u rin g  th e  i 960 '5  as compared to  th e  1950 ' s .  R e la t iv e ly ,  

nonw hites became more re p re s e n te d  in  th e  h igher-w age  

s k i l l e d ,  s e m is k i l le d ,  and w h ite  c o l l a r  jo b s  and le s s  

.rep resen ted  in  th e  low-wage u n s k i l l e d  la b o r  and farm jo b s . 

TIonwhite m ales s u f f e r  a  h ig h e r  l e v e l  o f  d is c r im in a tio n  

th an  nonw hite fem ales and e x p e r ie n c e  a  s m a lle r  re d u c tio n  

in  d is c r im in a t io n  o v e r tim e .

The r e l a t i v e  demand f o r  nonw hite  la b o r  in  L o u is ia n a  was 

more re sp o n s iv e  to  changes in  th e  t o t a l  demand f o r  la b o r  

d u rin g  th e  1960 's  th a n  d u rin g  th e  1950 's  b o th  by o ccu p a tio n  

and in d u s t r y .

Nonwhite m ales in  L o u is ia n a  found g r e a te r  o p p o r tu n i t ie s  

in  c a p i t a l  in te n s iv e  h igh-w age i n d u s t r i e s  d u r in g  th e  

1960 's  th a n  in  th e  p re v io u s  d ecad e .

A lthough wage d is c r im in a t io n  and p r iv a t e  jo b  d is c r im ­

in a t io n  have been m o d estly  red u ced  d u rin g  th e  1 9 6 0 ' s ,  

d is c r im in a tio n  i s  s t i l l  an im p o r ta n t fo rc e  in  L o u is ia n a .



CHAPTER I

INTRODUCTION

The n a tu re  o f  employment o p p o r tu n i t ie s  f o r  n onw hites  in  

L o u is ia n a  has changed s u b s t a n t i a l l y  o v e r th e  decades betw een  1950 and 

1971. The purpose  o f  t h i s  s tu d y  i s  t o  a s c e r ta in  th e  im p o r ta n t a s p e c ts  

o f  change d u rin g  t h i s  p e r io d  and to  examine th o se  f a c to r s  t h a t  have 

enhanced  o r  i n h ib i t e d  th e  economic p ro g re s s  o f  nonw hites i n  L o u is ia n a .

The re c e n t  1970 census makes t h i s  a  v e ry  t im e ly  s tu d y  s in c e  

much o f  th e  d a ta  have been  d e r iv e d  from  th e  1950, 19&0 , and 1970 

c e n s u s e s . A d d itio n a l d a ta  have been g a th e re d  from th e  L o u is ia n a  

D epartm ent o f  C iv i l  S e rv ic e  in  Baton Rouge and th e  fo rm er L o u is ia n a  

Commission on Human R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s .

R a c ia l  d is c r im in a t io n  i s  an im p o rta n t so u rce  o f  econom ic 

in e q u a l i ty  betw een w h ite s  and nonw hites in  L o u is ia n a , as i t  i s  e l s e ­

w here . H ence, d is c r im in a t io n  i s  th e  main s u b je c t  to  be d is c u s s e d  in  

r e f e r e n c e  to  nonw hite  economic o p p o r tu n i t ie s  in  th e  s t a t e .

D is c r im in a tio n  has two a s p e c t s : so u rce  and form . Source

r e f e r s  t o  th e  p e rso n s  who a re  g e n e ra tin g  th e  d i s c r im in a t io n ,  such  as  

e m p lo y e rs , em ployees, consum ers, and s e l l e r s .  Form r e f e r s  to  th e  

m a n if e s ta t io n  o f  d i s c r im in a t io n ,  such as d i f f e r e n t i a l  paym ent f o r  

i d e n t i c a l  jo b s ,  d i f f e r e n t i a l  jo b s  f o r  i d e n t i c a l  l e v e l s  o f  e d u c a t io n ,  

e t c .

The p rim ary  q u e s tio n  t h i s  s tu d y  ad d re sse s  i s : To what e x te n t

have p r iv a te  jo b  d is c r im in a t io n  and wage d is c r im in a t io n  i n  L o u is ia n a



"been re d u c ed  and th e  income and employment p o s i t io n s  o f  n onw hites  

im proved due to  p r iv a te  and p u b l ic  e f f o r t s  to  end d is c r im in a t io n ?  In  

a d d i t i o n ,  th e r e  i s  th e  q u e s tio n  o f  t o  what e x te n t  h a s  jo b  d is c r im ­

i n a t i o n  a g a in s t  nonw hites in  s t a t e  c l a s s i f i e d  employment changed . 

L o u is ia n a  s t a t e  c l a s s i f i e d  employment d is c r im in a t io n  w i l l  h e r e a f t e r  

be  r e f e r r e d  to  as p u b lic  jo b  d is c r im in a t io n .

P r iv a te  job  d is c r im in a t io n  can be d e f in e d  as l a b o r  m arke t 

a c t i v i t y  t h a t  p r o h i b i t s , l i m i t s , o r s e g re g a te s  employment o p p o r tu n i t ie s  

i n  th e  p r iv a t e  s e c to r  on th e  b a s i s  o f  ra c e  o r  c o lo r .  Such e x c lu s io n  

can ta k e  th r e e  form s: (a )  a b so lu te  e x c lu s io n , where nonw hites  a re  com­

p l e t e l y  ex c lu d ed  from p r a c t i s i n g  a t r a d e  o r  jo b ;  (b ) s i t u a t i o n s  o f  

ab n o rm ally  low nonw hite p a r t i c i p a t i o n  r a t e s ,  such  as  b o o k k eep in g , la w , 

and e n g in e e r in g ;  and (c ) s i t u a t io n s  where nonw hites may have r e l a t i v e l y  

h ig h  p a r t i c i p a t i o n  r a t e s  b u t a re  s e g re g a te d  w ith  r e s p e c t  t o  em p loyer, 

ty p e  o f  w ork , and a re a  o f  w ork. In  o th e r  w ords, p r iv a te  jo b  d is c r im ­

i n a t i o n  can be s a id  to  e x i s t  i f  nonw hites a re  em ployed w ith  each  o th e r  

i n  p r iv a t e  employment t o  a  g r e a te r  e x te n t  th an  would e x i s t  i f  employ­

ment w ere random ly d i s t r i b u t e d ,  o r i f  w h ites  a re  em ployed w ith  o th e r  

w h ite s  in  p r iv a te  employment t o  a  g r e a te r  e x te n t  th a n  w ould e x i s t  i f  

employment were random ly d i s t r i b u t e d .  T his in v o lv e s  th e  s e g re g a t io n  

o f  w orkers  by r a c i a l  g ro u p s .

Wage d is c r im in a t io n  may be d e fin e d  as b e h a v io r  on th e  p a r t  o f  

th e  em ployer o r  consumer which ind u ces  a  d i f f e r e n t i a l  wage r a t e  o r 

e a rn in g s  b a sed  upon ra c e  o r  c o lo r  f o r  th e  perfo rm ance  o f  th e  same ty p e  

o f  w ork. T hus, wage d is c r im in a t io n  e x i s t s  when nonw hites  a re  p a id  a  

wage r a t e  w hich i s  l e s s  th a n  t h a t  p a id  to  w h ite s  u n d e r c o n d it io n s  o f  

p e r f e c t  m arket s u b s t i t u t i o n .



P u b lic  jo b  d is c r im in a t io n  may be d e f in e d  as  b e h a v io r  on th e  

p a r t  o f  p u b l ic  o f f i c i a l s  t h a t  l i m i t s  th e  job  o p p o r tu n i t ie s  o f  non­

w h ite s  in  governm ent employment. T h e re fo re , p u b l ic  jo b  d is c r im in a tio n  

e x i s t s  i f  non w h ites  a re  employed w ith  each  o th e r  i n  s t a t e  employment 

to  a  g r e a t e r  e x te n t  th a n  would e x i s t  i f  employment w ere randomly 

d i s t r i b u t e d ,  and v ic e  v e r s a .  P u b lic  jo b  d is c r im in a t io n  i s  d i f f e r ­

e n t i a t e d  from  p r i v a t e  jo b  d is c r im in a t io n  by th e  em ploym ent-determ in ing  

f a c to r s  i n  th e  two m a rk e ts . The demand f o r  la b o r  in  th e  p r iv a te  s e c to r  

i s  in f lu e n c e d  by th e  l e a s t  c o s t  com bination  o f  f a c to r s  c o n s is te n t  w i th ’ 

p r o f i t  m a x im iz a tio n . The p ro d u c tio n  fu n c tio n  w ould th u s  depend upon 

th e  b e h a v io r  o f  a  r a t i o n a l  em ployer. The p u b l ic  demand f o r  la b o r  de­

pends upon p o l i t i c a l  c o n s id e ra t io n s  r a th e r  th a n  p r o f i t  m ax im ization , 

and th e  p ro d u c tio n  fu n c tio n  as  e s tim a te d  by governm ent o f f i c i a l s  need 

n o t r e f l e c t  th e  o b je c t iv e  o f  l e a s t - c o s t  p ro d u c tio n . Indeed  i t  may 

r e f l e c t  th e  b ia s e s  and a t t i t u d e s  o f  th e  e l e c t o r a t e ,  w hich may be 

in c o n s i s t e n t  w ith  l e a s t - c o s t  p ro d u c tio n .

Wage d is c r im in a t io n  and p r iv a t e  jo b  d is c r im in a t io n  a re  two 

s e p a ra te  c o n c e p ts .  Wage d is c r im in a t io n  can o ccu r i n  th e  absence o f  

p r iv a te  jo b  d i s c r im in a t io n ,  o r  v ic e  v e r s a ,  and b o th  may o ccu r a t  th e  

same t im e . Wage d is c r im in a t io n  r e f e r s  t o  income re c e iv e d  by d i f f e r e n t  

groups and ig n o re s  th e  d i s t r i b u t i o n  o f  employment. P r iv a te  job  

d is c r im in a t io n  r e f e r s  to  th e  d i s t r i b u t i o n  o f  employment w h ile  ig n o r in g  

th e  d i s t r i b u t i o n  o f  incom e. P u b lic  jo b  d is c r im in a t io n  r e f e r s  to  th e  

d i s t r i b u t i o n  o f  s t a t e  governm ent c l a s s i f i e d  employment w h ile  ig n o rin g  

income d i s t r i b u t i o n ,  s in c e  wage d is c r im in a t io n  i s  assumed n o t to  e x i s t  

in  s t a t e  governm ent c l a s s i f i e d  employment.

The c a te g o r ie s  Negro and nonw hite a re  u sed  in te rc h a n g e a b ly  in



t h i s  s tu d y  s in c e  about 95$ o f  th e  n o nw hite  c a te g o ry  c o n s is ts  o f  

N eg ro es , and th e  1950 and i 960 cen su s  did. n o t s e p a ra te  Negroes from 

o th e r  nonw hite p e rso n s  in  some c a s e s .

I .  THEORY OF DISCRIMINATION

D isc r im in a tio n  by one group a g a in s t  a n o th e r  o r  by more th a n  one 

group a g a in s t  each o th e r  im p lie s  a  d eg ree  i f  d i s u t i l i t y  th ro u g h  m utual 

a s s o c ia t i o n .  I t  a ls o  im p lie s  t h a t  each  group i s  s u b je c t iv e  co n ce rn in g  

i t s  e v a lu a t io n  o f  th e  f a c ts  c o n c e rn in g  th e  o th e r  g roup . D is c r im in a tio n  

by w h ite s  a g a in s t  nonw hites i s  a  r e a l i t y ,  and many a tte m p ts  have  been

made t o  m easure th e  i n t e n s i t y  o f  t h i s  d is c r im in a t io n —some o f  th e  more

1 2 3 ^important are by Ashenfelter, Formby, Gwartney, Weiss, and

W elch,^ —w ith o u t w holly  s a t i s f a c t o r y  r e s u l t s  b ecause  o f  th e  com plex ity  

o f  th e  p rob lem , th e  la ck  o f  a d eq u a te  d a t a ,  and th e  d i f f i c u l t y  o f  

i s o l a t i n g  th e  e f f e c t s  o f  d i s c r im in a t io n .  Wage d is c r im in a t io n  and p r i ­

v a te  and p u b l ic  job  d is c r im in a t io n ,  as used i n  t h i s  s tu d y , a re

-*-0rley A s h e n fe l te r ,  "Change i n  L abor M arket D is c r im in a tio n  Over 
T im e," The J o u rn a l o f  Human R esou rces ( F a l l ,  1 9 7 0 ), p p . 1*03-1*30.

2John P . Formby, "The E x te n t o f  Wage and S a la ry  D isc r im in a tio n  
a g a in s t  Non-White L ab o r,"  The S o u th e rn  Economic Jo u rn a l (O c to b e r,
1 9 6 8 ) , pp . 11*0-150.

Vames Gwartney, " D is c r im in a tio n  and Income D i f f e r e n t i a l s , "  
American Economic Review (J u n e , 1 9 7 0 ) , p p . 397-^07 .

^R andall D. W eiss, "The E f f e c t s  o f  E d u ca tio n  on th e  E arn in g s  o f  
B lacks and W h ite s ,"  The Review o f  Economics and S t a t i s t i c s  (May, 1 9 7 0 ), 
p p . 151-159.

-’F in is  W elch, "L abor-M arket D is c r im in a tio n :  An I n t e r p r e t a t i o n
o f  Income D iffe re n c e s  in  th e  R u ra l S o u th ,"  The Jo u rn a l o f  P o l i t i c a l  
Economy (Ju n e , 1967)> pp. 225-21*0.
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c h a r a c te r iz e d  by d i f f e r e n t i a l  e a rn in g s  and employment o p p o r tu n i t ie s  and 

stem  from  p re ju d ic e  and ig n o ra n c e  o r  th e  la c k  o f  knowledge on th e  p a r t  

o f  w h ite s  who impose d i f f e r e n t i a l  t re a tm e n t on n o n w h ite s . The la c k  o f  

knowledge o r  th e  c o m p a r tm e n ta liz a tio n  o f  nonw hites b ased  upon a  p h y s ic a l ,  

e d u c a t io n a l ,  o r p s y c h o lo g ic a l  s te r e o ty p e  does no t n e c e s s a r i ly  im ply 

d is c r im in a t io n  due to  p r e ju d ic e ,  b u t  where one p r e v a i l s  th e  o th e r  i s  

u s u a l ly  found . For exam ple, in d iv id u a ls  who have an in h e re n t  p re ju d ic e

a g a in s t  Negroes would a l s o  be s u b je c t  t o  th e  p r e v a i l in g  Negro s t e r e o ­

ty p e  p r e c ip i t a t e d  as a  r e s u l t  o f  th e  la c k  o f  know ledge. However, an 

in d iv id u a l  who acc e p ts  th e  Negro s te r e o ty p e  im posed upon him  by th e  

e n v e lo p in g  w hite  s o c ie ty  need  n o t be  in h e r e n t ly  p r e j u d i c i a l  a g a in s t  

N egroes. S ince d is c r im in a t io n  im p lie s  un eq u al t re a tm e n t and s in c e  

p re ju d ic e  and la c k  o f  know ledge on th e  p a r t  o f  w h ite s  b o th  le a d  to  

u n e q u a l t r e a tm e n t ,  th e re  i s  no re a so n  t o  a ttem p t t o  s e p a ra te  th e  two

even i f  i t  were p o s s ib le  to  do s o .

D isc r im in a tio n  i s  o n ly  one so u rce  o f  a b so lu te  and r e l a t i v e  

income and employment i n e q u a l i t y .  A nother so u rce  o f  income and employ­

ment d i f f e r e n t i a l s  r e s u l t s  from  d i f f e r e n c e s  in  p r o d u c t iv i ty  f a c t o r s ,  

which may be produced by  u n eq u a l e d u c a t io n a l  o p p o r tu n i t ie s .  Assuming 

t h a t  p h y s ic a l  u n i t s  o f  w h ite  and nonw hite  la b o r  a re  hom ogeneous, th e n  

i n  th e  absence o f  d is c r im in a t io n  any income o r  employment d i f f e r e n t i a l  

must be  due la r g e ly  to  p r o d u c t iv i ty  d i f f e r e n t i a l s .  An im p o rta n t p ro ­

d u c t iv i ty  f a c to r  i s  fo rm al e d u c a tio n —q u a n t i ty  o f  ed u ca tio n ^  as 

m easured by th e  median y e a r s  o f  s c h o o lin g  com pleted  and q u a l i t y  o f

^Formal e d u c a tio n  i s  o n ly  one a s p e c t  a f f e c t in g  th e  p r o d u c t iv i ty  
o f  la b o r .  I t  sh o u ld  be re c o g n iz e d  t h a t  o th e r  f a c t o r s ,  such as  o n - th e -  
jo b  t r a i n i n g ,  a g e , v o c a t io n a l  t r a i n i n g ,  and h e a l t h ,  a f f e c t  th e  
p ro d u c tiv e  c a p a c ity  o f  w o rk e rs . Form al e d u c a tio n , how ever, as m easured



e d u c a t io n ,7 w hich may o r  may n o t he an im p o r ta n t so u rc e  o f  d if f e r e n c e  

betw een th e  p r o d u c t iv i t i e s  o f  w h ite s  and n o n w h ite s . In  a r e c e n t  s tu d y  

Weiss co n c lu d ed  th a t  th e  r e l a t i v e  incom e o f  n onw hites  was i n s e n s i t iv e
O

t o  d i f f e r e n c e s  in  th e  q u a l i ty  o f  e d u c a t io n .  In  a d d i t io n ,  H a rriso n  

co n clu d es  t h a t  th e  su p p ly  o f jo b s  i s  more im p o r ta n t th a n  th e  sup p ly
Q

o f  e d u c a tio n  to  nonw hites in  la rg e  c i t y  g h e t to s ."  He concludes t h a t  

th e  m onetary  re tu rn s  to  nonw hite e d u c a tio n  a re  a lm o s t o n e - th i r d  t h a t  o f  

w h ite s  due t o  g h e tto  unemployment, in v o lu n ta r y  p a r t - t im e  em ploym ent, 

and s u b s ta n d a rd  w ages.

The th e o ry  o f  human c a p i t a l  a rg u e s  t h a t  " in d iv id u a ls  sh o u ld  

in v e s t  i n  e d u c a tio n  as long  as  th e  d is c o u n te d  b e n e f i t s  exceed  th e  d i s ­

co u n ted  c o s ts  o r  as lo n g  as th e  i n t e r n a l  r a t e  o f  r e tu r n  from a c q u ir in g  

human c a p i t a l  i s  g r e a te r  th an  th e  r a t e  o f  r e tu r n  t h a t  can be  ea rn ed  

from  a l t e r n a t i v e  in v e s tm e n ts ."'*'0 F o r th e  n o n w h ite , as w e ll as th e  w h ite ,

by  th e  m edian y e a rs  o f  sch o o lin g  i s  an im p o r ta n t d e te rm in a n t o f  th e  
v a lu e  o f  human c a p i t a l  and th e  flow  o f  income r e c e i p t s  to  i t s  ow ners. 
M oreover, q u a n t i t a t iv e  d a ta  a re  a v a i l a b le  t o  m easure th e  r e l a t i v e  
e d u c a tio n a l  a tta in m e n t o f  n o n w h ites .

?The q u a l i ty  o f  ed u ca tio n  a s p e c t  o f  fo rm a l e d u c a tio n  has been 
e x p lo re d  by th e  use o f  e s tim a te s  o f  s c h o la s t i c  achievem ent d e r iv e d  from 
d a ta  b a se d  on p u b lic  sch o o l s tu d e n t s 1 s c o re s  on th e  E d u c a tio n a l T e s t in g  
S e rv ic e  School and C o llege  A b i l i ty  T e s t .  See G w artney, op_. c i t . ,  pp . 
hOO-^Ol; and W eiss, o n . c i t . , pp . 1 5 1 -1 5 9 . The e s t im a te s ,  how ever, a re  
l im i t e d  t o  m e tro p o lita n  a re as  and g ra d e s  6 , 9> and 1 2 . O ther grade 
ach ievem ents were p r o je c te d  under t h e  assu m p tio n  o f  l i n e a r i t y .  D ata 
f o r  L o u is ia n a  a re  n o t a v a i la b le  to  th e  e x te n t  t h a t  an e s tim a te  o f  
q u a l i ty  o f  e d u ca tio n  can be made. M oreover, W eiss concludes t h a t  th e  
q u a l i ty  o f  e d u c a tio n  seems to  be u n im p o r ta n t as  a  d e te rm in a n t o f  non- 
w h ite  incom e.

p
W eiss, 0 £ .  c i t . , p p . 1 5 1 - 1 5 9 .

^B en n e tt H a rr iso n ,"E d u c a tio n  and Underemployment in  th e  Urban 
G h e tto ,"  The American Economic R eview , (D ecem ber, 1 9 7 2 ), pp . 8 l 0 - 8 l l .

•*-°Lester C. Thurow, Poverty and Discrimination (Washington:
The B rookings I n s t i t u t i o n ,  19&9), p .  8^ .



ach ievem ent o f  th e  optimum in v estm en t i n  human c a p i t a l  i s  c o n s tr a in e d  

by h i s  in v e s tm en t b u d g e t , b u t th e  nonw hite in v e s tm e n t b u d g e t i s  more 

c o n s tr a in e d  b ecau se  o f  h i s  sm all incom e. T hus, n onw hites  may know th a t  

th e  d isc o u n te d  b e n e f i t s  from  e d u ca tio n  f a r  exceed  th e  d is c o u n te d  c o s ts  

b u t  be u n ab le  to  a c q u ire  more human c a p i t a l  due to  a  l im i t e d  b u d g e t.

On th e  o th e r  han d , p a s t  d is c r im in a to ry  p r a c t ic e s  and  th e  p o s i t i v e  

a s s o c ia t io n  betw een e d u c a tio n  and d is c r im in a t io n  may re d u c e  th e  e x p ec te d  

r e tu r n s  t o  e d u c a tio n  on th e  p a r t  o f  n o n w h ite s , th e re b y  re d u c in g  th e  

d is c o u n te d  b e n e f i t s  from e d u c a tio n . T h is would te n d  to  make o th e r  

a l t e r n a t i v e s  such  as c u r r e n t  consum ption and m a rg in a l employment more 

a t t r a c t i v e  th a n  g r e a te r  in v es tm en t in  human c a p i t a l .  T h is  may acco u n t 

f o r  th e  la c k  o f  in c e n t iv e  on th e  p a r t  o f  nonw hites t o  a c q u ir e  a  h ig h e r  

deg ree  o f  e d u c a tio n . To th e  e x te n t  t h a t  in d iv id u a ls  m ust r e ly  upon 

t h e i r  own a s s e t s  to  develop  human c a p i t a l ,  n onw hites  may te n d  t o  f a l l  

f a r t h e r  and f a r t h e r  b e h in d  due to  th e  budget c o n s t r a in t  and la c k  o f  

i n c e n t i v e .

A w h ite  u t i l i t y  fu n c tio n  may use economic g a in s  from  

d is c r im in a t io n  as w e ll  as p h y s ic a l  and s o c ia l  d is ta n c e  from  th e  non- 

w h ite  group as i t s  argum ents to  su p p o rt w h ite  d is c r im in a t io n  a g a in s t  

n o n w h ite s . For exam ple, i f  th e  w h ite  t a s t e  f o r  d is c r im in a t io n  i s  

s t ro n g  th e  u t i l i t y  o f  w h ite s  w i l l  be  maximized by m ax im izing  income 

g a in s  th ro u g h  d is c r im in a t io n ,  av o id in g  a s s o c ia t io n  w ith  o r  w ork ing  w ith  

nonw hites e x cep t in  a  s u p e r io r  p o s i t i o n ,  and m a in ta in in g  o r  e n la rg in g  

th e  s o c ia l  gap betw een th em selv es  and n o n w h ite s . The l a s t  two argum ents 

w ould a tte m p t t o  reduce  th e  o c c u p a tio n a l m o b ili ty  o f  n onw hites  and fo rc e  

nonw hite la b o r  in to  a  p o s i t io n  o f  b e in g  a  complement to  r a t h e r  th a n  a  

s u b s t i t u t e  f o r  w h ite  l a b o r .
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The p r e v a i l in g  t h e o r e t i c a l  and a n a ly t i c a l  ap p ro ach  to  income and

employment d is c r im in a t io n  g iv e s  credence  to  e m p ir ic a l  a n a ly s i s .  The

a n a ly se s  o f  th e  econom ics o f  d is c r im in a tio n  by  P r o fe s s o r s  Gary B e c k e r^

1 Pand L e s te r  C. Thurow have been  s u b s ta n t ia l  c o n t r ib u t io n s  to  th e

a n a ly s is  o f  d is c r im in a t io n  n o t o n ly  by ra c e  b u t  a ls o  in  th e  a re a s  o f

d is c r im in a t io n  b a se d  upon s e x ,  a g e , and n a t i o n a l i t y .

B e c k e r 's  th e o ry  o f  d is c r im in a t io n  i s  b a se d  upon th e  in t e r r u p t io n

o f  f r e e  t r a d e  betw een two in d ep en d en t s o c i e t i e s , w h ite  and  n o n w h ite .

I f  f r e e  t r a d e  e x i s t e d  th e  nonw hite s o c ie ty  w ould e x p o r t  l a b o r  and th e

w h ite  s o c ie ty  would e x p o r t  c a p i t a l ,  to  th e  m u tua l b e n e f i t  o f  b o th

s o c i e t i e s , u n t i l  th e  m a rg in a l p ro d u c ts  o f  b o th  w h ite  and nonw hite

la b o r  and c a p i t a l  w ere e q u a l in  b o th  s o c i e t i e s .  D is c r im in a tio n  by

w h ite s  a g a in s t  nonw hites r e s t r i c t s  th e  flow  o f  nonw hite  la b o r  and w h ite

c a p i t a l .  S ince  d is c r im in a t io n  h o ld s  t r a d e  below  f r e e  t r a d e  l e v e l s ,

n o t  o n ly  does t o t a l  o u tp u t f a l l  b u t th e  o u tp u t o f  b o th  s o c i e t i e s  f a l l s

b e ca u se  o f  th e  i n e f f i c i e n t  a l lo c a t io n  o f  economic r e s o u r c e s .  The

r e tu r n s  to  w h ite  la b o r  and nonw hite c a p i t a l  i n c r e a s e ,  b u t  th e s e  a re  more

1^th a n  o f f s e t  by d e c l in in g  r e tu r n s  to  w h ite  c a p i t a l  and nonw hite  l a b o r .

B e c k e r 's  c e n t r a l  p ro p o s i t io n  i s  t h a t  e v e ry  i n d i v i d u a l ,  due to  

p r e ju d ic e ,  has a  s p e c i f i c  " t a s t e  f o r  d i s c r im in a t io n ."  He assumes t h a t  

th e  in d iv id u a l  m ust be  w i l l in g  to  ta k e  a  m onetary s a c r i f i c e  in  o rd e r  

t o  s a t i s f y  h is  t a s t e  f o r  d is c r im in a t io n .  He u se s  th e  co n cep t o f  a

-*-^Gary B eck e r, The Economics o f  D is c r im in a tio n  (seco n d  e d i t i o n ;  
C hicago: U n iv e rs i ty  o f  Chicago P r e s s ,  1971)•

1 PThurow, op., c i t .

^^Becker, 0 £ . c i t . , p.  20.



" d is c r im in a t io n  c o e f f i c i e n t "  to  b r id g e  th e  gap betw een th e  money c o s t 

o f  som eth ing  and th e  n e t  c o s t .  F o r exam ple, assume th e  em ployer has a  

t a s t e  f o r  d is c r im in a t io n  a g a in s t  nonw hites in  h i r i n g ,  w h ite s  and non­

w h ite s  a re  p e r f e c t  s u b s t i t u t e s , and th e r e  i s  no employee o r  consumer 

d is c r im in a t io n :  th e  n e t  c o s t  o f  h i r i n g  a  nonw hite would be Wni ( l  + d i )

w here Wni i s  th e  money wage o f  nonw hites and d i i s  th e  d is c r im in a tio n  

c o e f f i c i e n t ,  which i s  de term in ed  by th e  i n t e n s i t y  o f  th e  em ployer’s 

t a s t e  f o r  d is c r im in a t io n .  T hus, i f  Wni ( l  + d i  ) >  W ei, where Wei i s  

th e  w h ite  money wage r a t e ,  th e  em ployer would h i r e  o n ly  w h ite s . I f  

Wni ( l  + d i ) ^ W c i , th e  em ployer would h i r e  o n ly  n o n w h ite s ; b u t i f  

Wni ( l  + d i )  = W ei, th e  em ployer would h i r e  b o th  w h ite s  and nonw hites 

s in c e  th e  wage d i f f e r e n t i a l  betw een w h ite s  and nonw hites i s  j u s t  enough 

to  overcome th e  em p lo y er’s t a s t e  f o r  d is c r im in a t io n .  T h e re fo re , even 

i f  nonw hites  a re  p e r f e c t  s u b s t i t u t e s  f o r  w h ite s  in  p ro d u c tio n  th e  non- 

w h ite  t o  w h ite  income r a t i o  would s t i l l  be l e s s  th an  o n e , to  th e  e x te n t  

o f  th e  i n t e n s i t y  o f  th e  e m p lo y e r 's  t a s t e  f o r  d is c r im in a t io n ,  even i f  

o th e r  so u rc e s  o f  d is c r im in a t io n  a re  a b s e n t .

T h is ,  how ever, o v e r s im p l i f ie s  th e  p rob lem  o f  em ployer 

d i s c r im in a t io n .  By assum ing p e r f e c t  s u b s t i t u t a b i l i t y ,  i t  has been 

im p lie d  t h a t  w h ite s  and nonw hites have e q u a l e d u c a tio n a l a tta in m en ts  

o r  t h a t  th e  in v e s tm en t in  human c a p i t a l  i s  th e  same f o r  b o th  w h ite s  and 

n o n w h ite s . S ince  p e r f e c t  s u b s t i t u t i o n  does n o t  e x i s t  in  most p ro d u c tio n  

f u n c t io n s , th e r e  w i l l  be c o n d itio n s  in  w hich an in te g r a te d  la b o r  fo rc e  

w i l l  s t i l l  e x i s t ,  even though  Wni ( l  + di)5^" Wei.

Suppose t h a t  Wni ( l  + d i )  = W ei, th e n  acco rd in g  to  Becker th e  n e t
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c o s t  o f  h i r i n g  w h ite s  and n o n w h ite s  would he e q u a l .  The em ployer, who 

i s  th e  p ro v id e r  o f  c a p i t a l ,  b y  v i r t u e  o f  h is  t a s t e  f o r  d is c r im in a t io n  

pays w h ite  la b o r  a  premium w age. Nonwhite l a b o r ,  w hich i s  d is c r im ­

in a te d  a g a in s t ,  and w h ite  c a p i t a l  end  up as lo s e r s  w h ile  w h ite  la b o r  

i s  th e  g a in e r .  The n e t  c o s t  o f  h i r i n g  nonw hites in c lu d e s  th e  d i s u t i l i t y  

o f  a s s o c ia t in g  w ith  nonw hites on th e  p a r t  o f  th e  em ployer. The lo s s  to  

th e  em ployer occurs from th e  l i m i t a t i o n  o f  employment o f  nonw hites and 

p o o r manpower u t i l i z a t i o n  w h ich  may overcome th e  g a in s  to  w h ite  c a p i t a l  

r e s u l t i n g  from th e  a c q u i s i t io n  o f  p a r t  o f  th e  nonw hite  m a rg in a l revenue 

p ro d u c t. White la b o r  would t h e r e f o r e  g a in  income from th e  m is a l lo c a t io n  

o f  la b o r  re so u rce s  due to  t h e  b ia s  o f  em ployers a g a in s t  nonw hite l a b o r .  

Nonwhite la b o r  i s  th e  lo s e r  b u t  w h ite  c a p i t a l  may e i t h e r  lo s e  o r  g a in  

from  d is c r im in a tio n . The f i n a l  r e s u l t s  w i l l  depend upon w hether o r  

n o t th e  g a in s  to  th e  e n p lo y e r  th ro u g h  th e  a c q u is i t io n  o f  p a r t  o f  th e  

nonw hite m arg in a l revenue p ro d u c t  from  m arket d is c r im in a t io n  a re  la r g e  

enough to  o f f s e t  th e  lo s s e s  im posed  by a  q u a n t i t a t iv e  l im i t a t i o n  o f  

employment o f  nonw hites

There a re  s i tu a t io n s  w here th e  em ployer may h i r e  nonw hites 

r a th e r  th a n  w h ites  even th o u g h  th e  em ployer i s  n o rm ally  a  d is c r im in a to r .  

The w h ite  u t i l i t y  fu n c tio n  i n  t h i s  case  would u se  s o c i a l  d is ta n c e  as 

an argum ent r a th e r  th a n  p h y s ic a l  d i s t a n c e .  These jo b s ,  such as sh o e -  

s h in e  b o y , j a n i t o r ,  garbage c o l l e c t o r ,  cook, e t c . ,  "belong  to  N eg ro es ,"  

o r  f i t  th e  Negro s te re o ty p e  an d  th u s  th e  em ployer may p r e f e r  nonw hites 

i n  th e se  jo b s  r a th e r  th an  w h ite s  even  i n  th e  absence o f  wage d is c r im ­

in a t i o n ,  b u t f a c to r  co m p lem en ta rity  i s  in v o lv e d  r a th e r  th a n  f a c to r

■^Thurow, 0]D. c i t . , p p .  118- 12 2 .
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s u b s t i t u t i o n . ^

C om plem entarity  would e x i s t  under c o n d it io n s  o f  unequal 

e d u c a tio n a l  a t ta in m e n t betw een th e  two g ro u p s . One group may complement 

th e  o th e r  group in  p ro d u c tio n , b u t th e  two groups may be se g re g a te d  

w ith in  th e  p ro d u c tio n  p ro c e s s .  For exam ple, a  ch em ica l p la n t  may employ 

a l l  w h ite s  in  m a n a g e r ia l , p r o f e s s io n a l ,  and t e c h n ic a l  p o s i t io n s  because  

th e re  a re  no nonw hite  s u b s t i t u t e s .  On th e  o th e r  h an d , em ployees doing  

m en ia l jo b s  a re  a l l  nonw hites b ecause  o f  th e  absence  o f  w h ite  sub­

s t i t u t e s .  The m en ia l nonw hites complement th e  h ig h e r  q u a l i ty  w h ite s  

in  th e  p ro d u c tio n  p ro c e s s .  S e m is k ille d  jo b s  sh o u ld  be more c o m p e titiv e  

and th e  s u b s t i t u t i o n  o f  nonw hites f o r  w h ite s  would be more r e le v a n t .

In  a d d i t io n ,  th e  average  em ployer d is c r im in a t io n  c o e f f i c i e n t  

may in c re a s e  w ith  an in c re a s e  in  th e  p ro p o r t io n  o f  nonw hites employed 

in  an i n d u s t r y ,  s in c e  as th e  p ro p o r t io n  r i s e s  nonw hites may be fo rc e d  

to  seek  employment in  firm s w ith  a  p r o g r e s s iv e ly  g r e a t e r  t a s t e  fo r  

d i s c r im in a t io n . -*-7 T hus, as th e  p ro p o r t io n  o f  nonw hites employed in  an 

in d u s t ry  i n c r e a s e s , th e  nonw hite to  w h ite  e a rn in g  r a t i o  would te n d  to  

f a l l ,  g e n e ra t in g  a  n e g a tiv e  r e l a t i v e  demand cu rve  f o r  n o n w h ite s , la b e le d  

DD below , w ith  th e  same p ro d u c t iv i ty  as w h ite s .

lf5I b id .

1 7 A sh e n fe lte r , on. c i t . ,  pp . )+8—Up.



In  th e  g ra o h , HS. i s  th e  nonw hite  t o  w h ite  e a rn in g  d i f f e r e n t i a l ,
ww

w here Wn i s  th e  m edian nonw hite m ale e a rn in g s  by in d u s t r y  and Ww i s  

th e  m edian e a rn in g s  o f  w h ite  m ales by in d u s t r y .  The r a t i o  i s  th e  

nonw hite  t o  w h ite  m ale employment r a t i o  fo r  th e  same in d u s t r y .  A de­

c re a s e  in  th e  nonw hite r e l a t i v e  wage would le a d  to  an in c r e a s e  in  th e  

p ro p o r t io n  o f  nonw hites employed in  th e  in d u s t r y .  I f  th e r e  i s  a  wide 

v a r i a t i o n  i n  th e  em p lo y e rs’ t a s t e s  f o r  d is c r im in a t io n ,  th e  e m p lo y e rs ' 

d i s c r im in a t io n  c o e f f i c i e n t s  w i l l  be w id e ly  d is p e r s e d  and th e  r e l a t i v e  

demand cu rve  w i l l  be  more e l a s t i c .  Thus a  sm a ll d e c re a se  i n  nonw hite  

r e l a t i v e  income would be n e c e s sa ry  to  in d u ce  a  s i g n i f i c a n t  in c r e a s e  in  

th e  p ro p o r t io n  o f  nonw hites em ployed. To th e  e x te n t  t h a t  th e  v a r ia n c e  

in  t a s t e s  among th e  em ployers i s  s m a l l ,  th e  e l a s t i c i t y  o f  th e  r e l a t i v e  

demand f o r  nonw hites w i l l  be l e s s  and th e  in c re a s e  in  th e  p ro p o r t io n  o f  

nonw hites employed in  th e  in d u s t r y  w i l l  be l e s s  re sp o n s iv e  to  a  change 

in  th e  r e l a t i v e  nonw hite  incom e. The l e v e l  o f  r e l a t i v e  demand f o r  

nonw hite  l a b o r  w i l l  th e n  be d e te rm in ed  by  th e  o v e r a l l  i n t e n s i t y  o f  th e  

e m p lo y e rs ' t a s t e  f o r  d is c r im in a t io n  and th e  r e l a t i v e  c o s t  o f  d is c r im ­

i n a t io n  a g a in s t  n o n w h ite s . A d e c re a se  in  th e  e m p lo y e r 's  d i s c r im in a t io n  

c o e f f i c i e n t  and an in c re a s e  i n  th e  c o s t  o f  d is c r im in a t io n  a g a in s t  non- 

w h ite  l a b o r  w i l l  s h i f t  th e  r e l a t i v e  demand curve f o r  nonw hite  la b o r  

ou tw ard  and to  th e  r i g h t , r e s u l t i n g  in  a  g r e a te r  r e l a t i v e  employment 

o f  n o n w h ite s .

The b la c k  s e p a r a t i s t  movement would c re a te  a  s e p a r a te  b la c k  s t a t e  

co m p le te ly  s e g re g a te d  from  th e  r e s t  o f  th e  n a t io n ,  th ro u g h  w hich b la c k s  

w ould become s e l f - s u f f i c i e n t  and would n o t be s u b je c t  to  e x p lo i t a t i o n  by 

w h ite s .  T h is  ap p ro ach , how ever, would n o t so lv e  th e  p rob lem  o f  d is c r im ­

in a t io n  a g a in s t  nonw hites b u t f u r t h e r  w orsen th e  economic p o s i t i o n  o f



13

nonw hites r e l a t i v e  to  w h ite s  by l im i t i n g  th e  acce ss  o f  nonw hites to

w h ite  c a p i t a l .  Thus p h y s ic a l ,  s o c i a l ,  and economic c o n d it io n s  may

en ab le  th e  em ployer to  d e a l w ith  nonw hites as  a  m o n o p so n is t, and th e

nonw hites may have few o p t io n s , b u t  c e r t a in l y  n o t th e  o p tio n  to

re fu s e  to  d e a l  in  economic t r a n s a c t io n s  w ith  w h ite s  s in c e  w h ite s

g e n e ra l ly  own and c o n tro l  th e  u t i l i z a t i o n  o f  c a p i t a l .  A r e f u s a l  o f

nonw hites to  d e a l in  t r a n s a c t io n s  w ith  w h ite s  would d r a s t i c a l l y  reduce

th e  amount o f  c a p i t a l  in  com bina tion  w ith  nonw hite l a b o r  and th u s

T fired u ce  th e  m a rg in a l revenue p ro d u c t o f  nonw hite  l a b o r .

B e c k e r 's  framework l ik e w is e  a rg u es  t h a t  th e  w h ite  em p lo y ee 's

b e h a v io r  tow ards nonw hites i s  b a sed  upon th e  w h ite  em p lo y ee 's  t a s t e

f o r  d is c r im in a t io n .  A w h ite  em ployee, o f f e r e d  th e  money wage r a t e  Wc;)

f o r  w orking  w ith  a  nonw hite em ployee, a c ts  as i f  Wcj ( l  -  dtj ) w ere th e

n e t  wage r a t e ,  w ith  d j as h is  d is c r im in a t io n  c o e f f i c i e n t  a g a in s t

n o n w h ite s . The em ployer must pay a w h ite  employee a  h ig h e r  w age,

th e r e f o r e ,  to  in d u ce  him to  work w ith  nonw hites r a t h e r  th a n  w ith  

19o th e r  w h ite s .

Assume now t h a t  th e r e  i s  no consum er d is c r im in a t io n  a g a in s t  

n o n w h ite s , th e  em ployer i s  a  n o n d is c r im in a tin g , p ro f it-m a x im iz in g  

em ployer, and a ls o  t h a t  w h ite  and nonw hite  w orkers a re  p e r f e c t  sub­

s t i t u t e s  . I f  th e  wage r a t e  o f  w h ite s  i s  g r e a te r  th a n  n o n w h ite s , th e  

em ployer would h i r e  o n ly  n o n w h ite s , and i f  th e  nonw hite  wage r a t e  i s  

h ig h e r  th a n  w h ite s  he would h i r e  o n ly  w h ite s .  On th e  o th e r  h a n d , i f  

w h ite  and nonw hite wages were e q u a l th e  em ployer would be i n d i f f e r e n t

l^T hurow , o p . c i t . ,  p . 117•

•^ B e ck e r, p p . c i t . , p p . 55-56 .



as to  c o lo r  and h i r e  an in te g r a te d  la b o r  f o r c e .  T hus, i f  w h ite  

em ployees have a t a s t e  f o r  d is c r im in a t io n  a g a in s t  nonw hite  em p loyees, 

p r iv a te  jo b  d is c r im in a t io n  r a t h e r  th a n  wage d is c r im in a t io n  r e s u l t s  

s in c e  w h ite s  would r e q u i r e  a premium wage t o  work w ith  n o n w h ite s . In  

o th e r  w ords, i f  th e  em ployer i s  a p r o f i t  m axim izer and n o t a  d is c r im ­

i n a t o r ,  he w i l l  h i r e  th e  l e a s t  c o s t  com bina tion  o f  f a c to r s  o f  p ro d u c tio n  

so t h a t  h i s  la b o r  fo rc e  w i l l  r e c e iv e  e q u a l wages and be f u l l y  i n t e ­

g r a te d ,  i f ,  and o n ly  i f ,  em ployees and consum ers a re  n o n d is c r im in a to r s .  

I f  th e  em ployees have a  t a s t e  f o r  d i s c r im in a t io n ,  th e n  th e  p r o f i t  

m axim izing em ployer w i l l  h i r e  a l l  nonw hite em ployees. An em ployer who 

d is c r im in a te s  w i l l  have to  pay th e  d is c r im in a t in g  w h ite  employee a  wage 

h ig h  enough above th e  nonw hite  wage to  overcome h i s  t a s t e  f o r  d is c r im ­

in a t i o n ,  th u s  in c r e a s in g  th e  la b o r  c o s t  o f  p ro d u c tio n  by th e  w h ite  to

nonw hite wage d i f f e r e n t i a l .  D is c r im in a tio n  th u s  le a d s  to  l e s s  p r o -

20d u c tio n  and re s o u rc e  m is a l lo c a t io n .

I d e a l l y ,  t h e r e f o r e ,  th e  deg ree  o f  p r iv a t e  jo b  d is c r im in a t io n  

would depend upon th e  deg ree  o f  d is c r im in a t io n  by w h ite  em ployees.

The deg ree  to  which i n t e g r a t i o n  by o c c u p a tio n  and in d u s t r y  i s  o b se rv ed  

would in d ic a te  th e  e x te n t  o f  s u b s t i t u t i o n  o f  nonw hites f o r  w h ite s  and 

th e  deg ree  t o  which d i f f e r e n t i a l  m a rg in a l p r o d u c t iv i t i e s  e x i s t  betw een 

th e  two f a c to r s  o f  p ro d u c tio n  w i th in  each  o c c u p a tio n  and in d u s t r y .  In  

f a c t ,  m a rg in a l p r o d u c t iv i t i e s  may v a ry  g r e a t ly  w ith in  an o c c u p a tio n .

In  a d d i t io n ,  th e  av erag e  d is c r im in a t io n  c o e f f i c i e n t s ^  o f  w h ite s

^ I b id . , pp. 5^-68.

22The av erage  d is c r im in a t io n  c o e f f i c i e n t  o f  w h ite  em ployees in  
an o c cu p a tio n  o r  in d u s t r y  depends upon th e  d i s t r i b u t i o n  o f  in d iv id u a l  
w h ite  em ployees' d is c r im in a t io n  c o e f f i c i e n t s .  S in ce  th e  in d iv id u a l



betw een  o c c u p a tio n s  may have w ide v a r i a t io n s  r e s u l t i n g  i n  g r e a te r  

p r iv a t e  jo b  d is c r im in a t io n  in  some o c c u p a tio n s  th a n  in  o th e r s .  The 

i n t e n s i t y  o f  c o m p e titio n  betw een w h ite s  and nonw hites w i l l  depend 

l a r g e ly  upon th e  d eg ree  o f  s u b s t i t u t a b i l i t y .  We m ight conclude  th e n  

t h a t  th e  av erag e  d is c r im in a t io n  c o e f f i c i e n t  o f  w h ite  em ployees in  an 

o c c u p a tio n  i s  a  fu n c tio n  o f  th e  deg ree  o f  c o m p e titio n  w ith  nonw hites 

w hich may th r e a te n  t o  red u ce  th e  p h y s ic a l  and s o c ia l  d is ta n c e  betw een 

w h ite s  and n o n w h ite s . In  c ase s  o f  c o m p lem en ta rity , w h ite  employee 

p r iv a t e  jo b  d is c r im in a t io n  may be m inim al o r  n o n e x is te n t .  We m ight 

ex p ec t co m p lem en ta rity  to  be g r e a t e s t  in  th e  s e r v ic e ,  o p e r a t iv e ,  

fa rm in g , and la b o r in g  o c c u p a tio n s ;  on th e  o th e r  h an d , s u b s t i t u t a b i l i t y  

sh o u ld  be  g r e a t e s t  i n  th e  p r o f e s s i o n a l ,  m a n a g e r ia l ,  and c ra ftsm en  

o c c u p a tio n s  due t o  th e  p h y s ic a l  and s o c ia l  p ro x im ity  o f  w h ite s  and 

n onw hites  in  th e s e  o c c u p a tio n s  and th e  g r e a te r  amount o f  e d u c a tio n  and 

t r a i n i n g  re q u ir e d  to  a c q u ire  th e  c r e d e n t ia l s  to  q u a l i f y  and th e  

s p e c ia l i z e d  n a tu re  o f  th e  o c c u p a tio n . T hus, th e  f i r s t  group sh o u ld  

e x p e r ie n c e  l e s s  p r iv a t e  jo b  d is c r im in a t io n  and th e  l a t t e r  group m ore. 22 

Employee d is c r im in a t io n  may f u r th e r  l im i t  nonw hite employment

w h ite  em p lo y ee 's  d is c r im in a t io n  c o e f f i c i e n t  can ta k e  any v a lu e  betw een 
zero  and i n f i n i t y ,  t h e r e  may be a  w ide v a r i a t i o n  in  th e  d i s t r i b u t i o n s  
o f  w h ite  employee d is c r im in a t io n  c o e f f i c i e n t s  by o c c u p a tio n . T hus, 
th e  av erag e  d is c r im in a t io n  c o e f f i c i e n t  may v a ry  w id e ly  from o c cu p a tio n  
to  o c c u p a tio n . U n fo r tu n a te ly ,  th e  av erag e  d is c r im in a t io n  c o e f f i c i e n t  
i s  n o t a  m easu rab le  q u a n t i ty  in  a  c a r d in a l  s e n s e , bu t' o r d in a l  m easur­
a b i l i t y  i s  p o s s ib le  in  ra n k in g  o c cu p a tio n s  by th e  deg ree  o f  d is c r im ­
in a t io n  e x p e r ie n c e d  in  each  o c c u p a tio n .

^ B e c k e r ,  op_. c i t . ,  p .  6l ;  and W elch, o]3. c i t . ,  p .  227.
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o p p o r tu n i t ie s  by w h ite  employee c o n tro l  o v e r th e  e n t r y  i n t o  c e r t a in  

o c c u p a tio n s  and i n d u s t r i e s .  By e x e r t in g  c o n t r o l  o v e r l a b o r  o rg a n iz a ­

t io n s  w h ite  d is c r im in a t in g  members can u se  s u b t le  i f  n o t e x p l i c i t  

means o f  e x c lu d in g  nonw hites from  employment o p p o r t u n i t i e s . The methods 

jriaat commonly u sed  by c r a f t  un io n s  in  th e  b u i ld in g  t r a d e s  a re  "agreem ents 

n o t to  sp o n so r Negroes f o r  m em bership; r e f u s a l  t o  adm it N egroes in to  

a p p re n t ic e s h ip  p rog ram s; r e f u s a l  t o  a c c e p t a p p l ic a t io n s  from  N egroes, 

o r  s im p ly  ig n o r in g  t h e i r  a p p l ic a t io n s ;  g e n e ra l  'u n d e r s ta n d in g s ’ to  v o te  

a g a in s t  N egroes i f  th e y  w ere p r o p o s e d . . .1, u s in g  e x am in a tio n s  t o  re fu s e  

Negro journeym an s t a t u s  w hich were n o t g iv en  t o  w h ite s  o r  w ere r ig g e d  

so t h a t  N egroes c o u ld  n o t p a ss  them ; and by e x e r t in g  p o l i t i c a l  p re s s u re  

on governm ental l i c e n s in g  a g en c ie s  to  see  t o  i t  t h a t  N egroes f a i l e d  

th e  t e s t s . . .

O rgan ized  l a b o r  may a ls o  e x e r t  p re s s u re  on th e  em ployer n o t to  

h i r e  n o n w h ite s . I n d u s t r i a l  un ions may a f f e c t  th e  employment o f  non­

w h ite s  th ro u g h  t h e i r  in f lu e n c e  on th e  h i r i n g ,  t r a n s f e r ,  p ro m o tio n  and 

l a y o f f  p ro c e s s e s .  The i n d u s t r i a l  u n io n  g e n e r a l ly  can n o t p r a c t i c e  

d is c r im in a t io n  w ith o u t th e  a id  o f  th e  em ployer. For exam ple , th e  

em ployer may e x p e c t ,  b a se d  upon h i s t o r i c a l  p r e c e d e n t ,  an a d v e rse  

r e a c t io n  from  em ployees i f  nonw hites a re  h i r e d  f o r  c e r t a i n  j o b s , p ro ­

m oted , u p g rad ed , o r  t r a n s f e r r e d  to  jo b s  t h a t  a re  t r a d i t i o n a l l y  "w hite  

j o b s ."  Thus la b o r  o rg a n iz a t io n s  th ro u g h  th e  c o n c e r te d  a c t i v i t i e s  o f  

members can ex c lu d e  nonw hites from c e r t a in  jo b s  and i n d u s t r i e s .

The em ployer may th u s  f e e l  t h a t  th e  c o s t  o f  h i r i n g  and prom oting

Ray M a rsh a ll ,  "Union R a c ia l P r a c t i c e s , "  The Economics o f  
B lack  A m erica , H. G. V a t te r  and Thomas Palm , e d ito rs "  "(New York: H a rc o u r t,
B ra ce , Io v a n o v ic h , I n c . ,  1 9 7 2 ), pp . 131-132 .
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nonw hites a t t r i b u t e d  t o  th e  e x p e c ta t io n  o f  l a b o r  t r o u b le  on th e  p a r t  o f  

w h ite  em ployees m igh t ou tw eigh  th e  p o s s ib le  b e n e f i t  o f  in c re a s e d  p ro ­

d u c t iv i t y  from  th e  employment and p rom otion  o f  n o n w h ite s . The a t t i t u d e s  

and e x p e c ta t io n s  o f  em ployers w i l l  te n d  to  change o v e r tim e  w ith  change 

in  th e  econom ic, s o c i a l ,  and p o l i t i c a l  makeup o f  s o c ie ty .  In  o th e r  

w o rd s , s in c e  th e  a t t i t u d e s  and e x p e c ta t io n s  o f  em ployers a re  c u l t u r a l l y  

d e te rm in e d , c u l t u r a l  changes such  as an in c re a s e d  ab h o rren ce  o r  con­

dem nation o f  r a c i a l  d is c r im in a t io n  and d is c r im in a to ry  p r a c t i c e s  o r  

changes in  th e  v o t in g  o r  p o l i t i c a l  b e h a v io r  o f  th e  p u b l ic  would a f f e c t  

em p lo y e rs ' p e rs o n n e l p o l i c i e s  tow ard  th e  employment o f  n o n w h ite s .

Consumer d is c r im in a t io n  can a ls o  be couched in  term s o f  

d is c r im in a t io n  c o e f f i c i e n t s .  For exam ple, i f  th e  consum er has a  t a s t e  

f o r  d is c r im in a t io n  a g a in s t  nonw hites he w i l l  a c t  as though  th e  n e t 

p r ic e  o f  goods and s e r v ic e s  p roduced  by nonw hites w ere P ( l  + d k ) ,  where 

P i s  th e  money p r i c e  and dk i s  th e  co nsum er's  d is c r im in a t io n  c o e f f i c i e n t  

a g a in s t  n o n w h ite s . The consum er u se s  th e  dk to  d e te rm in e  th e  n e t  p r ic e  

o f  a  good o r  s e r v ic e .  D is c r im in a tio n  a g a in s t  a  p ro d u c e r  may low er th e  

p r i c e  o f  h i s  p r o d u c t . ^  Consumer d is c r im in a t io n  may ta k e  th e  form 

e i t h e r  o f  u n eq u al t r e a tm e n t  o f  p e r s o n a l  s e r v ic e s  p roduced  by nonw hites 

and w h ite s  a l ik e  o r  p re fe re n c e  f o r  im p e rso n a l o r  s ta n d a rd iz e d  goods 

p roduced  by w h ite s .  The second  form o f  consum er d is c r im in a t io n  i s  

r a th e r  d o u b tfu l s i n c e ,  p re su m ab ly , im p e rso n a l p ro d u c ts  do n o t have 

un ique  c h a r a c t e r i s t i c s  w hich p e rm it p ro d u c e rs  to  be i d e n t i f i e d .

As W e lch .n o ted , "Now i f  consum ers re c e iv e  d i s u t i l i t y  from 

a s s o c ia t in g  w ith  members o f  a  group w hich p ro v id e s  p e r s o n a l iz e d

^ B e c k e r , o £ . c i t . , p .  76.



s e r v i c e s ,  th e y  w i l l  d isc o u n t th e  v a lu e  o f  th e s e  s e r v ic e s .  I f ,  on th e  

o th e r  han d , th e  p ro d u c t i s  im p e rs o n a l , any d is c o u n t m ust be a t t r i b u t e d  

to  d i s u t i l i t y  o c c u r r in g  a t  th e  tim e  th e  p ro d u c t i s  p u rc h a se d , f o r  

t h e r e a f t e r  th e  p ro d u c e r o f  t h a t  p ro d u c t i s  i r r e l e v a n t . T hus, f o r  

consum er d is c r im in a t io n  p e rs o n a l  s e r v ic e s  would seem to  be more 

r e le v a n t  s in c e  goods u n lik e  s e r v ic e s  a re  n o t s o ld  by t h e i r  p ro d u c e r 

b u t  th ro u g h  in te rm e d ia r ie s  whose c o m p e titiv e  ad v an tage  im proves w i th . 

a  r e d u c tio n  in  t h e i r  t a s t e  f o r  d is c r im in a t io n .

I f  th e r e  a re  a n t id is c r im in a to r y  law s and s o c i a l  p re s s u re s  which 

re q u i r e  p e n a l t i e s  fo r  noncom pliance , th e  income and employment o f  

w h ite s  and nonw hites would depend upon th e  average  t a s t e  o f  e m p lo y e rs , 

em ployees, and consumers f o r  d is c r im in a t io n ,  th e  m agnitude o f  th e  

p e n a l t i e s  in  a  p a r t i c u l a r  m a rk e t, and th e  p r o b a b i l i t y  o f  b e in g  cau g h t.

The e x is te n c e  o f  a n t id i s c r im in a t io n  l e g i s l a t i o n  and s o c ia l  

p re s s u re s  to  end d is c r im in a t io n  w i l l  p u t th e  p r iv a t e  em ployer in  a 

p o s i t io n  so t h a t  he must w e ig h : th e  c o s t  o f  com plying t o  th e  law  and 

m oral su a s io n  w ith  th e  c o s t  o f  a v o id in g  co m pliance . The c o s t  o f  no t 

co'mplying i s  th e  p o s s ib le  m onetary  lo s s  t o  th e  em ployer o f  l e g a l  

f e e s ,  f in e s  f o r  av o id an ce , h a ra ssm e n t, p o s s ib le  lo s s  o f  s a le s  due to  

a  p ro d u c t b o y c o tt  by n o n w h ite s , a  p o s s ib le  lo s s  o f  f e d e r a l  governm ent 

c o n t r a c t s , and th e  in c re a s e  in  th e  c o s t  o f  p ro d u c tio n  and re d u c tio n  

in  p r o f i t s  due to  d is c r im in a t io n .  For exam ple, th e  l a t t e r  may 

o c cu r i f  em ployers c o n s id e r  n e t  c o s t  r a th e r  th a n  a c tu a l  money 

c o s t  in  h i r i n g  f a c to r s .  They may h i r e  a d i s t r i b u t i o n  o f  la b o r  

h e a v i ly  w e ig h ted  tow ard th e  h ig h e r  c o s t  w h ite  f a c t o r .  The

^5welch, op_. c i t . ,  p.  226.



c o s t  o f  noncom pliance w i l l  depend upon th e  p r o b a b i l i t y  o f  b e in g  

caugh t in  noncom pliance and th e  s iz e  o f  th e  f i n e s .  An em ployer who 

i s  a  r i s k  t a k e r  would be more l i k e l y  to  d is c r im in a te  th e n  th e  r i s k  

a v o id e r .  The r i s k  a v o id e r  would comply r a t h e r  th a n  ta k e  th e  r i s k  o f  

b e in g  d is c o v e re d  and p ay in g  th e  p e n a l ty  a s s o c ia te d  w ith  n o t com plying. 

The p ro b a b le  c o s t  o f  com pliance i s  b a sed  upon th e  e m p lo y e r 's  d isc r im ­

in a t io n  c o e f f i c i e n t .  The g r e a te r  th e  t a s t e  f o r  d i s c r im in a t io n ,  th e  

g r e a te r  th e  p ro b a b le  c o s t  o f  co m pliance . The in c r e a s e  in  th e  

p r o b a b i l i t y  o f  g e t t i n g  caugh t in  noncom pliance in  th e  1960 's  as 

com pared to  th e  1950 's  would s h i f t  th e  r e l a t i v e  demand f o r  la b o r  in  

fa v o r  o f  nonw hite  l a b o r ,  le a d in g  to  a  c o rre sp o n d in g  ad ju s tm en t in

r e l a t i v e  nonw hite  income and employment o p p o r tu n i t ie s  t o  th e  e x te n t

°6t h a t  em ployers a r e  r i s k  a v o x d e rs .

Landes d ev e lo p s  a  model o f  u t i l i t y  m ax im iza tio n  u n d er c o n d itio n s  

o f  u n c e r t a in t y ,  th e  c o m p lic a tio n s  o f  w hich a re  u n n e ce ssa ry  f o r  em­

p i r i c a l  v e r i f i c a t i o n  o f  wage d is c r im in a t io n  and p r iv a t e  jo b  d is c r im ­

in a t i o n .  D is c r im in a tio n  a g a in s t  n o n w h ite s , o r  a  change in  

d i s c r im in a t io n ,  w i l l  r e s u l t  e i t h e r  from  a  change in  th e  t a s t e  f o r  

d i s c r im in a t io n ,  a  change in  th e  c o s t  o f  n o t com ply ing , o r  a  change in  

th e  p r o b a b i l i t y  o f  b e in g  apprehended fo r  n o t c o m p l y i n g . F o r  exam ple, 

a  d e c re a se  in  th e  t a s t e  f o r  d is c r im in a t io n  o r  an in c r e a s e  in  th e  c o s t 

o f  noncom pliance w i l l  le a d  t o  a r e d u c tio n  o f  d is c r im in a t io n  which would 

be re v e a le d  by e m p ir ic a l  d a ta .

“̂ W ill ia m  M. L andes, "The Economics o f  F a i r  Employment Laws,"
The J o u rn a l  o f  P o l i t i c a l  Economy (J u ly /A u g u s t , 1 9 6 8 ), p p . 509-513.
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I I .  STATE GOVERNMENT

The a n a ly t i c a l  framework f o r  a n a ly z in g  s t a t e  governm ent 

d is c r im in a t io n  i s  somewhat more am biguous. However, some l i g h t  can 

he shed  on governm ent d is c r im in a t io n  in  term s o f  th e  m edian d is c r im ­

in a t io n  c o e f f i c i e n t  o f  th e  e l e c t o r a t e . ^  The r e c e n t  e n fra n c h ise m e n t 

o f  th e  Negro i n  th e  S o u th , a s  a r e s u l t  o f  th e  V oting  R ig h ts  A ct o f  

1 9 6 5 , may red u ce  th e  median d is c r im in a t io n  c o e f f i c i e n t  o f  th e  e l e c ­

t o r a t e  and he r e f l e c t e d  in  th e  p o l i t i c a l  and economic p o l i c i e s  o f  th e  

e l e c te d  o f f i c i a l s .  The governm ent, h e in g  a  monopoly in  th e  p ro d u c tio n  

o f  c e r t a in  p u b l ic  s e r v i c e s , must compete w ith  th e  p r iv a t e  s e c to r  in  

th e  h i r i n g  o f  p ro d u c tiv e  s e r v ic e s .  The bud g e t i s  th e  m arket in  th e  

p u b l ic  s e c t o r ,  b u t m arket c o n s t r a in t s  o f  p ro d u c t c o m p e titio n  and 

f a c to r  s u b s t i t u t i o n  which le a d  to  c o s t  m in im iza tio n  in  th e  p r iv a t e  

s e c to r  a re  n o t o p e r a t iv e  in  th e  p u b l ic  s e c to r .  I f  th e  s t a t e  governm ent 

t r e a t s  w h ite  and nonw hite la b o r  as co m p le te ly  s e p a r a te  f a c to r s  and o n ly  

p a r t i a l l y  s u b s t i t u t a b l e , i t s  a l lo c a t io n  o f  w h ite  and nonw hite  la b o r  

may r e f l e c t  t h i s  b e h a v io r .  The b e h a v io r  o f  e l e c te d  o f f i c i a l s ,  how ever, 

i s  c o n d itio n e d  by th e  median d is c r im in a t io n  c o e f f i c i e n t  o f  th e  e l e c ­

t o r a t e ,  which i s  d e te rm in ed  by th e  e l e c t o r a t e 's  p re f e re n c e  f o r  

d is c r im in a t io n  a g a in s t  nonw hites in  s t a t e  employment.

2% he m edian d is c r im in a t io n  c o e f f i c i e n t  o f  th e  e l e c t o r a t e  i s  
c o n d itio n e d  by th e  in d iv id u a l  p re fe re n c e s  o f  th e  v o te r s .  Each 
p o l i t i c a l  p a r ty  in  an e l e c t io n  may approach  i s s u e s  b a se d  upon i t s  
e v a lu a t io n  o f  th e  freq u en cy  d i s t r i b u t i o n  o f  d is c r im in a t io n  c o e f f i c i e n t s  
among v o te r s .  In  a  p o l i t i c a l  democracy i t  may be assum ed t h a t  th e  
m edian would be a  n a tu r a l  com prom ise. The median d is c r im in a t io n  co­
e f f i c i e n t  o f  th e  e l e c to r a t e  would be a f f e c te d  by th e  r e l a t i v e  number 
o f  nonw hite  v o te r s  and th e  p re fe re n c e s  o f  w h ite  and nonw hite  v o te r s  f o r  
r a c i a l  d is c r im in a t io n .  Gee B eck er, o]3. c i t . , p .  82.
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We can t r e a t  th e  s t a t e  governm ent p ro d u c tio n  fu n c tio n  as

Q = -f (Ln , 1 ^ , K, R, MPPn , MPP;r) ,  where Q i s  th e  o u tp u t o f  governm ent

s e r v i c e s ,  K and R r e p re s e n t  th e  governm ent use  o f  c a p i t a l  and la n d

r e s p e c t iv e ly ,  J ED-i l  = MPPn and JZLSL = MPPV in d ic a te  th e  m arg in a l 
d  Ln b  Lw

p ro d u c t o f  nonw hite  and w h ite  la b o r  as e v a lu a te d  by governm ent 

o f f i c i a l s ,  and Ln and a re  th e  u n i t s  o f  nonw hite and w h ite  la b o r .

T hus, th e r e  a re  fo u r  s e p a ra te  f a c to r s  o f  p ro d u c tio n , none o f  which 

i s  p e r f e c t l y  s u b s t i t u t a b l e  one f o r  th e  o th e r .  The assum ption  o f  an 

absence  o f  wage d is c r im in a t io n  i s  r e a l i s t i c  s in c e  c i v i l  s e r v ic e  occu­

p a t io n a l  c l a s s i f i c a t i o n s  and wage c l a s s i f i c a t i o n s  a re  h ig h ly  s t r u c t u r a l  

and f l a g r a n t  wage d is c r im in a t io n  may be h ig h ly  p u b l ic iz e d  and embar­

r a s s in g  to  p u b l ic  o f f i c i a l s , th e r e f o r e  we can assume t h a t  Wn and Ww 

a re  e q u a l ,  where Wn and Ww a re  th e  wage r a t e s  o f  w h ite  and nonw hite 

l a b o r .  A t a s t e  f o r  d is c r im in a t io n  by th e  e l e c to r a t e  would th e r e f o r e  

l i k e l y  r e s u l t  i n  p u b l ic  jo b  d is c r im in a t io n .

P u b lic  jo b  d is c r im in a t io n  may th e n  ap p ear as an ad v erse  e v a lu a tio n  

o f  th e  n o n w h ite s ' m a rg in a l p ro d u c t (MPPn ) due to  p e rs o n a l  p re fe re n c e s  

and s te r e o ty p e s  t r a n s m it te d  by w h ite  c u l tu r e  and p re fe re n c e s  o f  th e  

e l e c t o r a t e .  T hus, th e  p ro d u c tio n  fu n c tio n  in v o lv in g  th e  two f a c to r s  

may be shown .g ra p h ic a l ly :
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and a re  in  u n i t s  o f  w h ite  and nonw hite  l a b o r ,  th e  governm ent

bud g e t l i n e  i s  — 2. — S., th e  s lo p e  o f  th e  governm ent b u d g e t l i n e  i s  th e  
Wn Ww

r a t i o  o f  nonw hite t o  w h ite  wages a t  th e  governm ent jo b  r a t e ,  — , which
Ww

i s  assumed to  be e q u a l to  o n e , and 1^ and Ig  a re  p ro d u c tio n  is o q u a n ts  

n o t in  a  t r a d i t i o n a l  economic sen se  b u t b a se d  upon th e  em ploying 

o f f i c i a l s ’ e v a lu a t io n  o f  th e  p r o d u c t iv i ty  o f  th e  two f a c t o r s .  Iso q u a n t 

1^ i s  s h a rp ly  b e n t a t  p o in t  R w ith  X number o f  w h ite s  and Y number o f  

n o n w h ite s . The bend in  iso q u a n t 1^ in d ic a te s  im p e rfe c t s u b s t i t u t i o n  b e ­

tw een w h ite  and nonw hite la b o r  in  s t a t e  governm ent due to  r a c i a l  d is c r im ­

i n a t i o n .  The s lo p e  o f  th e  is o q u a n t i s  g iv en  by th e  m a rg in a l r a t e  o f  

t e c h n ic a l  s u b s t i t u t i o n  o f  w h ite  f o r  nonw hite  l a b o r ,  w hich i s  e q u a l to  

th e  r a t i o  o f  th e  m arg in a l p ro d u c ts  o f  nonw hite  to  w h ite  l a b o r .  I t  i s  

assumed t h a t  th e  m arg in a l r a t e  o f  t e c h n ic a l  s u b s t i t u t i o n  d im in ish e s  

as nonw hite la b o r  i s  s u b s t i t u t e d  f o r  w h ite  la b o r  in  th e  p ro d u c tio n  

fu n c tio n  to  p roduce  a  g iven  l e v e l  o f  governm ent s e r v i c e s .  S ince  th e  

s u b je c t iv e  e v a lu a tio n  by governm ent o f f i c i a l s  d e te rm in es  th e  m arg in a l 

r a t e  o f  te c h n ic a l  s u b s t i t u t i o n ,  is o q u a n t 1^  would r e p r e s e n t  a h ig h  

median d is c r im in a t io n  c o e f f i c i e n t  in  th e  e l e c t o r a t e .  T h is means t h a t  

in  th e  case  o f  iso q u a n t 1^  th e  m arg in a l r a t e  o f  t e c h n ic a l  s u b s t i t u t i o n  

d im in ish e s  r a p id ly  in  com parison to  is o q u a n t I g .  Iso q u a n t 1^ may 

in d ic a te  t h a t  w h ite  government o f f i c i a l s  h i r e  nonw hites on a  q u o ta  

b a s i s  b u t s u b s t i t u t i o n  o f  nonw hite f o r  w h ite  i n  ex cess  o f  th e  q u o ta  

i s  v e ry  l im i t e d .  The optimum q u a n t i ty  o f  w h ite  and nonw hite  la b o r  

b a se d  upon a  g iven  government bud g e t would be R. Iso q u a n t Ig  assumes 

a  d e c re a se  in  th e  median d is c r im in a t io n  c o e f f i c i e n t  o f  th e  e l e c to r a t e  

so t h a t  th e  s u b je c t iv e  judgm ent o f  governm ent o f f i c i a l s  w i l l  e f f e c t  

a  g r e a te r  s u b s t i t u t a b i l i t y  o f  nonw hite f o r  w h ite  l a b o r .  T h e re fo re ,



th e  m arg in a l r a t e  o f  te c h n ic a l  s u b s t i t u t i o n  o f  nonw hite  f o r  w h ite  

la b o r  w i l l  d e c l in e  a t  a  s lo w er r a t e  and th u s  is o q u a n t Ig  w i l l  be 

f l a t t e r  th a n  is o q u a n t  1 ^ . In  t h i s  c a s e ,  a  s m a lle r  amount o f  nonw hite 

l a b o r  would be r e q u ir e d  to  re p la c e  a  u n i t  o f  w h ite  l a b o r .  The 

optimum co m b in a tio n  o f  nonw hite  and w h ite  la b o r  w i l l  th e n  be  S, which 

i s  a  more fa v o ra b le  com bina tion  f o r  n o n w h ite s . Thus is o q u a n t Ig  

r e p r e s e n ts  a  d e c re a se  in  p u b l ic  jo b  d is c r im in a t io n .

A s h i f t  i n  th e  iso q u a n t from 1^ to  Ip  may have o c c u rre d  due to  

th e  en fra n ch ise m e n t o f  Negroes in  L o u is ia n a  and o th e r  s o u th e rn  s t a t e s  

i n  th e  I 9 6 0 's .  C o n seq u en tly , e n fra n c h ise m e n t, by in c r e a s in g  th e  c o s t 

o f  n o t com plying w ith  th e  e l e c t o r a t e 's  t a s t e  f o r  d is c r im in a t io n  a long  

w ith  l e g i s l a t i o n  p r o h ib i t in g  d is c r im in a t io n ,  may r e s u l t  in  a r e -  

e v a lu a t io n  o f  th e  nonw hite  m arg in a l p r o d u c t iv i ty  r e l a t i v e  t o  t h a t  o f  

w h i te s . The c o s t  o f  n o t com plying w ith  th e  e l e c to r a te  may be th e  

rem oval from  o f f i c e .  On th e  o th e r  h an d , th e  c o s t  o f  n o t com plying 

w ith  l e g i s l a t i o n  may mean p u b l ic  em barrassm ent and c r i t i c i s m .  I f  th e  

p u b l ic  o f f i c i a l  has a  t a s t e  f o r  d i s c r im in a t io n ,  th e  c o s t  o f  com plying 

w ould be b a se d  upon th e  s a c r i f i c e  o f  h is  p ro p e n s ity  t o  d is c r im in a te ,  

w hich would be w h o lly  o r  p a r t i a l l y  o f f s e t  by th e  c o s t  o f  n o t com­

p ly in g . T hus, p e r s o n a l  as w e ll a s  p o l i t i c a l  d e c is io n s  may be in v o lv e d  

i n  d is c r im in a t io n  by p u b l ic  o f f i c i a l s .  The re sp o n se  o f  governm ent 

o f f i c i a l s  t o  changes in  th e  t a s t e  o f  th e  e l e c to r a t e  w ould n o rm a lly  be 

im p e rfe c t and may n o t b r in g  abou t an au to m a tic  re sp o n se  from  government 

o f f i c i a l s .  On th e  o th e r  han d , p o s i t iv e  a c t io n  in  th e  a r e a  o f  r a c i a l  

p o l ic y  in  a  so u th e rn  s t a t e  may in d ic a te  an exp ed ien ce  i n  re sp o n se  to  

th e  w i l l  o f  th e  e l e c t o r a t e .



I I I .  PROBLEM DEFINED

The two m ajor f a c to r s  t h a t  may be re s p o n s ib le  f o r  a  d e c rea se  

i n  d is c r im in a t io n  a g a in s t  nonw hites in  th e  s t a t e  o f  L o u is ia n a  a re  

( l )  th e  e x te n t  to  which th e  averag e  d is c r im in a t io n  c o e f f i c i e n t s  o f  

e m p lo y e rs , em p loyees, consum ers, and th e  e l e c to r a t e  have been 

a f f e c te d  by p o l i t i c a l  and s o c ia l  p r e s s u r e s ;  and (2 ) th e  in c r e a s e  in  

th e  c o s t  o f  n o t com plying w ith  th e s e  p re s s u re s  on th e  p a r t  o f  th e  

em ployer.

The f i r s t  group o f  q u e s tio n s  posed  i s  to  what e x te n t  h as  wage 

d is c r im in a t io n  a g a in s t  nonw hites been a f f e c te d  s in c e  1950? To what 

e x te n t  i s  th e  r e l a t i v e  income p o s i t io n  o f  nonw hites a f f e c t e d  by 

e d u c a tio n  and th e  l e v e l  o f  nonw hite  employment as com pared to  w h ite s?  

I f  th e r e  h as  been  a  s u b s ta n t ia l ,  im provem ent, has th e  r a t e  o f  im prove­

ment been  s i g n i f i c a n t l y  g r e a te r  d u r in g  th e  I 96 0 *s when g r e a te r  

p o l i t i c a l ,  s o c i a l ,  and m oral p r e s s u re  p r e v a i le d  f o r  an e l im in a t io n  o f  

d is c r im in a t io n ?  And t o  what e x te n t  i s  wage d is c r im in a t io n  b e in g  

e l im in a te d  by th e  em ployer?

S eco n d ly , i s  p r iv a te  jo b  d is c r im in a t io n  as s t ro n g  in  th e  1 9 6 0 's  

as i n  th e  1950’s ,  o r  a re  w h ite s  more w i l l in g  to  work w ith  nonw hites on 

a more e q u a l b a s is ?  Or a re  o c cu p a tio n s  where nonw hites a re  making 

g a in s  becom ing "Negro o c c u p a tio n s"  o r  s e g re g a te d  as a  r e s u l t  o f  th e  

upward o c c u p a tio n a l m o b il i ty  o f  w h ite s?  To what e x te n t  has th e  

ex pansion  o f  demand f o r  la b o r  by o c cu p a tio n  a f f e c t e d  th e  employment 

o p p o r tu n i t ie s  o f  nonw hites?  I s  p r iv a t e  jo b  d is c r im in a t io n  b re a k in g  

down in  h ig h  wage in d u s t r i e s  w here nonw hites have been  p o o r ly  

re p re s e n te d  in  th e  p a s t?  Are more r a p id ly  expanding  in d u s t r i e s  and
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o c c u p a tio n s  more l i k e l y  t o  show s ig n s  o f  making jo b  o p p o r tu n i t ie s  more 

a v a i l a b le  f o r  nonw hites?

T h i r d ly ,  h a s  p u b l ic  jo b  d is c r im in a t io n  co n ce rn in g  nonw hites 

been  re d u c ed  th ro u g h  th e  p o l i t i c a l  p ro c e ss  in  re sp o n se  to  th e  

e l e c to r a t e ?  Or h a s  th e  pronouncem ent by th e  g o v ern o r in  19&5 

e l im in a te  d is c r im in a t io n  in  s t a t e  c l a s s i f i e d  employment been  m ere ly  

" token ism " o r  th e  a p p l ic a t io n  o f  a  system  o f  h i r i n g  a  q u o ta  o f  non­

w h ite s  in  c e r t a i n  n o n c o n ta c t c l a s s i f i c a t i o n s  w hich would have a  

minimum p o l i t i c a l  consequence so  f a r  as th e  w h ite  e l e c to r a t e  i s  

concerned? Does th e  change in  th e  c l a s s i f i c a t i o n  d i s t r i b u t i o n  r e f l e c t  

a  change in  th e  e l e c t o r a t e 's  t a s t e  f o r  d is c r im in a t io n  w hich would 

in c r e a s e  th e  s u b s t i t u t a b i l i t y  o f  nonw hite  f o r  w h ite  la b o r  in  s t a t e  

employment?

T h is a n a ly s is  w i l l  em phasize th e  com parison o f  th e  1 9 5 0 's  and 

1 9 6 0 's .  A lthough a n t id i s c r im in a t io n  p re s s u re  e x i s t e d  d u rin g  b o th  

p e r io d s  i t  was much g r e a t e r  and p ro b a b ly  more e f f e c t i v e  d u rin g  th e  

l a t t e r  p e r io d  in  much o f  th e  p r iv a te  s e c to r  o f  th e  economy. The 

a n a ly s is  o f  s t a t e  employment w i l l  em phasize th e  d i f f e r e n t i a l  employment 

p a t t e r n s  betw een th e  p e r io d  from 195^ to  1965 and from  1965 to  1971*

In  g e n e r a l , th e  app roach  i s  s im i la r  to  t h a t  o f  L an d es , who sough t to  

a n a ly ze  th e  im pact o f  s t a t e  f a i r  employment a c ts  on th e  t a s t e  f o r  

d is c r im in a t io n  on th e  p a r t  o f  th e  em ployer, em ployee, and consum er. ^

“̂ Landes, pp. cit., pp. 507-552.



CHAPTER I I

INCOME COMPARISONS

I .  INTRODUCTION

Wage d is c r im in a t io n  p r o je c t s  i t s e l f  i n  th e  m ark e tp lace , in  th e  

form o f  income in e q u a l i t y .  A d i s t i n c t i o n  can be made betw een two 

m easures o f  incom e—income o f  p e rso n s  , and e a rn in g s  by o c c u p a tio n  o r  

in d u s t r y .  The f i r s t  i s  a  more g e n e r a l iz e d  income c o n c e p t, b u t  income 

in e q u a l i ty  in  b o th  c ase s  can o r ig i n a t e  from th e  same s o u rc e s . The main 

so u rces  o f  income in e q u a l i ty  a r e :  f i r s t ,  th e  in e q u a l i ty  o f  f a c to r

endowment, w hich in c lu d e s  la n d ,  p h y s ic a l  c a p i t a l ,  and human c a p i t a l .

The a c c e ss  to  human c a p i t a l  i s  c o n s tr a in e d  by income and th e  a v a i l ­

a b i l i t y  o f  w h ite  c a p i t a l  m a rk e ts ; s e c o n d ly , d i f f e r e n t i a l  employment 

le v e l s ^  w i l l  a f f e c t  th e  r e l a t i v e  income and e a rn in g s  o f  n o n w h ite s ; 

and f i n a l l y ,  th e  d is c r im in a t io n  c o e f f i c i e n t s  o f  em ployers and consum ers 

w h ich , by v i r t u e  o f  w h ite  monopoly c o n tro l  o v e r  th e  c o n d it io n s  o f  em­

p lo y m en t, c o u ld  le a d  t o  an e x t r a c t i o n  o f  a  s u rp lu s  th ro u g h  th e  paym ent

•*-The d i f f e r e n t i a l  employment l e v e l  i s  an a d ju n c t o f  p r i v a t e  jo b  
d is c r im in a t io n  and i s  r e f l e c t e d  by d i f f e r e n c e s  in  w h ite  and nonw hite  
employment r a t e s . The u se  o f  t h i s  concep t i s  made f e a s ib le  by th e  
a v a i l a b i l i t y  o f  d a ta  c o n ce rn in g  th e  l e v e l  o f  w h ite  and nonw hite em ploy­
ment d u rin g  th e  y e a r  p r i o r  to  th e  census y e a r  by  o c cu p a tio n  and o v e r a l l .  
Nonwhites may have few er o p p o r tu n i t ie s  to  e n te r  an o c cu p a tio n  o r  
p a r t i c i p a t e  in  th e  la b o r  m arket due t o  d is c r im in a t io n  o r ,  p o s s ib ly ,  
in a d e q u a te  t r a i n i n g  and e d u c a t io n ,  w hich i s  i t s e l f  a  p ro d u c t o f  d is c r im ­
in a t io n .  T hus, nohw hites  te n d  to  work few er weeks d u rin g  th e  y e a r  th a n  
w h ite s .  The use  o f  t h i s  m easure i s  made n e c e s sa ry  by th e  f a c t  t h a t  th e  
income and e a rn in g s  d a ta  a re  g iven  on an an n u al b a s is  r a th e r  th a n  in  
term s o f  s t r a i g h t  tim e  h o u r ly  e a rn in g s  o r  some o th e r  wage c o n c e p t.
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to  nonw hites o f  a  wage o r  incom e l e s s  th a n  t h e i r  m a rg in a l revenue  

p ro d u c t .

The f i r s t  so u rc e  o f  in co m e ' in e q u a l i ty  r e s u l t s  from  accum ulated  

p a s t  m arket and d is c r im in a to r y  fo rc e s  w hich canno t he im m ed ia te ly  

s h i f t e d  by th e  c u r r e n t  b e h a v io r  o r  a t t i t u d e  o f  th e  p u b l i c ,  b u t  can be 

a f f e c te d  o v e r tim e by  a p p ro p r ia te  p u b l ic  p o l ic y .  Human c a p i t a l  has 

many a sp e c ts  such  as o n - th e - jo b  t r a i n i n g ,  v o c a t io n a l  t r a i n i n g ,  

e x p e r ie n c e , e t c . ,  b u t f o r  th e  p u rp o se  o f  t h i s  s tu d y  th e  q u a n t i ty  o f  

e d u c a tio n a l  a tta in m e n t as m easured  by th e  m edian y e a r s  o f  s c h o o lin g  

com pleted  and r e tu r n s  t o  e d u c a t io n  i s  th e  s i g n i f i c a n t  v a r i a b l e .  By 

r e s t r i c t i n g  in v e s tm en t in  n o nw hite  human c a p i t a l ,  e f f e c t i v e  e n fo rc e ­

ment o f  em ploym ent, o c c u p a t io n a l  and income d is c r im in a t io n  can be 

a ch ie v e d . Lack o f  fo rm al e d u c a tio n  o r  o n - th e - jo b  t r a i n i n g  may be an 

e f f e c t iv e  way o f  l i m i t i n g  th e  number o f  nonw hites  in  c e r t a in  o ccu p a tio n s  

and removes th e  in c e n t iv e s  o f  em ployers to  c u t c o s t ,  by h i r i n g  nonw hite 

l a b o r ,  as w e ll  as c o n f in e s  no n w h ites  to  th o s e  in d u s t r i e s  t h a t  a re  most 

s u b je c t  to  c y c l i c a l  f l u c t u a t i o n s .  Above a l l ,  how ever, th e  i n a b i l i t y  

o f  th e  nonw hite t o  a c q u ir e  human c a p i t a l  in c re a s e s  th e  p o t e n t i a l i t y  

o f  wage d is c r im in a t io n  by m aking nonw hite  la b o r  a  complement to  w h ite  

la b o r  r a th e r  th a n  a  s u b s t i t u t e  f o r  i t . ^

D i f f e r e n t i a l  employment l e v e l s  and th e  d is c r im in a t io n  c o e f f i c i e n t s  

o f  em ployers and consum ers can b e  a f f e c te d  by a  change in  th e  p a t t e r n  

o f  em ployer and consum er t a s t e s  and sh o u ld  be r e f l e c t e d  in  em ployer 

d ec is io n -m ak in g  in d u ced  by  m o ra l, l e g a l ,  and p o l i t i c a l  p r e s s u r e .

^ L e s te r  C. Thurow, P o v e rty  and D is c r im in a tio n  (W ashington: The
B rookings I n s t i t u t i o n ,  1 9 ^ 9 ) , p p • 122-123.



T his c h a p te r  w i l l  a tte m p t to  an a ly ze  th e  changes in  wage 

d is c r im in a t io n  a g a in s t  nonw hites in  L o u is ia n a  from  1950 t o  1970 and 

t o  p o in t  o u t a re a s  o f  employment which e x h ib i t  th e  g r e a t e s t  and l e a s t  

amounts o f  wage d is c r im in a t io n  a g a in s t  n o n w h ite s . The use  o f  an 

a g g re g a te  m easure o f  r e l a t i v e  nonw hite income i s  made i n i t i a l l y  t o  

compare th e  r e l a t i v e  income p o s i t io n  o f  nonw hites in  th e  1 9 5 0 's  w ith  

t h e i r  su b seq u en t r e l a t i v e  income p o s i t io n  in  th e  1960 ' s .  These income 

f ig u r e s  a re  th e n  a d ju s te d  f o r  e d u c a tio n a l  d i f f e r e n t i a l s ,  d i f f e r e n c e s  

i n  e d u c a tio n  p a y o f f ,  and d i f f e r e n c e s  in  w h ite  and nonw hite  employment 

l e v e l s .  The l a t t e r  two v a r ia b le s  a re  c o n s t r a in e d ,  how ever, by th e  

la c k  o f  s u f f i c i e n t  d a ta  i n  th e  1950 cen su s . F in a l ly ,  1970 e a rn in g s  

d a ta  by o c c u p a tio n  a re  u t i l i z e d  and a d ju s te d  by e d u c a t io n a l  a t ta in m e n t 

and d i f f e r e n c e s  in  employment l e v e l s  to  y i e l d  th e  ra n k in g  o f  wage 

d is c r im in a t io n  among o c c u p a tio n s .

Income and e a rn in g s  d a ta  a re  d e r iv e d  from th e  1950, I9 6 0 , and 

1970 c e n su se s . The d a ta  a re  b a s i c a l l y  com parab le . However, occupa­

t i o n a l  e a rn in g s  by c o lo r  were n o t a v a i la b le  in  th e  1950 c e n s u s . 

F u r th e rm o re , o c c u p a tio n a l e a rn in g s  o f  th e  e x p e r ie n c e d  c i v i l i a n  la b o r  

fo rc e  a re  com piled  f o r  p e rso n s  1^ y e a r s  o ld  and o v e r in  i 9 6 0 , b u t a 

change in  th e  u n iv e rs e  in  1970 was made t o  in c lu d e  o n ly  p e rso n s  16 

y e a r s  o ld  and o v e r to  ach iev e  co n fo rm ity  w ith  th e  o f f i c i a l  m easurem ents 

o f  th e  la b o r  fo rc e  as r e v is e d  in  J a n u a ry , 1967 . T h is change in  th e  

u n iv e rs e  i s  o n ly  m inor s in c e  i t  a f f e c t s  l e s s  th a n  one p e rc e n t  o f  th e  

c i v i l i a n  la b o r  fo rc e  and th e  r e l a t i v e  v a lu e  r a th e r  th a n  th e  a b s o lu te  

v a lu e  o f  th e  d a ta  i s  o f  p rim ary  im p o rtan ce .



I I .  A COMPARISON OF THE 195 0 'S  AND 1960 'S

I f  wage d is c r im in a t io n  has d e c lin e d  in  th e  p e r io d  o f  th e  1 9 6 0 's  

b ecau se  o f  l e g a l ,  p o l i t i c a l ,  and m oral p r e s s u r e s ,  t h i s  w o u ld , c e t e r i s  

p a r ib u s , be  r e f l e c t e d  by a  s u b s ta n t i a l  im provem ent in  th e  r e l a t i v e  

income p o s i t io n  o f  nonw hites d u rin g  th e  1960 's  a s  com pared t o  th e  

1 9 5 0 's .  The e x t e n t ,  i f  any , to  w hich wage d is c r im in a t io n  h as  been  

red u ced  may be an a ly zed  in  term s o f  income and e a rn in g s  d i f f e r e n t i a l s  

a f t e r  a llo w an ce  has been  made f o r  employment and p r o d u c t iv i ty  f a c t o r s , 

as p re v io u s ly  s t a t e d .  The problem s o f  p r o d u c t iv i ty  and th e  m easure­

ment o f  nonw hite  r e l a t i v e  employment l e v e l  a re  c o n s tr a in e d  by  th e  

la c k  o f  d a ta .

T ab les  2-1 and 2 -2  re p re s e n t  one m ethod o f  c o l l a t i n g  and 

p r e s e n t in g  a v a i l a b le  d a ta .  T able 2-1  shows th e  r a t i o  o f  nonw hite  

to  w h ite  m edian income f o r  th e  census y e a r s  1950 , I 9 6 0 , and 1970 .

T ab le  2 -2  shows th e  p e rc en ta g e  o f  change o f  th e s e  r a t i o s  from  one 

census y e a r  t o  th e  n e x t .

The Decade o f  th e  1950*s

The d a ta  in d ic a te  a  s u b s ta n t i a l  d e c re a se  in  th e  r e l a t i v e  

income p o s i t io n  o f  nonw hites d u rin g  th e  1950 's  b u t  th e  d e t e r io r a t i o n  

was o n ly  among nonw hite m a le s . The r e l a t i v e  income p o s i t io n  o f  non­

w h ite  fem ales im proved s l i g h t l y  d u rin g  t h i s  p e r io d .  The d a ta  a ls o  

in d ic a te  t h a t  nonw hite m ales s u f f e re d  more from d is c r im in a t io n  th a n  

nonw hite  fe m a le s , ev idenced  by th e  h ig h e r  r e l a t i v e  income o f  nonw hite  

fe m a le s , assum ing t h a t  th e r e  a re  no d i f f e r e n c e s  in  nonw hite m ale and 

fem ale r e l a t i v e  e d u c a tio n a l  a t ta in m e n t ,  r e l a t i v e  e d u c a t io n a l  p a y o f f ,



TABLE 2-1

RATIO OF IIONWHITE TO WHITE MEDIAN INCOME OF PERSONS 
I k  YEARS OF AGE AND OLDER IN THE STATE OF 

LOUISIANA; 1 9 ^ 9 , a  1959 ,b AND 1969°

Year Male Female A ll

19b9 .1+1*75 .5565 .1*380

1959 .1*029 .561*2 .3580

1969 .1*51*2 .6530 . 1*610

a C a lc u la te d  from : U n ite d  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : 1 9 5 0 , V o l. I I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f i c e ,  1 9 5 2 ) , T ab le  8 7 .

^ C a lc u la te d  from : U n ite d  S ta te s  Bxireau o f  th e  C ensus, Census o f
P o p u la t io n : i 9 6 0 , V o l. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f i c e , 1 9 6 2 ), T ab le  6 7 .

c C a lc u la te d  from : U n ite d  S ta te s  B ureau o f  th e  C ensus, 1970
Census o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: 
Government P r i n t i n g  O f f i c e ,  1 9 7 2 ), T ahle 192.

TABLE 2-2

PERCENTAGE CHANGE IN THE RATIO OF NONWHITE TO WHITE 
MEDIAN INCOME OF PERSONS l k  YEARS OF AGE AND 

OLDER IN THE STATE OF LOUISIANA, 19**9 TO 
1959 , AND 1959 TO 1969a

P e r io d Male Female A ll

19l*9 -  1959 

1959 -  1969

-  9.91% 

+12.13%

+ 1.38JS 

+ 1 5 .7 ^

-18.2645

+23.11%

a C a lc u la te d  from  T ab le  2 -1 .
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and employment l e v e l s .

T ab les  2 -3  and 2-!+ c l a s s i f y  th e  nonw hite  t o  w h ite  m edian income 

r a t i o s  by u rban  and r u r a l  a r e a s . In  19^-9, nonw hite  m ales and fem ales 

were r e l a t i v e l y  b e t t e r  o f f  in  r u r a l  th a n  i n  u rb an  a r e a s . By 1959 th e  

o p p o s ite  was t r u e  f o r  nonw hite  m a le s , b u t fem ales w ere s t i l l  r e l a t i v e l y  

b e t t e r  o f f  i f  th e y  l iv e d  in  r u r a l  a r e a s .

I t  would seem t h a t  th e r e  a re  s e v e r a l  p o s s ib le  re a so n s  f o r  th e  

d e t e r io r a t i o n  o f  th e  nonw hite r e l a t i v e  incom e d u r in g  th e  1 9 5 0 ' s .

F i r s t ,  th e  unemployment r a t e  d i f f e r e n t i a l  betw een w h ite s  and nonw hites 

i s  n o t th e  same in  b o th  census y e a r s .  F o r exam ple , in  19^9 th e  un­

employment o f  nonw hite  and w h ite  m ales ll+ y e a r s  o f  age and o ld e r  was 

6 .8  p e rc e n t  and U.8  p e r c e n t ,  r e s p e c t iv e ly .  By 1959 th e  unemployment 

r a t e s  had changed to  6 .7  p e rc e n t  f o r  nonw hite  m ales and 3 .6  p e rc e n t  

f o r  w h ite  m a le s . The r e l a t i v e l y  h ig h e r  ■unemployment r a t e  among non­

w h ite s  in  1959 w ould a ls o  im ply  a  h ig h e r  r a t e  o f  underem ploym ent, 

w h ich , i f  se v e re  enough, can c e r t a i n l y  lo w er th e  r e l a t i v e  income
•3

p o s i t io n  o f  n o n w h ite s .

S eco n d ly , th e  e a rn in g  d i f f e r e n t i a l  betw een  th e  h ig h e r  and low er 

e a rn in g  o c c u p a tio n s  in c r e a s e d ,  in  a b s o lu te  and r e l a t i v e  te rm s . For 

exam ple, in  T ab le  2 -5 ,  th e  median e a rn in g s  o f  p r o f e s s io n a l  and te c h ­

n i c a l ;  m anagers , o f f i c i a l s ,  and p r o p r i e t o r s ;  and c ra f tsm e n  and forem en 

in c re a s e d  by $2371, $2361 , and $1800 , r e s p e c t i v e l y ,  from  19^9 to  1959, 

w h ile  t h a t  o f  nonfarm  l a b o r ,  s e r v ic e  w orkers  (e x c e p t p r i v a t e  h o u se h o ld ) , 

and fa rm ers  and farm  m anagers in c re a s e d  by $6 9 0 , $79^ ,  and $383,

^The unemployment f ig u r e s  a re  b a se d  on th e  U n ite d  S ta te s  Census 
o f  P o p u la t io n , 1950 and i 960 .
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TABLE 2 -3

RATIO OF NONWHITE TO M ITE MEDIAE INCOME OF PERSONS 
lU YEARS OF AGE AND OVER BY SEX AND LOCATION FOR 

LOUISIANA; 191+9,a  1959, AND 1969°

Year Male
Urban R u ra l

Female 
Urban R u ra l

19*+9 .1+887 .5121 .51+96 . 1+806

1959 .1+1+75 .3373 .5657 .61+59

1969 .5010 .3968 .6265 .6292

a C a lc u la te d  from : U n ited  S ta te s  Bureau o f  th e  Census , Census o f
P o p u la t io n : 1 9 5 0 , V ol. I I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 9 5 2 ), T ah le  8j .

^ C a lc u la te d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : I9 6 0 , V ol. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 9 ^ 2 ) , T ab le  6 7 .

c C a lc u la te d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, 1970
Census o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: 
Government P r in t i n g  O f f i c e ,  1 9 7 2 ), T ahle 192.

TABLE 2-1+

PERCENTAGE CHANGE IN THE RATIO OF NONWHITE TO M ITE 
MEDIAN INCOME OF PERSONS 1-1+ YEARS OF AGE AND 

OLDER BY SEX AND LOCATION FOR LOUISIANA:
19*+9 TO 1959, AND 1959 TO 196Qa

P e r io d  Male Female
Urban______ R u ra l_________ Urban________R u ra l

191+9 -- 1959 -  8.1+3# -31+.13# + 2 .93# +11.25#

1959 -- 1969 +11.96# +17.61+# +10.75# -  2 .59#

a C a lc u la te d  from  T ab le  2 -3



TABLE 2-5

CHANGES IN MEDIAN EARNINGS OF TOTAL EXPERIENCED MALE LABOR FORCE, 
IN DOLLARS, IN OCCUPATIONS WITH HIGH AND LOW NONWHITE 

MALE PARTICIPATION; 1 9 ^ 9 ,a  AND 1959b

C la s s i f i c a t i o n Median E arn in g s  
19^9 1959

Amount
o f

Change

P e rc e n t
o f

Change

P e rc e n t Nonwhite 
Males Employed in  
O ccupation  i n  1950

HIGH NONWHITE PARTICIPATION:

O p e ra tiv e s 2122 3916 + I80U 85.1* .1699

Nonfarm Labor ii*i*o 2130 + 690 1*7.9 .2717

Farm ers & 
Farm Managers 95k 1327 + 373 39.0 .1777

S e rv ic e  Workers 1699 2k93 + 79*+ 1*6.7 .0883

LOW NONWHITE PARTICIPATION:

P r o fe s s io n a l  
& T e c h n ica l 3696 6067 +2371 61*.1 .0185

C raftsm en 
& Foremen 2 6kh khkk +1800 6 8 .1 .0708

C le r ic a l  
& K indred 281*7 hk39 +15^3 51*.2 .0126

M anagers, 
O f f i c i a l s  & 
P r o p r ie to r s 3673 60k 0 +2367 61*.1* .0157

C a l c u l a t e d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : 1950 , V ol. I I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  lB T
L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 9 5 2 ), T ab le  78.

^ C a lc u la te d  from : U n ite d  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : I9 6 0 , V o l. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O ff ic e 7 ^ ^ F y 7 ~ T a b le -T2ir.
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TABLE 2-6

RATIO OF NONWHITE MALE TO WHITE MALE EMPLOYMENT BY 
OCCUPATION FOR 1950 AND i 9 6 0 , BY RANK ORDER OF 

EARNINGS FROM HIGHEST TO LOWEST IN 1959

O ccupation 1950a 1960b

P r o fe s s io n a l  and T e c h n ica l 9 .5 8 .7

M anagers, O f f i c i a l s  and P r o p r ie to r s 6 1 .5 3 9 .3

C raftsm en and K indred 1 5 .2 1U.8

S a le s  Worker 5 .2 M

C le r ic a l  and K indred 7 .0 1 0 .7

O p era tiv es  and K indred 39 .1 U2.5

S e rv ice  W orkers, ex cep t 
P r iv a te  H ousehold 8 0 .3 8U.6

L a b o re rs , ex cep t Farm 15 7 .2 170 .0

Farmers and Farm Managers 61 .5 39 .3

Farm L aborers  and Foremen 1U9.9 183 .3

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : 1950 , V o l. I I , C h a r a c t e r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 9 5 2 ), T ah le  77.

^ C a lc u la te d  from : U n ite d  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : i 9 6 0 , V o l. I , C h a r a c t e r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ian a  (W ashington: Government P r in t i n g  O f f ic e ,  1 9 6 2 ), T ah le  129.
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r e s p e c t iv e ly ,  d u rin g  th e  same p e r io d .  S in ce  nonw hites a re  c o n c e n tra te d  

in  th e  l a t t e r  g ro u p , i t  seems t h a t  t h i s  phenomenom lo w ers  th e  r e l a t i v e  

income o f  n o n w h ite s . T ahle 2 -5  s e p a ra te s  o c c u p a tio n a l c l a s s i f i c a t i o n s  

i n to  h ig h  and low nonw hite  p a r t i c i p a t i o n  o c c u p a tio n s . The d a ta  show 

t h a t  o c cu p a tio n s  in  which nonw hites  have th e  h ig h e s t  p a r t i c i p a t i o n  

r a t e  (e x c ep t f o r  o p e r a t iv e s )  e x p e r ie n c e d  th e  s m a l le s t  a b s o lu te  and 

p e rc e n ta g e  in c re a s e  in  e a rn in g s  from  19^9 t o  1959. In  a d d i t io n ,  th e  

p a t t e r n s  o f  employment have changed .

T able  2-6  g iv e s  th e  r a t i o  o f  nonw hite  to  w h ite  m ale employment 

in  each  o f  th e  s e l e c te d  c a t e g o r i e s . An in c re a s e  in  th e  r a t i o  in  th e  

lo w er income o c c u p a tio n s  w i l l  s u b s ta n t i a t e  t h i s  argum ent. Census d a ta  

show t h a t  d u rin g  th e  1950 's  t h e r e  was a  d e c re a se  in  th e  r e l a t i v e  em­

ploym ent o f  nonw hite m ales in  h ig h e r  e a rn in g s  o c c u p a tio n a l groups such 

as p r o f e s s io n a l  and t e c h n i c a l ;  m an ag ers , o f f i c i a l s ,  and p r o p r i e to r s ;  

and c ra f ts m e n , fo rem en ,and  k in d re d  w o rk e rs . On th e  o th e r  han d , low 

e a rn in g s  o c c u p a tio n a l groups such  as la b o r e r s  ex cep t farm  and m ine; 

farm  la b o r e r s  and farm  forem en; and s e r v ic e  w orkers e x c e p t p r iv a te  

h o u seh o ld  e x p e r ie n c e d  a  r e l a t i v e  in c r e a s e  in  nonw hite m ale employment.

A lthough th e r e  was a  r e l a t i v e l y  la r g e  d e c rea se  i n  nonw hite  men 

em ployed as fa rm ers  and farm  m an ag ers , w hich i s  a  low e a rn in g s  occu­

p a t io n ,  t h i s  was more th a n  o f f s e t  by a  la r g e  in c re a s e  i n  th e  r e l a t i v e  

number o f  nonw hite  men employed as farm  la b o r e r s  and farm  forem en, and 

la b o r e r s  ex cep t farm  and m ine.

T h i rd ly ,  changes in  f a c t o r  ow nersh ip  would o v e r tim e  in c re a s e  

th e  s h a re  o f  income go ing  to  w h ite s  i f  t h e i r  ow nership  o f  la n d ,  

p h y s ic a l  c a p i t a l ,  and human c a p i t a l  in c re a s e s  r e l a t i v e  to  t h a t  o f  

n o n w h ite s . One would ex p ec t t h a t  t h i s  has happened s in c e  w h ite  income



has been  s u b s t a n t i a l l y  g r e a te r  th a n  t h a t  o f  n o n w h ite s .

F in a l ly ,  th e r e  has been  an o u tm ig ra tio n  o f  nonw hites  s in c e  1950 

w hich would a f f e c t  th e  econom ic p o s i t io n  o f  nonw hites i f  th e  o u t­

m ig ra tio n  o c c u rre d  p red o m in an tly  in  th e  most p ro d u c tiv e  age g roup— 

from  ages 20 th ro u g h  Ho.

In  a d d i t io n ,  th e r e  may have been  an in c re a s e  in  d is c r im in a t io n  

a g a in s t  nonw hites due t o  a  w h ite  b a c k la sh  grow ing o u t o f  in c r e a s in g  

u n r e s t  and a c tiv is m  among nonw hites d u rin g  th e  1 9 5 0 's .

A p o s i t iv e  f a c to r  w hich supposed ly  would c o n t r ib u te  t o  an 

improvem ent in  th e  r e l a t i v e  income p o s i t io n  o f  nonw hites  i s  e d u c a t io n a l  

a t ta in m e n t .  The r a t i o  o f  nonw hite  t o  w h ite  median y e a r s  o f  s c h o o lin g  

com pleted  in c re a s e d  from  .608 in  1950 to  .685 in  i 9 6 0 , in d ic a t in g  an 

in c r e a s e  in  th e  r e l a t i v e  in v e s tm en t in  human c a p i t a l  by n o n w h ite s . 

However, e d u c a tio n a l  a t ta in m e n t may n o t have as im p o r ta n t an e f f e c t  

upon r e l a t i v e  nonw hite income as once supposed . I f  th e  r e tu r n s  t o  

nonw hite  e d u c a tio n  a re  s u b s t a n t i a l l y  lo w er th a n  th e  r e tu r n s  t o  w h ite  

e d u c a t io n ,  e d u c a tio n  w o u ld n 't  n e c e s s a r i ly  le a d  t o  im provem ent.^

The Decade o f  th e  1 9 6 0 's

A m arked im provem ent o c c u rre d  d u rin g  th e  1 9 6 0 's  i n  th e  r e l a t i v e  

income p o s i t io n  o f  n o n w h ite s . O v e ra l l ,  th e  nonw hite t o  w h ite  m edian 

income r a t i o  in c re a s e d  by 2 8 . 77$ d u rin g  t h i s  p e r io d ,  as in d ic a te d  by 

T able 2 -2 . Nonwhite fe m a le s , how ever, e x p e r ie n c e d  a  h ig h e r  r a t e  o f  

im provem ent th a n  m a le s , w hich a g a in  su g g e s ts  t h a t  nonw hite  fem ales a re

^R an d all D. W eiss, "The E f fe c ts  o f  E d u ca tio n  on th e  E a rn in g s  o f  
B lacks and W h ite s ,"  The Review o f  Economics and S t a t i s t i c s  (May, 1 9 7 0 ), 
p . 158; and B en n e tt H a r r is o n , "E ducation  and Underemployment i n  th e  
Urban G h e tto ,"  The American Economic Review (December, 1 9 7 2 ), p .  802.



l e s s  l i k e l y  to  s u f f e r  from  d is c r im in a t io n  th a n  nonw hite  m a les.

Uonwhite m ales were o n ly  s l i g h t l y  b e t t e r  o f f  in  1969 th a n  in  191+9, 

compared to  w h ite  m a le s , w hereas nonw hite  fem ales were s u b s t a n t i a l l y  

b e t t e r  o f f  com pared t o  w h ite  fe m a les .

A r e c e n t  s tu d y  by A s h e n fe l te r  found f o r  th e  U n ited  S ta te s  as a 

whole t h a t  " th e  r e l a t i v e  e a rn in g s  o f  nonw hite  m ales rem ained  rem ark­

a b ly  s ta b le  o v e r th e  p e r io d  19 5 0 -6 6 , w h ile  th e  r e l a t i v e  e a rn in g s  o f  

nonw hite fem ales  have moved v e ry  s t e a d i l y  upward o v e r t h i s  p e r io d ." ^

T ab le  2 -3  in d ic a te s  t h a t  by 1969 , even though  nonw hite m ales 

w ere b e t t e r  o f f  i f  th e y  l i v e d  in  u rban  a r e a s ,  nonw hite  fem ales w ere 

n e i th e r  b e t t e r  o f f  n o r w orse o f f  i f  th e y  l i v e d  in  u rban  a r e a s .

C o n d itio n s  w hich may have c o n tr ib u te d  to  an improvem ent in  th e  

economic p o s i t io n  o f  nonw hites d u rin g  th e  1 9 6 0 's  can be d e sc r ib e d  as 

( l )  a d e c rea se  i n  th e  unemployment r a t e  from  1959 t o  1969 due to  a 

v e ry  t i g h t  la b o r  m a rk e t, a lth o u g h  A s h e n fe l te r  co n c lu d ed  t h a t  " th e re  i s  

l i t t l e  ev id en ce  to  in d ic a te  t h a t  th e  g e n e ra l  s t a t e  o f  th e  la b o r  m arket 

has any a p p re c ia b le  d i r e c t  e f f e c t  on th e  r e l a t i v e  e a rn in g s  o f  non­

w h i te s " ;6 (2 ) an im provem ent in  th e  nonw hite  o c c u p a tio n a l d i s t r i b u ­

t i o n ;  (3 ) a  r e l a t i v e  im provem ent in  th e  p r o d u c t iv i ty  o f  nonw hites as 

m easured by th e  m edian y e a r s  o f  sch o o l co m p le ted ; (1+) a  r e l a t i v e  

improvement in  th e  nonw hite  e d u c a tio n  p a y o f f ;  and ( 5 ) a  re d u c tio n  in  

wage d is c r im in a t io n  due to  a n t id i s c r im in a t io n  p re s s u re s  p r e v a i l in g  

i n  th e  I960*s .

^O rley  A s h e n f e l te r ,  "Change in  Labor M arket D is c r im in a tio n  Over 
T im e," The J o u rn a l o f  Human R esources ( F a l l ,  1 9 7 0 ) , p . 1+28.

6Ib id . , p . Ul6.
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R e la tiv e  Nonwhite Income A d ju s ted  fo r  

E d u ca tio n  and Employment D if fe re n c e s

An e d u c a t io n a l  a d ju s tm en t o f  nonw hite  r e l a t i v e  income m ust be 

b a sed  upon th e  r e tu r n s  to  e d u c a tio n  f o r  b o th  w h ite s  and n o n w h ite s , m ale 

and fe m a le . T h is can be e s t im a te d  from group d a ta  s in c e  th e  r e t r i e v a l  

o f  th e  in d iv id u a l  o b s e rv a tio n s  would be v e ry  tim e-consum ing and c o s t ly .T  

The r e g r e s s io n  e q u a tio n  can be w r i t t e n  a s Y = ° ^  + ( ^ X + E w here Y i s  

mean incom e, X i s  th e  mean number o f  y e a r s  o f  sch o o l co m p le ted ,^  and 

E i s  th e  mean o f  th e  r e g r e s s io n  d is tu r b a n c e ,  which i s  assumed to  be 

e q u a l t o  z e ro . The prob lem  i s  to  e s tim a te  v a lu e s  o f  ^  f o r  b o th  w h ite  

and nonw hite  by sex  u s in g  th e  group m eans. The v a lu e  o f  ^  r e p r e s e n ts  

th e  r e tu r n s  t o  e d u c a tio n  o f  two e d u c a t io n a l  g roups—th o se  p e rso n s  w ith  

12 y e a r s  o f  sch o o l o r  l e s s  and th o s e  p e rso n s  w ith  more th a n  12 y e a r s  

o f  sc h o o l co m p le ted . In  th e  fo llo w in g  t a b l e  th e ^ j , j  v a lu es  r e p r e s e n t  

r e tu r n s  to  nonw hite  e d u c a tio n  a n d ^  w re p r e s e n ts  r e tu r n s  to  w h ite  

e d u c a tio n . T ab le  2 -7  in d ic a te s  t h a t  th e  r e tu r n s  to  e d u c a tio n  f o r  

nonw hite  m ales w ith  12 y e a r s  o f  sch o o l o r  l e s s  a re  l e s s  th a n  o n e - h a lf  

t h a t  o f  w h ite  m ales in  I960  and 1970. A s u r p r i s in g  d isco v ers’’ i s  t h a t  

th e  r e tu r n s  t o  nonw hite  fem ales w ith  more th a n  12 y e a rs  o f  sch o o l a re  

about o n e - th i r d  h ig h e r  th a n  w h ite  fe m a les . T h is may be e x p la in e d  by 

th e  f a c t  t h a t  a  h ig h e r  p ro p o r t io n  o f  w h ite  fem ales a re  m a rr ie d  and 

l i v i n g  w ith  t h e i r  sp o u se . Gwartney and S tro u p  show t h a t  m a rr ie d

7
'F o r  an e x c e l le n t  d e s c r ip t io n  o f  th e  s t a t i s t i c a l  te c h n iq u e  

in v o lv in g  grouped d a ta  s e e :  J an  Kmenta, E lem ents o f  E conom etrics
(New York: M acm illan Company, 1 9 7 1 ), p p . 322-336.

^T his e s t im a te  i s  b a se d  upon p e rso n s  w ith  income who w ere.:25 
y e a r s  o f  age and o ld e r  in  I960  and p e rso n s  18 y e a rs  o f  age and o ld e r  
in  1970.
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fem ales have low er e a rn in g s  th a n  s in g le  fem ales  b ecau se  s in g le  fem ales 

a re  more a t ta c h e d  t o  th e  la b o r  fo rc e  th a n  m a rr ie d  fem a les .9 In  a d d i­

t i o n ,  a  l a r g e r  p ro p o r t io n  o f  nonw hite  fem ales  a re  h o u seh o ld  heads and 

have th e  s o le  r e s p o n s ib i l i t y  f o r  fa m ily  su p p o rt and th e r e f o r e  a re  

com m itted  to  th e  la b o r  f o r c e .  T hus, tim e  w orked i s  a  v e ry  im p o rta n t 

e x p la n a to ry  v a r ia b le  o f  income d i f f e r e n c e s .

TABLE 2 -7

RETURNS TO WHITE AND NONWHITE EDUCATION

Y ear and Sex 12 Y ears o f  School o r  Less More than. 12 Y ears o f  School

Q n Q w ^ N

1960a

Male 291 .23 129 .56 6 8 9 .1 ^ U23.25

Female ll*6.08 1+U.06 5 2 2 .5 0 ' 725.25

1970^

Male U02.75 170 . 1935 .80 1 3 8 7 .M

Female 21^.92 103 .59 893.70 1361.86

aE s tira a te s  b a se d  upon: U n ited  S ta te s  B ureau  o f  th e  C ensus, Census
o f  P o p u la t io n : i 9 6 0 , V o l. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f i c e ,  1 9 6 2 ) , T ab le  138.

^ E s tim a te s  b a se d  upon: U n ite d  S ta te s  B ureau o f  th e  C ensus, 1970
Census o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: 
Government P r in t in g  O f f ic e ,  1 9 7 2 ), T ab le  197 .

^James Gwartney and R ichard  S tro u p , "M easurement o f  Employment 
D is c r im in a tio n  A ccording to  S ex ,"  S o u th e rn  Economic J o u rn a l ( A p r i l ,  
1 9 7 3 ) , p p . 575-587.



W ith th e  e x i s t i n g  d a ta  on e d u c a tio n  and employment l e v e l s  o f  

w h ite s  and n o n w h ite s , i t  i s  p o s s ib le  to  make com pensating  ad ju stm en ts  

t o  th e  r e l a t i v e  income o f  n o n w h ite s , an d , c e t e r i s  p a r ib u s , to  

i l lu m in a te  th e  change in  th e  l e v e l  o f  wage d is c r im in a t io n  from 1959 

to  1 9 6 9 * The f i r s t  a d ju s tm en t p ro c e s s  in v o lv e s  median e d u c a tio n  d a ta  

from th e  cen su s  y e a r s  i 960 and 1970. The fo rm u la  f o r  making th e  ad­

ju s tm e n t i s  —  ( l  -  —  ) e + where th e  s u b s c r ip t s  n and w r e p r e -  
Xw Ew Iw

s e n t  no n w h ites  and w h ite s  r e s p e c t iv e ly ,  I  i s  t h e  median income o f  

p e rso n s  lU y e a r s  o f  age and o ld e r ,  E i s  th e  m edian y e a rs  o f  sch o o l 

com pleted  f o r  p e rso n s  25 y e a r s  o f  age and o l d e r ,  and e i s  th e  r e l a t i v e  

p a y o f f  t o  nonw hite  e d u c a t io n ,  i<ve., e i s  found by  and r e p re s e n ts

th e  r e tu r n s  t o  nonw hite  e d u c a tio n  a.s a  p ro p o r t io n  o f  th e  r e tu r n s  to  

w h ite  e d u c a tio n . The e lem en t ~  ( l  -  jjjji ) e i s  th e  p ro p o r tio n  o f  th e  

nonw hite  t o  w h ite  m edian incom e d i f f e r e n t i a l  e x p la in e d  by d if f e r e n c e s  

in  e d u c a tio n  assum ing  an absence  o f  employment l e v e l  d i f f e r e n c e s  and 

wage d is c r im in a t io n  and t h a t  w e a lth  i s  d i s t r i b u t e d  random ly among th e  

p o p u la t io n .

T ab le  2 -8  in d i c a t e s  t h a t  d is c r im in a t io n  a g a in s t  nonw hite males 

may have d e c re a se d  s l i g h t l y  from  1959 to  19^9 s in c e  th e  r e l a t i v e  income 

o f  nonw hite  m a le s , a f t e r  ad ju s tm en t f o r  e d u c a tio n  d i f f e r e n c e s  and th e  

r e l a t i v e  nonw hite  e d u c a t io n a l  p a y o f f ,  in c re a s e d  from  .^872 in  1959 to  

.5279 in  1 9 6 9 . Nonwhite fem ales seemed t o  e x p e r ie n c e  l e s s  d is c r im ­

i n a t io n  th a n  nonw hite  m a le s . D is c r im in a tio n  a g a in s t  nonw hite fem ales 

ap p ea red  t o  d e c l in e  s u b s t a n t i a l l y  d u rin g  th e  d ecad e . The improvement 

in  th e  r e l a t i v e  income p o s i t io n  o f  nonw hites i n  th e  1 9 6 0 's  a f t e r  

a c c o u n tin g  f o r  d i f f e r e n c e s  in  e d u c a t io n a l  a t ta in m e n t and p a y o ff  seems 

to  be due t o  a  r e d u c t io n  in  d is c r im in a t io n  an d , p o s s ib ly ,  a  more



TABLE 2 -8

RATIO OF NONWHITE TO WHITE MEDIAN INCCME OF PERSONS i k  YEARS OF AGE 
AND OLDER, ADJUSTED FOR EDUCATION DIFFERENCES

Y ear

M A L E
R a tio  o f  nonw hite  Nonwhite t o  •white 

t o  w h ite  m edian r a t i o  a f t e r  a d ju s t -  
income o f  p e rso n s  ment f b r  e d u c a tio n

d i f f e r e n c e s

F E M A 
R a tio  o f  nonw hite  

t o  w h ite  m edian 
income o f  p e rso n s

L E
N onwhite t o  w h ite  
r a t i o  a f t e r  a d j u s t ­
m ent f o r  e d u c a tio n  
d i f f e r e n c e s

1959a .1*029 .!*872 .5662 .6326

1969b .1*51*2 . 5279 .6530 .71*82

C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 960 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T a b le s  67 and 1+7 .

C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s ,  L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1972"J7*Tables 192 and  l4 8 .
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fa v o ra b le  d i s t r i b u t i o n  o f  o c c u p a tio n a l employment.

A s im i la r  a d ju s tm en t o f  th e  income d a ta  was made to  in c lu d e

d i f f e r e n c e s  in  th e  l e v e l s  o f  employment o f  w h ite s  and n o n w h ite s .

The fo rm u la  f(l -  ~ )  e + ( l  -  ~ ) |  + i s  u sed  w here th eIw l__ Ew Uw J |  Iw

income ( i ) ,  e d u c a tio n  (F) ,  and e d u c a tio n a l  p a y o f f  (e )  v a r ia b le s  a re

th e  same as b e f o r e ;  th e  symbols Un and Uw a re  th e  a v e rag e  number o f  

weeks worked by nonw hites and w h ite s  w ith  income lU y e a r s  o f  age and 

o ld e r , i n  1959 and 1969 The e lem en t ~  ( l  -  r e p r e s e n ts  th e

p ro p o r t io n  o f  th e  nonw hite  to  w h ite  income d i f f e r e n t i a l  e x p la in e d  by 

d i f f e r e n c e s  in  employment l e v e l s ,  assum ing a  random d i s t r i b u t i o n  o f  

w e a l th ,  e q u a l e d u c a tio n a l  a t ta in m e n t ,  th e  same e d u c a tio n  p a y o f f  f o r  

b o th  w h ite s  and n o n w h ite s , and an absence o f  wage d i s c r im in a t io n .  D ata

were n o t a v a i la b le  by ra c e  f o r  1950. D if fe re n c e s  in  th e  l e v e l s  o f

employment a re  an a sp e c t o f  p r iv a te  jo b  d is c r im in a t io n  and by a cc o u n tin g  

fo r  th e  e f f e c t s  o f  t h i s  e lem en t on th e  r e l a t i v e  income o f  nonw hites i t  

i s  p o s s ib le  to  say  more about o th e r  e lem en ts  o f  d is c r im in a t io n .

T ab le  2-9  g iv e s  th e  r e l a t i v e  income o f  nonw hite  m ales and 

fem ales a d ju s te d  f o r  d i f f e r e n c e s  in  e d u c a t io n a l  a t ta in m e n t ,  d i f f e r e n c e s  

in  th e  r e tu r n s  to  e d u c a tio n , and employment l e v e l  d i f f e r e n c e s .  I f  

d i f f e r e n c e s  in  e d u c a tio n a l  f a c to r s  and th e  employment l e v e l s  e x p la in e d  

a l l  o f  th e  d i f f e r e n c e s  in  th e  r a t i o  o f  nonw hite  to  w h ite  incom e, th e  

a d ju s te d  income r a t i o  would be c lo se  to  1 . The a d ju s te d  income r a t i o  

was h ig h e r  f o r  fem ales th a n  m a le s , s ig n i f y in g  l e s s  d is c r im in a t io n

•^The d a ta  p e r t a in  to  th e  number o f  weeks in  w hich a  p e rso n  d id  
any work f o r  pay ( in c lu d in g  p a id  v a c a tio n  and s ic k  le a v e s )  o r  worked 
w ith o u t pay on a  fa m ily  farm  o r  in  a  fam ily  b u s in e s s . The d a ta  c o l ­
l e c t e d  i n  19^0 and 1970 a re  com parab le . The a v e rag e  number o f  weeks 
worked i s  th e  b e s t  e s t im a te  a v a i la b le  to  m easure th e  r e l a t i v e  employ­
ment l e v e l  o f  h o n w h ite s .
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a g a in s t  fe m a le s . From 1959 t o  1969 th e  a d ju s te d  income r a t i o s  

in c re a s e d  in  b o th  c a s e s .  The in c r e a s e  in  th e  a d ju s te d  income r a t i o s  

r e s u l t e d  from  e i t h e r  a r e d u c tio n  in  wage d is c r im in a t io n  o r  more 

fa v o ra b le  nonw hite  o c c u p a tio n a l d i s t r i b u t i o n ,  o r  b o th .  M oreover, th e  

r e d u c tio n  in  d is c r im in a t io n  d u r in g  th e  19^0*s had  to  be  g re a t  enough 

t o  o f f s e t  a  p o s s ib le  r e d u c tio n  in  th e  a d ju s te d  income r a t i o s  due to  a  

d i s t r i b u t i o n  o f  w e a lth  l e s s  fa v o ra b le  to  n o n w h ite s .

TABLE 2-9

RATIO OF NONWHITE TO WHITE MEDIAE INCOME OF PERSONS 
l b  YEARS AND OLDER, ADJUSTED FOR EDUCATION 

AND EMPLOYMENT DIFFERENCES

Year Male Female

1959 a 

1969*1

.5263

.551*7

.66 2b 

.7531*

a C alcu la ted . from : U n ited  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : I 9 6 0 , V o l. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f i c e , 1 9 ^ 2 ), Table's '67,
1*7, and 12U.

C a lc u la te d  from : U n ited  S ta te s  Bureau o f  th e  C ensus, 1970 Census
o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: 
Government P r in t i n g  O f f ic e ,  1 9 7 2 ) , T ab les 192 , 1 U8 , and. 1 6 7 .

The d a ta  o f  th e  1970 cen su s  f o r  income by y e a rs  o f  sch o o l 

com pleted  p re s e n te d  i n  T able 2-10 in d ic a te  t h a t  d is c r im in a t io n  a g a in s t  

nonw hites in c r e a s e s  as e d u c a tio n  i n c r e a s e s , up to  fo u r  y e a rs  o f  h ig h  

s c h o o l. F u r th e r ,  nonw hites w i l l  e x p e r ie n c e  a  s m a l le r  and s m a lle r  

amount o f  d is c r im in a t io n  as t h e i r  l e v e l  o f  e d u c a tio n  in c r e a s e s ,  beyond



TABLE 2 -1 0

RATIO OF NONWHITE TO WHITE MEDIAN INCOME IN  DOLLARS OF PERSONS l 8  YEARS 
AND OLDER BY YEARS OF SCHOOL COMPLETED AND SEX -  1970a

Y ears o f  S choo l 
Com pleted

M edian Income o f  M ales 
Nonwhite W hite R a tio  N/W

M edian Income 
N onwhite W hite

o f  Fem ales 
R a tio  N/W

E lem en ta ry  S ch o o l:

L ess th a n  5 y e a r s 1871 2529 .7398 10lf5 11146 .9119
5 t o  7 y e a r s 2972 I4718 .6299 117^ 137^ . 85I4I4
8  y e a r s 3372 5521 .6108 1290 1556 .8290

H igh S choo l:

1  t o  3 y e a r s 3U38 636I4 .5^02 1I4I4-3 1982 .7281
1| y e a r s 3895 7381 .5277 1807 3025 .59714

C o lle g e :

1  t o  3 y e a r s 3699 6961 .531^ 1981 27514 .7193
b  y e a r s 6566 ld k2 2 .6300 5738 I487O 1.1782
5 y e a r s  o r  more 8766 11581 .7569 72014 6667 1 .0805

C a l c u l a t e d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  197277 T ab le  197*



12 y e a r s  o f  s c h o o l. As n o te d  e a r l i e r ,  th e  r e l a t i v e  nonw hite  r e tu r n s  

t o  e d u c a tio n  a re  g r e a te r  f o r  nonw hites w ith  more th a n  12 y e a r s  o f  

sch o o l co m p le ted . T his in d ic a te s  t h a t  nonw hites who a t te n d  c o lle g e  

w i l l  e x p e r ie n c e  l e s s  d is c r im in a t io n  th a n  th o s e  who do n o t .  The 

r e a l i z a t i o n  on th e  p a r t  o f  nonw hites  o f  th e  r e l a t i v e  g a in s  from  h ig h e r  

e d u c a tio n  may h e lp  t o  overcome th e  c o s t  o f  e d u c a tio n  (m arg in a l employ­

m en t, c u r r e n t  consum ption , e t c . )  f o r  many nonw hites and in c r e a s e  th e  

r e l a t i v e  flow  o f  nonw hites to  i n s t i t u t i o n s  o f  h ig h e r  l e a r n in g .  However, 

th e  nonw hite  b u d g e t c o n s t r a in t  must be  overcome to  s i g n i f i c a n t l y  i n ­

c re a s e  th e  r e l a t i v e  flow  o f  nonw hites in to  h ig h e r  e d u c a tio n .

R e la t iv e  Nonwhite O c c u p a tio n a l E a rn in g s

O c cu p a tio n a l e a rn in g  d i f f e r e n t i a l s  betw een w h ite s  and nonw hites 

ap p ea red  t o  be r e l a t i v e l y  la r g e  in  i 960 when ta k e n  by th e m s e lv e s , b u t 

th e r e  a re  a t  l e a s t  th r e e  v a r ia b le s  w hich m ight be r e s p o n s ib le  f o r  t h i s  

income d i f f e r e n t i a l .  They a re  ( l )  th e  l e v e l  o f  o c c u p a tio n a l employ­

m en t, (2) e d u c a t io n ,  and (3 ) wage d is c r im in a t io n  by em ployers and 

consum ers. The employment l e v e l  was lo w er among nonw hite  em ployees due 

to  p r iv a t e  jo b  d is c r im in a t io n  w hich p a r t i a l l y  ex c lu d ed  nonw hites from 

th e  m a rk e t. T h is d is c r im in a t io n  i s  g e n e ra te d  by such p r a c t i c e s  as 

" l a s t  h i r e d ,  f i r s t  f i r e d , "  s e n i o r i t y  p ro c e d u re s , and h i r i n g  o f  nonw hites 

on a  tem p o rary  b a s i s .  The " l a s t  h i r e d ,  f i r s t  f i r e d "  p r a c t i c e  t r e a t s  

th e  nonw hite  as  a  m a rg in a l w orker who i s  h i r e d  when th e  la b o r  m arket 

becomes t i g h t  and upward p re s s u re  i s  e x e r te d  upon th e  wages o f  w h ite  

w orkers in  th e  o c c u p a tio n . When, how ever, th e  demand f o r  la b o r  s la c k e n s ,  

th e  nonw hite i s  th e  f i r s t  to  be l a i d  o f f .

The employment l e v e l  e f f e c t  te n d s  to  red u ce  th e  r e l a t i v e  nonw hite
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o c c u p a tio n a l e a rn in g s  so  t h a t  an a d ju s tm en t in v o lv in g  th e  r e l a t i v e  

o c c u p a tio n a l  employment o f  nonw hites m ust be a p p l ie d  to  d e te rm in e  t o  

what e x te n t  th e  r e l a t i v e  o c c u p a tio n a l e a rn in g s  d i f f e r e n t i a l  betw een 

nonw hite  and w h ite  m ales and fem ales i s  due t o  th e  low  r e l a t i v e  em­

ploym ent o f  nonw hites and i f  a  g r e a te r  amount o f  th e  e a rn in g s  

d i f f e r e n t i a l  can be e x p la in e d  in  1969 th a n  i n " 1959 by a  h ig h e r  l e v e l  o f  

nonw hite  employment. T h is ad justm ent"1"1" i s  c o n ta in e d  in  T ab les  2-11 

and 2 -1 2 . C au tion  sh o u ld  be u sed  in  i n t e r p r e t i n g  t h i s  r e l a t i o n s h ip  

b ecau se  th e  employment l e v e l  d a ta  may a c tu a l ly  r e p r e s e n t  a  sm a ll o v e r­

e s t im a tio n  o f  r e l a t i v e  nonw hite  em ploym ent. T his i s  due t o  th e  n a tu re  

o f  th e  d a ta ,  i . e . ,  th e  employment l e v e l  i s  a v a i l a b le  in  i 960 f o r  t o t a l  

and nonw hite  members o f  th e  e x p e r ie n c e d  c i v i l i a n  l a b o r  f o r c e ,  r a th e r  

th a n  w h ite  and nonw hite and th e  d a ta  in c lu d e s  p e rso n s  w orking  50 to  52 

weeks o n ly .

I f  th e  r a t i o s  in  columns 2 and ^ in  T ab les 2 -11  and 2-12  a re  

eq u a l to  1 ,  th e n  th e  o c c u p a tio n a l e a rn in g  d i f f e r e n t i a l s  can be  e x p la in e d

n -1
The a d ju s tm en t p ro c e ss  i s  th e  same as b e f o r e —

In  , Un In
~  (1 -  — w here I  r e p r e s e n ts  th e  a c tu a l  e a rn in g s  o f  th e

e x p e r ien c e d  la b o r  fo rc e  by o c cu p a tio n  and U r e p r e s e n ts  th e  p e rc e n ta g e  
o f  th e  e x p e r ien c e d  la b o r  fo rc e  I k  y e a r s  o f  age and o v e r in  1959 and l6  
y e a rs  o f  age and over in  19&9 who worked 50 to  52 w eek s. E a rn in g s  and 
employment l e v e l  d a ta  f o r  1959 in c lu d e  p e rso n s  lit y e a r s  o f  age and o ld e r ,  
w h ile  th e  1969 d a ta  in c lu d e  p e rso n s  16 y e a r s  o f  age and o ld e r .  T his 
m o d if ic a t io n  w i l l  n o t s i g n i f i c a n t l y  a f f e c t  th e  ad ju s tm en t a n a ly s is  
s in c e  v e ry  few p e rso n s  a re  in  th e  lU and 15 y e a r  age g ro u p s . D ata  f o r  
w h ite  employment l e v e l s  by o ccu p a tio n  were rio t a v a i l a b le  f o r  1959 so 
t h a t  th e  employment l e v e l  o f  a l l  p e rso n s  was u sed  as an e s t im a te  o f  
w h ite  employment. F u rth e rm o re , th e  p e rc e n ta g e  o f  th e  e x p e r ie n c e d  la b o r  
fo rc e  who worked 50 to  52 weeks i s  u sed  r a t h e r  th a n  th e  av erag e  number 
o f  weeks b ecau se  th e  l a t t e r  d a ta  a re  n o t a v a i l a b le  f o r  1959 by occupa­
t i o n .  The fo rm er d a ta  a re  l e s s  r e f in e d  th a n  would be d e s i r a b le  f o r  an 
ad ju stm en t o f  t h i s  ty p e .



TABLE 2 -1 1

RELATIVE EARNINGS OF EXPERIENCED NONWHITE MALES BY OCCUPATION, ADJUSTED 
BY THE RELATIVE PERCENTAGE OF NONWHITE MALES IN THE EXPERIENCED 

LABOR FORCE WHO WORKED 50 TO 52 WEEKS; 1959 -  1969a

1 9  5 9 ° 1 9 6 9 °
C o l. 1 C o l. 2 : C o l. 3 C o l. 1*

O ccu p a tio n R a t io  o f  no n - Nonwhite r e l a t i v e  
w h ite  t o  w h ite  e a rn in g s  a f t e r  em- 
m edian e a rn in g s  p loym ent a d ju s t .

R a tio  o f  no n - Nonwhite r e l a t i v e  
w h ite  t o  w h ite  e a rn in g s  a f t e r  em- 
m edian e a rn in g s  p loym ent a d ju s t .

C o l. 5

Change in  
e a rn in g s  r a t i o  
a f t e r  employment 
a d ju s tm en t_______

P r o f e s s io n a l  
and  T e c h n ic a l

M anagers, O f f i c i a l s ,  
e x c e p t Farm

S a le s  W orkers

C l e r i c a l  and 
K ind red

C raftsm en ,
Foremen and 
K in d red

O p e ra tiv e s

L a b o re rs , 
e x c e p t Farm

.6018

.1*375

. 1*026

.7 0 8 7

.5 0 3 3

.5 2 1 5

.8782

. 9 7 1 7

.6121

.5 5 9 7

.731*0

.7 7 1 1

.6170

. 9 d * l

.7 3 1 1

.6 9 7 9

.6023

. 7671*

.571*1

.6305

.9 1 9 7

.9612

.8100

.721*8

.8191

.7311*

.6969

.9 7 8 5

-  .0 1 0 5  

+ .1 9 7 9

+ .1651 

+ .0856

T .0 3 9 7

+ .0799  

+ . 071*1*



TABLE 2 -1 1  (con tin u ed )

F arm ers and 
Farm M anagers .3833 .5975 .2978 .5612 -  .0363

Farm L a b o r e r s . 
and Foremen .6876 .7568 .677^ .8005 + .0^73

S e rv ic e  W orkers, 
e x c e p t H ousehold .5916 .6521 .6379 .697^ + .0^53

aThe 1959 d a ta  in c lu d e  1^ and  15 y e a r  o ld s  who have h ad  e x p e r ie n c e  i n  th e  o c c u p a tio n . The 
1969 d a ta  do n o t  in c lu d e  lU and 15 y e a r  o ld  p e rs o n s .

^ C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 960 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ab le  124.

Q
C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d

C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  197277 T ab le s  175 and  172.



TABLE 2-12

RELATIVE EARNINGS OP EXPERIENCED NONWHITE FEMALES BY OCCUPATION, ADJUSTED 
BY THE RELATIVE PERCENTAGE OF NONWHITE FEMALES IN THE EXPERIENCED 

LABOR FORCE WHO WORKED 50 TO 52 WEEKS; 1959 -  19^9a

1 9 6 9C

O ccupation
C o l. 1 

R a t io  o f n o n -
C o l. 2 

Nonwhite r e l a t i v e
C o l. 3 C o l. 1*

w h ite  t o  w h ite  e a rn in g s  a f t e r  em- 
m edian e a rn in g s  p loym ent a d j u s t .

R a t io  o f  no n - N onwhite r e l a t i v e  
w h ite  t o  w h ite  e a rn in g s  a f t e r  em- 
m edian e a rn in g s  p loym ent a d j u s t .

C o l. 5 
Change i n  
e a rn in g s  r a t i o  
a f t e r  employment 
a d ju s tm e n t_______

P r o f e s s io n a l  
and T e c h n ic a l

M anagers, O f f i c i a l s ,  
e x c e p t Farm

S a le s  W orkers

C le r i c a l  and  K in­
d re d

C raftsm en ,
Foremen and 
K in d red

O p e ra tiv e s

L a b o re rs , 
e x c e p t Farm

1 .1 9 5 7

.1*51*5

.7187

.1*903

.5920

.7059

.5532

1 . 1*71*8

.5836

.7303

.7612

.7911

.7121*

.6957

1.0132

.7607

.8008

.7357

.7209

.8263

.8701

1 .2 9 8 1

1.0076

.8372

.921*1*

•7711

.8765

.9315

-  .1767

+ . 1*21*0 

t  .1073

+ .1632

-  .0200 

+ .161*1

+ .2358



TABLE 2 -12  (con tin u ed )

Farm ers and 
Farm M anagers .6799 1 .0919 .3179 .721*2 -  .3777

Farm L ab o re rs  
and Foremen .8520 1 .0 ^3 7 .681*0' .8625 -  .1812

S e rv ic e  W orkers, 
e x c e p t H ousehold .8158 .7597 .9^78 .9l*0l* + .1807

P r iv a te  H ousehold I .0678 1 .0^72 1 .2782 1 .2527 + .2055

a  ,
The 1959 d a ta  in c lu d e  14 and  15 y e a r  o ld s  who have h a d  e x p e r ie n c e  in  th e  o c c u p a tio n . The 

1969 d a ta  do n o t  in c lu d e  ll* and 15 y e a r  o ld  p e rs o n s .

^ C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : 1960, V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ab le  124.

C a l c u l a t e d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1972*57 T a b le s  175 and  172.
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by th e  p re v a le n c e  o f  r e l a t i v e l y  l e s s  nonw hite th a n  w h ite  male and 

fem ale  employment in  th e  o c c u p a tio n a l  g ro u p s , th u s  wage d is c r im in a t io n  

can he s a id  to  he a b s e n t .  Based upon th e  a d ju s tm en t te c h n iq u e  t h i s  

does n o t ap p ea r to  he th e  case  w ith  nonw hite  m ales s in c e  th e  r a t i o s  

in  b o th  columns 2 and H a re  l e s s  th a n  1 ; th e r e f o r e  d i f f e r e n c e s  in  educa­

t i o n a l  a t ta in m e n t ,  e d u c a tio n  p a y o f f ,  and wage d is c r im in a t io n  ap p ea r to  

be im p o r ta n t e x p la n a to ry  f a c t o r s .  I f  th e  r a t i o s  i n  column h a re  l a r g e r  

th a n  th e  r a t i o s  in  column 2 ,  i t  i s  l i k e l y  t h a t  wage d is c r im in a t io n  and 

e d u c a t io n a l  d i f f e r e n c e s  d e c re a se d  d u rin g  th e  1 9 ^ 0 's and more o f  th e  

e a rn in g s  d i f f e r e n t i a l  can be e x p la in e d  by th e  lo w er l e v e l  o f  employment 

o f  n o n w h ite s .

In  o n ly  two c a s e s —p r o f e s s io n a l  and t e c h n i c a l ,  and la b o re r s  

ex ce p t farm —have th e  r e l a t i v e  employment l e v e l s  o f  nonw hite  m ales in  

b o th  1959 and 19^9 come c lo s e  to  e x p la in in g  th e  d e v ia t io n  o f  nonw hite 

and w h ite  male e a rn in g s .

In  o c c u p a tio n s  such as s a l e s  w o rk e rs ; and m anagers and o f f i c i a l s  

ex c e p t fa rm , th e  e a rn in g s  d e v ia t io n s ,  a f t e r  a d ju s t in g  f o r  employment, 

a re  q u i te  la r g e  and m ight be  e x p la in e d  by th e  f a c t  t h a t  th e s e  a re  con­

t a c t  o c c u p a tio n s  and o c cu p a tio n s  w here a  r e l a t i v e l y  h ig h  degree o f  

s u b s t i t u t a b i l i t y  e x i s t s  betw een nonw hites and w h i te s ,  th u s  i t  m ight be 

e x p ec te d  t h a t  w h ite s  would have a  h ig h e r  d is c r im in a t io n  a g a in s t  non­

w h ite s  in  th e s e  o c c u p a tio n s , b o th  as consum ers and em p lo y ers.

F ig u re s  in  th e  l a s t  column o f  T ab le  2-11 a re  p re c ed e d  by a  

p lu s  o r  minus s ig n ,  which s i g n i f i e s  an in c re a s e  o r  d e c re a se  in  th e  ex­

p la n a to ry  v a lu e  o f  th e  employment l e v e l  ad ju stm en t from 1959 to  19&9- 

Most s ig n s  a re  p l u s , b u t in  s e v e r a l  c ase s  th e  changes a re  q u i te  sm all 

and th e r e f o r e  do n o t s ig n i f y  a  s i g n i f i c a n t  change in  wage d is c r im in a t io n .



In  f a c t ,  b a se d  upon th e  ad ju stm en t te c h n iq u e , th e  r e l a t i v e  l e v e l  o f  

nonw hite  male employment can e x p la in  a lm ost a l l  o f  th e  income d i f f e r ­

e n t i a l  among p r o f e s s io n a l  and te c h n ic a l  in  b o th  1959 and 1969 , and in  

1969 th e  r e l a t i v e  employment l e v e l  o f  nonw hite  m ales in  th e  o ccu p a tio n  

e x p la in s  s u b s t a n t i a l l y  a l l  o f  th e  c o lo r  income d i f f e r e n t i a l  in  th e  

la b o r e r s  e x ce p t f a rm 'c a te g o ry , th e r e f o r e  i t  ap p ea rs  t h a t  wage d is c r im ­

in a t io n  i s  m inim al in  th e s e  c a s e s .  I t  ap p ea rs  th e n  t h a t  th e  nonw hite 

r e l a t i v e  income i s  h ig h e r  in  19&9 th a n  in  1959 in  most o c c u p a tio n s  

a f t e r  an ad ju s tm en t i s  made fo r  d i f f e r e n c e s  in  th e  l e v e l  o f  em ploym ent.

In  th e  same m anner, th e  r e l a t i v e  income o f  nonw hite  fem ales by 

o c cu p a tio n  (se e  T ab le  2 -12) was a d ju s te d  by th e  r e l a t i v e  employment 

l e v e l  o f  nonw hite  fe m a le s . In  1959, b a sed  upon th e  ad ju s tm en t 

te c h n iq u e , d i f f e r e n c e s  in  th e  l e v e l  o f  fem ale employment e x p la in s  a l l  

o r  a lm ost a l l  o f  th e  d if f e r e n c e s  in  income betw een w h ite  and nonw hite 

fem ale em ployees in  th e  fo llo w in g  o c c u p a tio n s : p r o f e s s io n a l  and

te c h n i c a l ;  fa rm ers  and farm  m anagers; farm  la b o r e r s  and fo rem en; and 

p r iv a te  h o u seh o ld . Nonwhite fe m a le s , how ever, a re  n o t w e ll  re p re s e n te d  

i n  th e  farm ing  o c c u p a tio n s . By 1969 , th e  r e l a t i v e  employment o f  non­

w h ite  fem ales c o u ld  e x p la in  a l l  o r  most o f  th e  income d i f f e r e n c e s  in  

o ccu p a tio n s  such  as  m anagers and o f f i c i a l s , ex ce p t fa rm ; c l e r i c a l  and 

k in d re d ;  l a b o r e r s ,  ex cep t farm ; and s e r v ic e  w o rk e rs .

The l a s t  column o f  T able 2-12 shows th e  change i n  th e  r e l a t i v e  

income o f  nonw hite  fem ales from 1959 to  19&9 a f t e r  a d ju s t in g  f o r  

d i f f e r e n c e s  i n  employment. The v a lu e s  o f  th e  changes by o c cu p a tio n  

in d ic a te  t h a t  nonw hite  fem ales e x p e rien c e d  a  f a r  g r e a te r  r e d u c t io n  in  

wage d is c r im in a t io n  th a n  nonw hite m a le s , i f  th e r e  was no s i g n i f i c a n t  

change in  th e  r e l a t i v e  e d u c a tio n a l a t ta in m e n t .



Both nonw hite  m ales and fem ales made o c c u p a tio n a l  g a in s  d u rin g  

th e  1960 's  due to  a  r e d u c tio n  in  wage d is c r im in a t io n  i f  we assume . 

t h a t  r e l a t i v e  e d u c a t io n a l  a t ta in m e n t hy o ccu p a tio n  d id  n o t change 

d u rin g  th e  1960 ' s .

I f  n o n w h ite s ' r e l a t i v e  p r o d u c t iv i ty  in  th e  p ro d u c tio n  p ro c e ss  

w ere th e  same i n  each  o c c u p a tio n , i f  th e  av erag e  d is c r im in a t io n  co­

e f f i c i e n t s  o f  w h ite  em ployers and consum ers a g a in s t  nonw hites w ere 

th e  same in  each  o c c u p a tio n , and i f  th e  w h ite  and nonw hite  employment 

l e v e l s  were th e  same f o r  each  o c c u p a tio n , nonw hite  r e l a t i v e  income 

would a ls o  he th e  same in  each  o c c u p a tio n . Even i f  th e  p ro p o r t io n  o f  

nonw hites in  each  o c c u p a tio n  v a r ie d  g r e a t ly  nonw hite  income would he 

th e  same in  each  o c c u p a tio n  as  lo n g  as a l l  em ployers and consum ers had 

th e  same d is c r im in a t io n  c o e f f i c i e n t s .

R a tio s  i n  th e  second  column o f  T ab les 2-11 and 2-12  v a ry  from 

.5597 to  1 . 1+7^8 , w hich im p lie s  t h a t  nonw hites in  d i f f e r e n t  o c c u p a tio n a l 

c a te g o r ie s  a re  s u b je c te d  t o  d i f f e r e n t  l e v e l s  o f  wage d is c r im in a t io n ,  

assum ing t h a t  d i f f e r e n c e s  in  e d u c a t io n a l  a t ta in m e n t a re  m inim al.

The employment a sp e c t i s  more re s p o n s ib le  in  e x p la in in g  th e

income d i f f e r e n t i a l  o f  some o c c u p a tio n s  th a n  o f  o th e r s .  The same

sh o u ld  be t r u e  o f  e d u c a tio n  o r  p r o d u c t iv i ty .  I f  i t  i s  assumed t h a t

each  w orker c o n ta in s  th e  same amount o f  p h y s ic a l  la b o r  and i f  p h y s ic a l

la b o r  in  one in d iv id u a l  w i l l  s u b s t i t u t e  p e r f e c t ly  f o r  p h y s ic a l  la b o r

in  a n o th e r  in d iv id u a l  th e n ,  c e t e r i s  -p a rib u s , w ith o u t any form  o f

d is c r im in a t io n  a  w o rk e r 's  income would v a ry  ro u g h ly  a c c o rd in g  to  th e

T Pq u a n t i ty  o f  e d u c a tio n  he h as  a c q u ir e d . T h is would im ply t h a t  th e

T OX,-Q u a lity  o f  e d u c a t io n ,  a g e , h e a l t h ,  e x p e r ie n c e , o n - th e - jo b  
t r a i n i n g ,  and o th e r  a s p e c ts  o f  human c a p i t a l  a re  d i f f i c u l t  t o  m easure 
based  upon a v a i l a b le  d a ta .



amount o f  e a rn in g s  p e r  u n i t  o f  e d u c a tio n  sh o u ld  he th e  same in  a l l  

o c c u p a tio n s . However, i t  was o b serv ed  e a r l i e r  t h a t  th e  r e tu r n s  to  

e d u c a tio n  a re  g r e a te r  f o r  w h ite s  th a n  f o r  n o n w h ite s . In  a d d i t io n ,  th e  

p ro p o r t io n  o f  p e rso n s  w ith  12 y e a r s  o f  sch o o l o r  l e s s  i s  d i f f e r e n t  by 

o c c u p a tio n , s e x ,  and r a c e .  The ad ju s tm en t o f  r e l a t i v e  o c c u p a tio n a l 

e a rn in g s  fo r  d i f f e r e n c e s  in  th e  e d u c a tio n  p a y o ff  must be b ased  upon th e  

p ro p o r t io n  o f  p e rso n s  in  each o c cu p a tio n  w ith  12 y e a r s  o f  sch o o l o r  

l e s s  and w ith  more th a n  12 y e a rs  o f  sch o o l com ple ted . The e f a c to r  in  th e  

income ad ju stm en t fo rm ula  p re v io u s ly  u t i l i z e d  i s  somewhat m o d ified  fo r  

th e  p re s e n t  a d ju s tm e n t, i . e . ,  th e  e d u c a tio n  p a y o ff  by o c cu p a tio n  i s  an 

av erag e  p a y o ff  f o r  w h ite s  and nonw hites w ith  12 y e a r s  o f  sch o o l o r  

l e s s  and more th a n  12 y e a rs  o f  sch o o l w e ig h ted  by th e  p ro p o r t io n  o f  

p e rso n s  in  each e d u c a tio n  c l a s s .  The e f a c to r  th e n  i s  th e  r a t i o  o f  

th e  w e ig h ted  av erage  nonw hite e d u c a tio n  p a y o ff  to  th e  w e ig h ted  average  

w h ite  e d u c a tio n  p a y o ff  f o r  each  o c c u p a tio n . S ince  d a ta  co n ce rn in g  th e  

amount o f  sc h o o lin g  by o c cu p a tio n  and ra c e  w ere n o t a v a i la b le  in  

p re v io u s  c e n s u s e s , o n ly  1970 census d a ta  a re  u sed . Median sch o o l y e a rs  

com pleted  was found f o r  each  o ccu p a tio n  by ra c e  (w h ite  and nonw hite) 

and s e x . The r e s u l t s ,  as p re s e n te d  in  column 2 o f  T able  2 -1 3 , r e p re s e n t  

an ad ju s tm en t f o r  d i f f e r e n c e s  in  th e  r e l a t i v e  e a rn in g s  o f  nonw hites due 

to  d i f f e r e n c e s  in  e d u c a tio n a l a t ta in m e n t .  A com parison o f  th e  r e l a t i v e  

nonw hite  e a rn in g s  a f t e r  ad ju stm en t f o r  e d u c a tio n a l  a tta in m e n t and pay­

o f f  in d ic a te s  th e  d i f f e r e n c e s  in  th e  e d u c a t io n a l  f a c to r s  a re  more 

l i k e l y  to  e x p la in  much o f  th e  d i f f e r e n c e s  in  e a rn in g s  among male 

la b o re r s  ex cep t farm . However, d i f f e r e n c e s  in  e d u c a tio n a l  f a c to r s  do 

n o t c o n tr ib u te  v e ry  much t o  th e  e x p la n a tio n  o f  male e a rn in g  d if f e r e n c e s  

in  o th e r  o c c u p a tio n s . In  a d d i t io n ,  th e r e  i s  v e ry  l i t t l e  o r  no



d if f e r e n c e  in  th e  e d u c a tio n a l  a tta in m e n t o f  w h ite  and nonw hite  m ales 

i n  th e  p r o f e s s io n a l  and t e c h n ic a l  o c c u p a tio n a l g roup .

Table 2 - lb  i n d ic a te s  t h a t  a  s im i la r  p a t t e r n  e x i s t s  f o r  nonw hite  

fem ales e x cep t in  th e  case  o f  la b o r e r s  ex ce p t fa rm , w here e d u c a tio n  

d id  n o t seem to  e x p la in  much o f  th e  d if f e r e n c e  in  th e  r e l a t i v e  e a rn in g s  

o f  nonw hite  fe m a le s . In  a d d i t io n ,  d i f f e r e n c e s  in  th e  e d u c a t io n a l  

f a c to r s  seem to  e x p la in  a lm ost a l l  o f  th e  nonw hite  fem ale income 

d i f f e r e n t i a l  in  th e  s e r v ic e  o c c u p a tio n a l g roup .

I f ,  th e n ,  e d u c a tio n a l  a tta in m e n t does n o t t o t a l l y  e x p la in  th e  

o c c u p a tio n a l e a rn in g  d i f f e r e n t i a l  betw een w h ite s  and n o n w h ite s , th e  

rem a in d er must be e x p la in e d  by employment d i f f e r e n t i a l s  and wage 

d is c r im in a t io n  a g a in s t  n o n w h ite s . An ad ju s tm en t te c h n iq u e  p re v io u s ly  

u sed  w hich in c lu d e s  em ploym ent, e d u c a tio n , and e d u c a tio n  p a y o f f  

d i f f e r e n t i a l s  would p e rm it th e  measurem ent o f  th e  s ig n i f ic a n c e  o f  th e  

a c tu a l  e a rn in g s  d i f f e r e n t i a l  a f t e r  ad ju s tm en ts  f o r  e d u c a tio n  f a c to r s  

and em ploym ent, and a  h y p o th e t ic a l  e a rn in g s  r a t i o  e q u a l t o  one w hich 

assum es an absence o f  wage d is c r im in a t io n .  I f  th e  a c tu a l  d i s t r i b u t i o n  

o f  a d ju s te d  e a rn in g  r a t i o s  i s  s i g n i f i c a n t l y  d i f f e r e n t  from  th e  hypo­

t h e t i c a l  d i s t r i b u t i o n  th e n  wage d is c r im in a t io n  can be s a id  t o  e x i s t .

In  column 3 o f  T able 2 -1 3 , th e  19&9 r e l a t i v e  e a rn in g s  o f  non­

w h ite  m ales i s  a d ju s te d  f o r  d i f f e r e n c e s  in  employment-*^ and e d u c a t io n a l  

a t ta in m e n t and p a y o f f .  The o ccu p a tio n s  in  w hich nonw hite m ales ap p ea r 

t o  e x p e r ie n c e  th e  l e a s t  amount o f  wage d is c r im in a t io n  a re  la b o r e r s  

ex cep t fa rm , where wage d is c r im in a t io n  ap p ea rs  t o  be  a b s e n t ;  farm

l^T he a d ju s tm en t f o r  d i f f e r e n c e s  in  employment i s  b a se d  upon th e  
average  number o f  veeks worked in  19f>9 by th e  head  o f  th e  h o u seh o ld  by 
o c c u p a tio n . T his would in c lu d e  s in g le  as w e ll  as m a rrie d  p e rso n s  s in c e  
a  s in g le  p e rso n  l i v i n g  a lo n e  would be c o n s id e re d  a  head  o f  a  h o u seh o ld .



TABLE 2 -13

RELATIVE EARNINGS OF NONWHITE MALES BY OCCUPATION, 
AFTER ADJUSTMENT FOR DIFFERENCES IN EDUCATION 

AND EMPLOYMENT -  1969a

Column 1 Column 2 Column 3

O ccupation
R a tio  o f  non­
w h ite  t o  w h ite  
m edian e a rn in g s

R e la t iv e  e a rn in g s  o f  
n onw hites  a f t e r  edu­
c a t io n  ad ju s tm en t

R e la t iv e  e a rn in g s  o f  
n onw hites  a f t e r  edu­
c a t io n  and  employment 
a d ju s tm e n ts

P r o f e s s io n a l  and 
T e c h n ic a l .7311 .7250 .7826

M anagers, O f f i c i a l s ,  
e x c e p t Farm .6979 .7070 .7393

S a le s  W orkers .6023 .6087 .639^

C le r i c a l  and K ind red , 767k .7769 .7853

C raftsm en , Foremen 
and  K indred .57^1 ,6lU 2 .61A6

O p e ra tiv e s .6305 .661*6 .6735

L a b o re rs , e x c e p t 
Farm .9197 .9978 1 .0217

Farm ers and  Farm 
M anagers .2978 .3357 .3625



TABLE 2-13  (con tin u ed )

Farm L a b o re rs  and
Foremen . 677b  .7^96 .7979

S e rv ic e  W orkers,
e x c e p t H ousehold  .6379 .6790 .6912

a
C a lc u la te d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d

C h a r a c t e r i s t i c s ,  L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  197277 T a b le s  172, 175 5 179> and
197.



TABLE 2-lk
RELATIVE EARNINGS OF NONWHITE FEMALES BY OCCUPATION, 

AFTER ADJUSTMENT FOR DIFFERENCES IN  EDUCATION 
AND EMPLOYMENT -  1969s-

Column 1 Column 2 Column 3

O ccupation
R a tio  o f  non­
w h ite  t o  w h ite  
m edian e a rn in g s

R e la t iv e  e a rn in g s  o f  
n onw hites  a f t e r  edu­
c a t io n  a d ju s tm en t

R e la t iv e  e a rn in g s  o f  
n onw hites  a f t e r  edu­
c a t io n  and  employment 
a d ju s tm e n ts

P r o f e s s io n a l  and  
T e c h n ic a l 1 .0132 .9650 1 .0 2 1 0

M anagers, O f f i c i a l s ,  
e x c e p t Farm .7606 .7938 .7966

S a le s  W orkers .8008 .8008 .8181

C le r i c a l  and  K ind red .7357 .7272 .7838

C ra ftsm en , Foremen 
and K ind red .7209 .7685 . 780U

O p e ra tiv e s .8263 .8^73 .8609

L a b o re rs , e x c e p t 
Farm .8701 .8859 .9075

F arm ers and Farm 
M anagers

.3179 , k 2 lk .5316



TABLE 2-lb (con tin u ed )

Farm L a b o re rs  and
Foremen .681+0 .7931 .893^

S e rv ic e  W orkers,
e x c e p t H ousehold .9^78 .9916 .9^56

P r iv a te  H ousehold 1 .2782 1.3V71 .9910

C a l c u l a t e d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s ,  L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  197277 T a b le s  172, 176 , 179)
and  197 .
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la b o r e r s  and forem en; c l e r i c a l  and k in d re d ;  and p r o f e s s i o n a l ,  t e c h n i c a l ,  

and k in d re d . S a le s  w o rk e rs ; o p e r a t iv e s ;  s e r v ic e  w o rk e rs ; fa rm ers  and 

farm  m anagers; c ra f ts m e n , fo rem en , and k in d re d ;  and m anagers , o f f i c i a l s ,  

ex cep t farm  ap p ea r t o  e x p e r ie n c e  a  g r e a te r  amount o f  wage d is c r im in a t io n  

among nonw hite m a le s .

Table 2-11; in d ic a te s  t h a t  nonw hite fem ales e x p e r ie n c e  a  p a t te r n  

o f  wage d is c r im in a t io n  a f t e r  t h e i r  r e l a t i v e  o ccu p a tio n  e a rn in g s  have 

been a d ju s te d  f o r  d i f f e r e n c e s  in  e d u c a tio n a l  f a c to r s  and employment 

somewhat d i f f e r e n t  from  t h a t  o f  nonw hite  m a les . In  a d d i t io n ,  th e  

degree o f  wage d is c r im in a t io n  by o c cu p a tio n  i s  c o n s id e ra b ly  l e s s  th a n  

th a t  a g a in s t  nonw hite  m ales in  most o c c u p a tio n a l c a t e g o r i e s . From 

Table 2-1^ i t  ap p ea rs  t h a t  nonw hite  fem ales e x p e r ie n c e  no wage d is c r im ­

in a t io n  when employed in  th e  p r o f e s s io n a l  and te c h n ic a l  c a te g o ry , and 

o n ly  a  sm a ll amount o f  wage d is c r im in a t io n  when employed in  th e  

c a te g o r ie s  p r iv a te  h o u seh o ld  w o rk e r; s e r v ic e  w o rk e r; l a b o r e r s ,  ex cep t 

farm ; and farm  la b o r e r s  and forem en.

I t  i s  p o s s ib le  to  ran k  o c c u p a tio n s  in  19^9 b a se d  upon th e  deg ree  

o f  d is c r im in a t io n  a g a in s t  nonw hite m ales and fe m a le s . O ccupations w ere 

ranked  from  th e  l e a s t  to  th e  l a r g e s t  degree  o f  wage d is c r im in a t io n  

a g a in s t  nonw hite m ales and fe m a le s , as in d ic a te d  in  Table 2 -1 5 . From 

t h i s  ra n k in g  i t  ap p ea rs  t h a t  nonw hite  male la b o r e r s  and farm  la b o r e r s  

e x p e rien c e  th e  l e a s t  amount o f  wage d is c r im in a t io n ,  p o s s ib ly  b ecau se  

th e y  a re  t r e a t e d  as complements t o  w h ite  la b o r  by th e  em ployer. Non­

w h ite  male s a le s  w o rk e rs , c ra f ts m e n , o p e r a t iv e s ,  s e r v ic e  w o rk e rs , and 

fa rm ers ap p ea r t o  e x p e r ie n c e  th e  g r e a te s t  degree  o f  d is c r im in a t io n .  

Perhaps t h i s  i s  due t o  th e  c lo s e r  c o n ta c t  n a tu re  o f  th e  o c cu p a tio n s  

o r  th e  t re a tm e n t o f  nonw hite  m ales as s u b s t i t u t e s  f o r  w h ite  la b o r  in
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th e s e  o c c u p a tio n s .

Nonwhite fe m a le s , on th e  o th e r  h an d , e x p e r ie n c e  th e  l e a s t  

amount o f  wage d is c r im in a t io n  in  th e  c a te g o r ie s  n r o f e s s io n a l  and 

t e c h n i c a l ,  s e r v ic e  w o rk e rs , and l a b o r e r s ;  and te n d  t o  e x p e rien c e  th e  

g r e a t e s t  degree o f  wage d is c r im in a t io n  in  th e  c a te g o r ie s  farm ers and 

farm  m anagers , c ra ftsm en  and forem en, and c l e r i c a l  and k in d re d  w o rk e rs .

TABLE 2-15

RANKING OF DISCRIMINATION BY OCCUPATION AGAINST TIONWHITE 
MALES AND FEMALES -  l? 6 9 a

O ccupation
D is c r im in a tio n  
a g a in s t  nonw hite  
m ales by rank

D isc r im in a tio n  
a g a in s t  nonw hite 
fem ales by rank

L a b o re rs , ex cep t Farm 1 3

Farm L ab o re rs  and 
Foremen 2 h

C le r ic a l  and K indred 3 8

P r o f e s s io n a l  and 
T e c h n ica l k 1

M anagers, 0 f f i  c i  e l s , 
ex ce p t Farm 5 7

S e rv ic e  Workers 6 2

O p e ra tiv e s 7 5

C ra ftsm en , Foremen 
and K indred 8 9

S a le s  Workers 9 6

Farm ers and Farm 
Managers 10 10

a C a lc u la te d  from : U n ited  S ta te s  Bureau o f  th e  C ensus, 1970 Census
o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Govern­
ment P r in t in g  O f f ic e ,  1 9 7 2 ), T ab les 172 , 175 , 1 7 ^ , and 179.



I I I .  SUMMARY AND CONCLUSIONS

The measurem ent o f  wage d is c r im in a t io n  a g a in s t  nonw hites in  

L o u is ia n a  i s  an im p o rtan t b u t d i f f i c u l t  t a s k .  I t  i s  im p o r ta n t to  

r e a l i z e  t h a t  th e  r e s u l t s  a re  b a se d  upon th e  a v a i l a b i l i t y  o f  d a ta  on 

th e  incom e, e d u c a t io n a l ,  and employment s t a t u s  o f  th e  nonw hite  la b o r  

fo rc e  as w e ll as th e  te c h n iq u e s  a v a i l a b le  f o r  making th e  r e q u ir e d  

a d ju s tm en ts  to  th e  a c tu a l  r e l a t i v e  income and e a rn in g s  o f  nonw hites 

to  i l lu m in a te  changes and d i f f e r e n c e s  in  wage d is c r im in a t io n .  In  

view  o f  th e s e  l im i t a t i o n s  a  number o f  c o n c lu s io n s  can be o v serv ed  con­

c e rn in g  wage d is c r im in a t io n .

F i r s t ,  th e  a n a ly s is  o f  th e  m edian income o f  w h ite s  and nonw hites 

in d ic a te s  t h a t  th e  w h ite  p o p u la t io n  av erag e  d is c r im in a t io n  c o e f f i c i e n t  

d e c lin e d  d u rin g  th e  1 9 6 0 's ,  im proving  th e  r e l a t i v e  income p o s i t io n  o f  

n o n w h ite s . Second ly , th e  r e tu r n s  t o  e d u c a tio n  o f  nonw hite  fem ales w ith  

12 y e a rs  o r  l e s s  o f  sch o o l in c re a s e d  from  30% o f  w h ite  fem ale r e tu r n s  

in  i 960 to  abou t 50# in  1970. T h is im p lie s  a  re d u c tio n  in  d is c r im ­

in a t io n  a g a in s t  nonw hite fem ale e d u c a tio n . N onw hite 'm ales e x p e r ie n c e d  

v e ry  l i t t l e  change in  r e tu r n s  to  e d u c a tio n  d u r in g  th e  same p e r io d .  

T h i rd ly ,  nonw hite fem ales e x p e r ie n c e d  l e s s  wage d is c r im in a t io n  and a 

l a r g e r  re d u c tio n  in  wage d is c r im in a t io n  th a n  nonw hite  m a le s . F o u r th , 

i t  app ears  t h a t  th e  average  d is c r im in a t io n  c o e f f i c i e n t  o f  w h ite s  i s  

d i f f e r e n t  f o r  d i f f e r e n t  o ccu p a tio n s  and by th e  sex  o f  nonw hite  l a b o r .  

The d i s t r i b u t i o n  o f  w h ite s  and nonw hites  w ith in  o c c u p a tio n a l c a te g o r ie s  

would a f f e c t  th e  nonw hite r e l a t i v e  e a rn in g s  b u t e a rn in g s  d a ta  were 

n o t com plete enough to  a tte m p t an in t r a o c c u p a t io n a l  a n a l y s i s . In  

a d d i t io n ,  i t  app ears  t h a t  nonw hite m ales re c e iv e  l e s s  wage
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d is c r im in a t io n  when th e y  a re  t r e a t e d  as  complements t o  r a t h e r  th a n  

s u b s t i t u t e s  f o r  w h ite  m a le s . F u r th e r ,  nonw hite fem ales ap p ea r to  

e x p e r ie n c e  r e l a t i v e l y  l e s s  wage d is c r im in a t io n  th an  nonw hite  m ales 

when t r e a t e d  as s u b s t i t u t e s  f o r  w h ite  fem ale l a b o r .  F in a l l y ,  i t  

ap p ea rs  t h a t  nonw hite  fem ales e x p e r ie n c e  l e s s  wage d is c r im in a t io n  th a n  

nonw hite  m ales in  o c c u p a tio n s  in v o lv in g  a g r e a te r  amount o f  p e r s o n a l  

c o n ta c t  w ith  w h i te s .

I t  i s  p ro b a b le  t h a t  l e g a l ,  m o ra l, and p o l i t i c a l  p r e s s u re s  

d u rin g  th e  1960’s c o n tr ib u te d  to  th e  improvement in  th e  income p o s i t io n  

o f  n o n w h ite s , and e s p e c ia l l y  nonw hite  fem ales who ap p ea r t o  have 

b e n e f i t t e d  th e  most compared to  w h ite s  d u rin g  th e  I 96 0 ' s .

However, due t o  th e  la r g e  d i f f e r e n c e  betw een w h ite  and nonw hite  

incom es a f t e r  com pensating  a d ju s tm en ts  and th e  la rg e  d i f f e r e n c e  betw een 

w h ite  and nonw hite a d ju s te d  o c c u p a tio n a l  e a r n in g s , i t  ap p ea rs  t h a t  wage 

d is c r im in a t io n  i s  s t i l l  q u i te  s t ro n g  in  th e  p r iv a te  s e c to r  o f  th e  

L o u is ia n a  economy.



CHAPTER I I I  

NONWHITE EMPLOYMENT PATTERNS, 1950-1970

P r iv a te  job  d is c r im in a t io n ,  i f  p r a c t i c e d  by w h ite s  a g a in s t  

n o n w h ite s , may r e s u l t  in  an o c c u p a tio n a l  d i s t r i b u t i o n  o f  employment 

d i f f e r e n t  from  th a t  which would e x i s t  in  th e  absence  o f  p r iv a t e  job  

d is c r im in a t io n .  In  t h i s  c a s e ,  w h ite s  g a in  from  a w h ite  o c c u p a tio n a l 

d i s t r i b u t i o n  w eig h ted  h e a v i ly  in  fa v o r  o f  th e  h ig h  income o c c u p a tio n s . 

S o c ie ty  lo s e s  and re so u rc e s  a re  m is a l lo c a te d  t o  th e  e x te n t  t h a t  l e s s  

e f f i c i e n t  and l e s s  a b le  w h ite s  a r e  t r a i n e d  t o  p e rfo rm  jo b s  t h a t  cou ld  

be  more e f f i c i e n t l y  perform ed by n onw hites  w ith  a  s m a lle r  c o s t  i n  term s 

o f  re s o u rc e  a l lo c a t io n .

The l im i t a t i o n  o f  jo b  o p p o r tu n i t ie s  f o r  nonw hites adm its  to  some 

d eg ree  o f  monopoly power in  th e  la b o r  m a rk e t. A dichotom ous la b o r  mar­

k e t ,  w hich assumes t h a t  th e r e  a re  two s e p a r a te  and d i s t i n c t  la b o r  

f a c to r s  o f  p ro d u c tio n , w h ite  and nonw hite  l a b o r ,  p e rm its  a c o n d i t io n . in  

th e  la b o r  m arket t h a t  m o tiv a te s  th e  d is c r im in a t io n  o f  one f a c t o r  a g a in s t  

th e  o th e r .  The m a jo r ity  f a c t o r ,  w ith  i t s  dominance ov er th e  p ro d u c tio n  

and d i s t r i b u t i o n  p ro c e s s ,  may be th e  d is c r im in a t in g  f a c to r .  D iscrim ­

in a t io n  in  p ro d u c tio n  may a ls o  im ply  d is c r im in a t io n  as a consum er u n i t .  

The dom inant f a c to r  may th e r e f o r e  in f lu e n c e  g r e a t ly  th e  co m p o sitio n  o f  

f a c t o r  in p u ts  as w e ll as th e  consum ption  o f  th e  f i n a l  p ro d u c t .  The 

m a jo r i ty  f a c to r  may in f lu e n c e  th e  employment o f  th e  m in o r ity  f a c to r  in  

two w ays. F i r s t ,  th e  dom inant f a c t o r ,  as em p loyees, m o tiv a te d  by 

p h y s ic a l  and s o c ia l  d is ta n c e  as an i m p l i c i t  a rgum en t, may in f lu e n c e  th e



65

em ployer t o  ex c lu d e  o r  l i m i t  jo b  e n try  to  th e  m in o r ity  f a c to r  u n d er 

c o n d it io n s  o f  im p e rfe c t c o m p e titio n  in  th e  p ro d u c t and la b o r  m a rk e ts . 

S eco n d ly , th e  dom inant f a c to r  as a  consumer may re fu s e  to  buy from 

em ployers who h i r e  th e  m in o r ity  f a c to r  e x c e p t in  a  com plem entary s t a t u s . 

T hus, s u b s t i t u t i o n  betw een th e  m a jo r i ty  and m in o r ity  f a c to r s  would be 

l im i t e d  and th e  m in o r i ty  f a c to r  r e le g a te d  to  co m p lem en ta rity .

The p r i n c i p a l  pu rp o se  o f  t h i s  c h a p te r  i s  to  e v a lu a te  and 

a s c e r t a i n  th e  grow th and changes o f  r e l a t i v e  nonw hite o c c u p a tio n a l and 

i n d u s t r i a l  employment d u rin g  th e  decades o f  th e  1 9 5 0 's  and 1 9 6 0 's  and 

p o in t  o u t a re a s  o f  employment t h a t  r e p r e s e n t  changes in v o lv in g  d is c r im ­

i n a t io n  a g a in s t  n o n w h ite s . I t  m ight be e x p e c te d , b ased  upon i n t u i t i v e  

c o n s id e r a t io n ,  t h a t  nonw hite  employment g a in s  d u rin g  th e  1 9 6 0 's  have 

f a r  o u ts t r ip p e d  m o d e ra te , i f  an y , employment g a in s  made by nonw hites 

d u rin g  th e  1 9 5 0 's .

The c irc u m stan c es  t h a t  may le a d  t o  t h i s  c o n c lu s io n  o r  e x p e c ta t io n  

a re  th e  p o s s ib le  e f f e c t s  on em ployee, em ployer, and consumer t a s t e s  by 

e f f o r t s  a t  i n t e g r a t i o n ,  p ro p a g a n d iz a tio n  on th e  p a r t  o f  f e d e r a l  and 

s t a t e  governm en ts, l e g i s l a t i o n  p r o h ib i t in g  jo b  d is c r im in a t io n ,  and th e  

p rom otion  o f  e d u c a t io n a l  o p p o r tu n i t ie s  f o r  p o v e rty  f a m i l ie s .  These 

a c t i v i t i e s  may r e s u l t  in  a  w eakening o f  p r iv a te  jo b  d is c r im in a t io n  in  

m ost la b o r  m a rk e ts .

I f  p r iv a t e  jo b  d is c r im in a t io n  d id  in  f a c t  re ced e  d u rin g  th e  

1 9 5 0 's  and 1 9 6 0 's ,  i t  would be ev id en ced  by ( l )  an in c re a s e  in  th e  

r e l a t i v e  enploym ent o f  nonw hites in  b e t t e r  p ay in g  jo b s  where in  th e  

p a s t  th e y  have been  ex c lu d ed  o r  p o o rly  r e p re s e n te d ,  and (2 ) an im prove­

ment i n  th e  o v e r a l l  nonw hite r e l a t i v e  employment p o s i t io n .

I f  i t  i s  found t h a t  nonw hites have n o t gained  o r  have g a in ed
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v e ry  l i t t l e  r e l a t i v e  to  w h i t e s , i t  may he t h a t  even though  l a r g e r  

numbers o f  nonw hites a re  em ployed i n  b e t t e r  p a y in g  o c cu p a tio n s  and , 

compared to  p re v io u s  nonw hite  employment p a t t e r n s , have made employment 

g a in s , w h ite s  have made e q u a l o r  f a s t e r  g a in s  in  employment o p p o rtu n ­

i t i e s .  One p r o p o s i t io n  t h a t  seems s i g n i f i c a n t  i s  t h a t  nonw hites have 

moved in to  o c cu p a tio n s  t h a t  w h ite s  have found more and more u n d e s ira b le  

and th e r e f o r e  b a r r i e r s  to  th e s e  o c c u p a tio n s  have been  lo w e re d , th u s  th e  

r e l a t i v e  p ro p o r t io n  o f  nonw hites in  th e s e  o c c u p a tio n s  in c re a s e d .  In  

t h i s  case  th e  r e l a t i v e  p ro p o r t io n  o f  nonw hites  in  th e  more d e s i r a b le  

o c c u p a tio n s  would d e c re a se  as more and more w h ite s  move up th e  occu­

p a t io n a l  la d d e r .  Thus th e  r e l a t i v e  o c c u p a tio n a l p o s i t io n  o f  th e  

nonw hite  may n o t change and m ight even r e g r e s s .

I .  A COMPARISON OF THE 195 0 'S  AND 1960 'S

Changes in  p r iv a te  jo b  d is c r im in a t io n  can be m easured by changes 

in  th e  w il l in g n e s s  o f  w h ite s  t o  a s s o c ia te  w ith  and work a lo n g s id e  o f  

n o n w h ite s . A r e l a t i v e  im provem ent in  th e  o c c u p a tio n a l d i s t r i b u t i o n  o f  

nonw hites m ight be a  m easure o f  t h i s  change in  th e  a t t i t u d e s  o f  w h ite s .  

A R e la t iv e  O ccu p a tio n a l Index-*- (T ab le  3 -1 ) was c o n s tru c te d  t o  m easure 

th e  change in  th e  r e l a t i v e  o c c u p a tio n a l  p o s i t io n  o f  nonw hite  m a le s , 

w ith  1959 median e a rn in g s  o f  a l l  p e rso n s  u sed  as a  w e ig h t. Median 

e a rn in g s  i s  u sed  in s te a d  o f  mean e a rn in g s  b ecau se  th e  e a rn in g s

-*The r e l a t i v e  o c c u p a tio n a l  in d e x  was c o n s tr u c te d  by m u lt ip ly in g  
th e  p e rc e n ta g e  o f  nonw hite m ales i n  each  o c c u p a tio n a l c a te g o ry  by th e  
1959 median e a rn in g s  o f  a l l  m ales in  th e  same c a te g o ry , and th e n  th e  
c a te g o r ie s  a re  summed. The same th in g  was done f o r  w h ite s .  The sum o f  
th e  nonw hite c a te g o r ie s  was th e n  d iv id e d  by  th e  sum o f  th e  w h ite  
c a te g o r ie s  t o  a c q u ire  th e  R e la t iv e  O ccu p a tio n a l In d e x , w hich m easures 
th e  o c c u p a tio n a l p o s i t io n  o f  nonw hites r e l a t i v e  to  w h ite s .



TABLE 3 -1

NONWHITE MALE RELATIVE OCCUPATIONAL INDEX FOR 1 9 5 0 ,a
1960° AND 1970c

O ccupation N O N W H I T E  
1950 i 960 1970 1950

W H I T E
I 960 1970

P r o f e s s io n a l ,  T e c h n ic a l, 
and K indred 113 .^5 17^.12 25 9 .6 7 503 .56 673 M 8 5 7 .2 7

Farm ers and  Farm 
M anagers 2U0.05 72 M 15 .79 1 5 5 .66 6 0 . 6k 2 9 .9 9

M anagers, O f f i c i a l s ,  
and  P r o p r ie to r s 9 3 .6 2 9 6 . 6k 1 5 2 .8 1 802 .72 9 1 8 .68 851 . oU

C le r i c a l 5 6 .1 9 108. k5 22 2 .5 7 318 .28 337 .59 321 .79

S a le s : U2 .6 1 U8.39 67 .0 3 332.U8 3 ^5 .8 0 3U5 .8 0

C raftsm en 319 .08 k 2 5 .7 k 6 55 . U9 837.25 9 5 3 .2h 10U2 .5 6

O p e ra tiv e s 5 7 5 .6U 863 M 917 .22 588 .67 672X 7 6 0 9 .7 0

S e rv ic e ,  e x c e p t 
H ousehold 2 2 3 .12 2 9 8 . i n 335 .56 1 1 1 .19 1 1 6 .6 7 1 51 .82

Farm L a b o re rs  and 
Foremen 1 35 .57 9 1 .7 8 6 5 .8 6 3 6 .0 9 1 6 . k s 1 2 .2 7



TABLE 3 -1  (c o n tin u e d )

581*. 05 60l*.92 1*67.96 11*9.53 1 1 8 .2 2  111.1*0

5 .8 6  5.9** 5 .0 7  .1 *  .35  .2 6

2389. 2I* 2790 .31  3165.03  3835 .87  1*213.59 **333.90

PERCENTAGE CHANGE IN THE NONWHITE 
NONWHITE MALE RELATIVE OCCUPATIONAL INDEX MALE RELATIVE OCCUPATIONAL INDEX

1950 2389. 21* _
3835 .87

.6229

i 960 __ 2790 .31  -  
**213.59

.6622 1950 to i 960 = .0631

1970 __ 3165 .03  _ 
**333.90

.7303 i 960 t o 1970 = .1028

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, C ensus o f  P o p u la t io n : 1950, V o l. I I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 5 2 ), T ab le  77 .

C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 960 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ab le s  122 and  '

C a l c u l a t e d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1972J, T ab le  17**.

L a b o re rs , e x c e p t Farm 

P r iv a t e  H ousehold
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d i s t r i b u t i o n  by o c c u p a tio n  h as  d i f f e r e n t  c la s s  i n t e r v a l s  and th e  

h ig h e s t  c l a s s  i s  open en d ed , th u s  making i t  n e c e s sa ry  t o  b a se  th e  in d ex  

w e ig h ts  upon median e a r n in g s .  F u r th e rm o re , c o n s ta n t y e a r  w e ig h ts  a re  

u sed  to  i s o l a t e  th e  in te r o c c u p a t io n a l  changes t h a t  o c cu r w ith in  th e  

l a b o r  fo r c e  t o  im prove o r  h in d e r  th e  economic p o s i t i o n  o f  n o n w h ites .

The u se  o f  c u r r e n t  y e a r  w e ig h ts  w ould r e s u l t  in  an o v e re s t im a tio n  o f  

th e  r e l a t i v e  o c c u p a tio n a l change o f  nonw hites i f  e a rn in g s  d i f f e r e n t i a l s  

be tw een  o c c u p a tio n s  narrow ed . On th e  o th e r  h an d , a w iden ing  o f  

e a rn in g s  d i f f e r e n t i a l s  betw een o c c u p a tio n s  would u n d e re s tim a te  nonw hite 

o c c u p a tio n a l  m o b il i ty .  The m a th em atica l form o f  th e  R e la t iv e  Occu­

p a t io n a l  In d ex  i s : ^  Qni

i= i  1 ' f t '1

where I i  i s  th e  1959 m edian e a rn in g s  by o ccu p a tio n  o f  a l l  p e rso n s  in  

th e  e x p e r ie n c e d  la b o r  fo rc e  and Qni and Qwi a re  th e  p e rc e n ta g e  d i s ­

t r i b u t i o n s  o f  employed nonw hite  and w h ite  p e rso n s  by o c c u p a tio n .

In  th e  f i r s t  p e r io d ,  1950 to  19*50, th e  R e la t iv e  O ccu p a tio n a l 

In d ex  in c re a s e d  by o n ly  abou t 6%, which was due l a r g e ly  to  th e  exodus 

o f  nonw hite  m ales from th e  farm  i n t o  h ig h e r  pay in g  jo b s  such as s e rv ic e  

w orkers and o p e r a t iv e s .  The second p e r io d ,  I960 t o  1970 , saw a more 

d ra m a tic  grow th in  o c c u p a tio n a l  o p p o r tu n i t ie s  fo r  nonw hite  m ales, w ith  

th e  R e la t iv e  O ccu p a tio n a l Index  in c r e a s in g  o v e r 10$ . A lthough in  th e  

second  p e r io d  th e  e a rn in g  d i f f e r e n t i a l  betw een p re d o m in a n tly  w h ite  

o c c u p a tio n s  and p red o m in an tly  nonw hite  o c cu p a tio n s  d e c re a se d , th e  

im provem ent in  th e  o c c u p a tio n a l p o s i t io n  o f  nonw hite m ales was due to  

o c c u p a tio n a l  m o b il i ty  in to  o c cu p a tio n s  t h a t  a re  p re d o m in a n tly  w h ite .

The farm  exodus was on ly  m oderate d u rin g  t h i s  l a t t e r  p e r io d ,  b u t ,  

i n s t e a d ,  nonw hite  m ales made g a in s  in  o c cu p a tio n s  in  which th e y  had
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p re v io u s ly  been  p o o r ly  r e p re s e n te d .  O ccupations in  w hich nonw hite  

m ales had  been  o v e r - re p re s e n te d  had  by 1970 become l e s s  r e p r e s e n te d  by 

nonw hite  m ales. Thus p r iv a te  job  d is c r im in a t io n  may have been  re d u c ed  

s l i g h t l y  in  th e  f i r s t  p e r io d  b u t ,  o v e r a l l ,  th e  second  p e r io d  seems to  

r e p re s e n t  a  s i g n i f i c a n t l y  g r e a te r  r e d u c tio n  i n  p r i v a t e  jo b  d i s c r im i ­

n a t io n .

When w h ite  and nonw hite  fem ales a re  in c lu d e d  i n  th e  o c c u p a tio n a l  

in d e x , th e  g a in s  made by nonw hites d u rin g  th e  1 9 6 0 's  a re  even more 

e v id e n t .  In  T able 3-2 th e  R e la tiv e  O c cu p a tio n a l In d ex  o f  a l l  nonw hites 

shows a  r e l a t i v e  o c c u p a tio n a l improvement o f  no n w h ites  o f  a lm o st Vo% 

d u rin g  th e  1 9 6 0 's ,  w hich may be a t t r i b u t e d  t o  a  more r a p id  re d u c t io n  in  

d is c r im in a t io n  a g a in s t  nonw hite fem ales th a n  nonw hite  m a le s . T hus, i f  

w h ite s  m ust a c c e p t in te g r a t i o n  o f  th e  la b o r  fo rc e  and a  r e d u c t io n  in  

th e  p h y s ic a l  and s o c ia l  d is ta n c e  from n o n w h ite s , w h ite  p re fe re n c e  i s  

g e n e r a l ly  g iv en  t o  nonw hite fe m a le s .

Male w orkers can be f u r th e r  c l a s s i f i e d  as s k i l l e d ,  s e m is k i l l e d ,  

and u n s k i l le d  o r  as w h ite  c o l l a r  and b lu e  c o l l a r .  From T able  3 -1  a  

R e la tiv e  O c cu p a tio n a l Index  can be c o n s tru c te d  f o r  each  o f  th e s e  

c l a s s i f i c a t i o n s  to  de te rm in e  th e  r e l a t i v e  d i s t r i b u t i o n  o f  nonw hite  

male la b o r  among th e s e  two groups o f  employment c l a s s i f i c a t i o n s .  The 

R e la t iv e  O ccu p a tio n a l Index  in  Table 3-3 was found by a v e ra g in g  th e  

o c c u p a tio n a l in d e x es  from T able  3-1  c l a s s i f i e d  as s k i l l e d ,  s e m is k i l l e d ,  

and u n s k i l l e d  f o r  w h ite s  and nonw hites and d iv id in g  th e  nonw hite  in d e x  

in  each c l a s s i f i c a t i o n  by th e  w h ite  in d e x .

In  th e  f i r s t  p e r io d  nonw hite m ales made r e l a t i v e l y  l a r g e  

employment g a in s  in  th e  u n s k i l le d  o c c u p a tio n s , o n ly  m odera te  g a in s  in  

s e m is k i l le d  o c c u p a tio n s , and alm ost no g a in  in  th e  s k i l l e d  o c c u p a tio n s .



TABLE 3 -2

NONWHITE RELATIVE OCCUPATIONAL INDEX FOR 1 9 5 0 ,a
1960° AND 1970c

N O N f H I T E W H I T E
O ccupation 1950 i 960 1970 1950 i 960 1970

P r o f e s s io n a l ,  T e c h n ic a l, 
and  K ind red 195 .36 30 0 .3 1 1*81*.15 639 .97 821*. 51 95l*.95

F arm ers and  Farm 
M anagers 1 7 2 .11 1*6.05 1 0 .0 9 121 .69 1*2 .2 0 2 0 .8 3

M anagers, O f f i c i a l s ,  
and  P r o p r ie to r s 95.1*3 8 7 .5 8 1 2 5 .03 709 .70 559 .30 6 8 1 .92

C le r i c a l 5 7 .0 7 10l*.l*8 308 .18 603 .63 752 .89 8oi*.25

S a le s 1*8.83 5 0 .1 6 8 5 .2 3 397 .73 1*2 0 .8 2 37l* .2 l

C raftsm en 2 2 1 .3 1 263.53 1*0 0 .8 5 65U.16 730.15 719 . 1*8

O p e ra tiv e s 1*92.17 6 2 9 . 1*0 66 5 . 1*6 518 .88 571.61* 1*7 2 .8 0

S e rv ic e , e x c e p t 
H ousehold 31U.12 1*19.32 500 .06 152 .07 l81*.l*8 2 2 1 .3 8

Farm L a b o re rs  and 
Foremen 122.71* 62 .75 1*1.77 3 3 .0 7 13.71* 8 .8 9



L a b o re rs , e x c e p t Farm 

P r iv a te  H ousehold

TABLE 3 -2  (c o n tin u e d )

403.U2 3 7 7 .^  284 .14  117 .36  8 8 .8 2  81 .15

132 .59  178 .56  116 .59  *K20 6 .2 9  5 .5 9

2255.15  2519 .58  3021.55  3952.46  14-19^ .  8U lf3^5.^5

NOHWHITE RELATIVE OCCUPATIONAL INDEX PERCENTAGE IN THE NONWHITE
RELATIVE OCCUPATIONAL INDEX

1950 __ 2255.15  -
3952.^46

.5706

i 960 2519 .58  _
" "  l iJ s fc .8 f  "

.6006 1950 t o  i 960 = *0526

1970 __ 3021 .55  -
4345.45

.6953 i 960 t o  1970 = .1577

a C a lc u la te d  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : 1950, V o l. I I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 5 2 ), T ab le  77 .

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 960 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la tio n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ab le s  122 and

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la t io n ; D e ta i le d
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 972J, T ab le  17^ .



TABLE 3-3

RELATIVE OCCUPATIONAL INDEX OF NONWHITE MALES, CLASSIFIED AS 
SKILLED, SEMISKILLED, AND UNSKILLED; 1950, i 9 6 0 , AND 1970a

Occupational Group 1950 I 960 1970

S k i l le d 13 .23 .26 .1*3

S e m is k ille d 0 .97 1 .2 7 1.U2

U nskilled*1 3 .08 5.15 It.05

C a l c u l a t e d  from  T able  3 -1 .

^ In c lu d e s  P r o f e s s io n a l ,  T e c h n ic a l ,  and K indred  W orkers; M anagers, 
O f f i c i a l s ,  and P r o p r i e to r s ;  C le r i c a l  and K in d red ; S a le s  W orkers; and 
C raftsm en and Foremen.

cIn c lu d e s  o n ly  O p e ra tiv e s  and K indred  W orkers.

^ In c lu d es  o n ly  Farm and Non-farm  L a b o re rs .

TABLE 3-U

RELATIVE OCCUPATIONAL INDEX OF NONWHITE MALES, CLASSIFIED AS
WHITE COLLAR AND BLUE COLLAR WORKERS; 1950, I9 6 0 , AND 1970a

Occupational Group 1950 I960 1970

' White Collar13 .1625 .1899 3U61

Blue Collar0 1.101*5 1.2006 1.1989

C a l c u l a t e d  from T able  3 -1 .

^ In c lu d e s  P r o f e s s io n a l ,  T e c h n ic a l ,  and K indred  W orkers; M anagers, 
O f f i c i a l s ,  and P r o p r ie to r s ;  C le r i c a l  and K in d red ; and S a le s  W orkers.

cIn c lu d es  C raftsm en and Forem en; O p e ra tiv e s  and K in d red ; L a b o re rs , 
ex cep t Farm; S e rv ice  W orkers, e x c e p t P r iv a te  H ousehold; Farm ers and Farm 
M anagers; and Farm L ab o re rs  and Foremen.



I f  c l e r i c a l  and k in d re d  w orkers a re  removed from  th e  s k i l l e d  

c l a s s i f i c a t i o n ,  g a in s  by  nonw hite m ales in  t h i s  c l a s s i f i c a t i o n  become 

n o n e x is te n t .

In  th e  second  p e r io d  th e  im p o rtan ce  o f  nonw hite  m ales in c re a s e d  

i n  s k i l l e d  and s e m is k i l le d  o ccu p a tio n s  b u t  d e c lin e d  in  th e  u n s k i l le d  

o c c u p a tio n a l c a te g o r i e s .  A s im i la r  r e s u l t  i s  o b ta in e d  when o ccu p a tio n s  

a re  c l a s s i f i e d  as  w h ite  c o l l a r  and b lu e  c o l l a r ,  as in  T ab le  3 -^ . Mon- 

w h ite  m ales became r e l a t i v e l y  more im p o r ta n t in  w h ite  c o l l a r  occupa­

t io n s  and r e l a t i v e l y  l e s s  im p o rta n t in  b lu e  c o l l a r  o c cu p a tio n s  d u rin g  

th e  p e r io d  from  i 960 t o  1970. Thus th e r e  has been  a  s t r o n g e r  tendency  

i n  th e  second  p e r io d  f o r  p r iv a te  .job d is c r im in a t io n  to  d e t e r i o r a t e .

I I .  OCCUPATIONAL DISTRIBUTION

The a n a ly s is  o f  t h i s  s e c t io n  makes f r e q u e n t r e fe re n c e  t o  T ab les 

3-5 and 3 -6 , in v o lv in g  th e  r e l a t i v e  employment o f  nonw hite  m ales and 

fem ales and th e  p e rc e n ta g e  d i s t r i b u t i o n  o f  nonw hite  male and fem ale 

o c c u p a tio n a l em ploym ent.

P r o fe s s io n a l  and T e c h n ic a l Workers

As a  r e s u l t  o f  th e  sh o r ta g e  in  s c i e n t i f i c  and e n g in e e r in g  

p ro f e s s io n s  d u r in g  th e  lO ffo 's and p ro d d in g  by th e  f e d e r a l  government 

th e re  has been  a  w i l l in g n e s s  o f  la r g e  companies t o  g iv e  nonw hite  m ales 

t r a in e d  f o r  th e s e  o c c u p a tio n s  e q u a l o p p o r tu n i t ie s  to  compete w ith  

w h ite s  f o r  th e s e  jo b s .  In  a d d i t io n ,  s in c e  1950 nonw hite m ales have 

been  ch an n e led  i n to  th e  t r a d i t i o n  o f  te a c h in g  as an a l t e r n a t i v e  to  

o th e r  p ro f e s s io n s  w here o p p o r tu n i t ie s  f o r  nonw hites a re  l im i t e d .  For 

exam ple, th e  number o f  nonw hite  m ale la w y e rs , p h y s ic ia n s ,  and d e n t i s t s



TABLE 3-5

RATIO OF NONWHITE TO WHITE EMPLOYMENT OF MALES AND PERCENTAGE 
DISTRIBUTION OF NONWHITE EMPIOYED MALES ll* YEARS 

OF AGE AND OLDER8, -  1950, 8 1960c AND 1970d

O ccupation
R a tio  o f  nonw hite  t o  

w h ite
P e rc e n ta g e  d i s t r i b u t i o n  o f  

nonw hite  m ale employment
1950 I 960 1970 1950 I 960 1970

P r o f e s s io n a l ,  t e c h n i c a l ,  and. k indred . .0906 .0870 .1171* .0187 .0287 . 0U28
T each ers .2973 .3928 . 1*212 .3639 .1*1*92 .5386
Lawyers and. ju d g es .0027 . 001*8 .0058 .0018 .0030 .0031
P h y s ic ia n s ,  su rg e o n s , d e n t i s t s  and  r e l a t e d .03^7 .0336 .0258 .0351 .0208 . 0251*
E n g in ee rs . 00U2 .001*5 .0107 .0080 .0059 . 0211*

M anagers, o f f i c i a l s ,  and p r o p r i e to r s . 0U8l .0367 .071*1* .0155 .0160 .0253
S a la r ie d .0279 .0292 . 01*18 . 221*0 .2715 .6698
S e lf-em p lo y ed .0708 .0606 .1050 .7231 .61*53 .3302

C le r i c a l  and  k in d re d .0708 .1073 .231*5 .0128 .021*7 .0507

S a le s  w orkers .0515 ,o!*65' .0811 .0096 .0109 .0151
Salesm en and s a le s  c le r k s .0316 .0356 .131*3 .0569 .0973 . 221*2

C raftsm en , forem en and  k in d re d .1525 .11*77 .2057 .0718 .0958 .ll*7l*
C om positors and  t y p e s e t t e r s .0330. .0535 .0900 .0031 . 001*1* .0051
M a c h in is ts  and  jo b  s e t t e r s .0291 . 0l*2l* .1121 .0077 .0093 .0168
P r in t in g  c ra f tsm e n .0631 . 0U83 .1852 .0021* .0025 .0060
S ta t io n a r y  e n g in e e rs .0285 .0188 .0618 .0080 .0069 .0126
Foremen .0333 .0356 .0650 .0226 .0326 .0558
O th er c ra f tsm e n  and  k in d re d . 18U9 .151*6 .21*1*1 .0707 .1016 .1826
M echanics and  rep a irm e n e .1557 .1610 .1651 .2193 .2779 .2112
B u ild in g  t r a d e s .2236 .231*0 .2526 .531*3 . 1*670 .1*31*7

C a rp e n te rs .2176 .2397 .2658 .2552 .2075 .1386
E l e c t r i c i a n s .0176 .0237 .0305 .0052 .0071 .0091



TABLE 3 -5  (con tin u ed )

Masons and  t i l e  s e t t e r s . 811*6 .6682 .81*25 .0613 .061*9 .01*72
P a in te r s  and  p a p e r  h an g ers .2286 .21*15 .3763 .0960 .0906 .0672
P l a s t e r e r s  and  cem ent f i n i s h e r s 3 .1118 2 .7528 1+.896I+ .0725 .0616 .0559
Plum bers and p i p e f i t t e r s .0899 .0936 .0982 .0310 .0292 .0311

O p e ra t iv e s  and  k in d re d .3912 . 1*251* . 1*51*5 . 1721* .2586 .271*7
D urab le  goods m an u fac tu rin g .7139 .5855 .8897 .1051 . 071+9 .3112

Wood p ro d u c ts  and  f u r n i tu r e 1 .1 6 8 1 1.5711* 1 . 1*1*63 .731*7 .5i*3i .321*5
P rim ary  m e ta l .5729 .1028 . 621*8 . 0331* .0607 . 101*1*
F a b r ic a te d  m e ta l .1068 .21*78 .5536 .0331* . 0701* .111*3
T r a n s p o r ta t io n  equipm ent .2890 .2672 .7157 . 0261* .0538 .1228

N ondurable goods m an u fac tu rin g .2791 . 2U87 .2727 .1306 .0908 .2176
Food and  k in d re d  p ro d u c ts .5386 .5026 •9505 . 1*51*5 .5011* .3589
P ap e r and  a l l i e d  p ro d u c ts .2055 .1708 .1971 .2096 .2066 .2068
Chem ical and  a l l i e d  p ro d u c ts . 27U8 .1127 .2071 .1673 .111*3 .2889
O th er n o n d u rab le  goods .1002 .101*8 .1526 . 0971* .1029 .1226

S e rv ic e  w o rk ers .8029 .81*65 .6818 .0895 .1197 .131*6

L a b o re rs , e x c e p t farm 1.5725 1 .6995 1 .2655 . 271*2 .281+0 .2197

F arm ers and  fa rm  m anagers . 61^8 .3931 .1561 .1809 .051*6 .0119

Farm la b o r e r s  and  forem en 1.1*989 1 .8 3 3 1 1 .5919 .ll*8o .1002 .0718

P r iv a te  h o u seh o ld 5.861*1 6 . 161*8 5 .2108 .0067 .0068 .0058

— ec-------------------------------------------------------------------------------------------------------------------------------------------------------------------
Some o f  th e  1970 in te rm e d ia te  o c c u p a tio n a l  c l a s s i f i c a t i o n s  such  a s  th e  b u i ld in g  t r a d e s ,  d u ra b le

an d  n o n d u rab le  goods m a n u fa c tu r in g , co m p o sito rs  and  t y p e s e t t e r s ,  m a c h in is ts  and  j o b s e t t e r s ,  p r i n t i n g
c ra f ts m e n , s t a t i o n a r y  e n g in e e rs ,  and  m echanics and rep a irm e n  a r e  b a se d  upon p e rso n s  16 y e a r s  o f  age
an d  o ld e r .
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C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : 1950> V ol. I I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 5 2 ), T ab le  77 .

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 9 60 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ab le  122.

C a l c u l a t e d  from : U n ited  S ta te s  B ureau  o f  th e  C en su s , 1970 Census o f  P o p u la t io n ;  D e ta i le d
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  19727, T a b le s  174 and 171.

eT h is  c a te g o ry  in c lu d e s  a i r p la n e ,  a u to m o b ile , and r a d io  and TV m echanics and  re p a irm e n .



TABLE 3 -6

RATIO OF NONWHITE TO WHITE EMPLOYMENT OF FEMALES AND PERCENTAGE 
DISTRIBUTION OF NONWHITE EMPLOYED FEMALES lf t YEARS 

OF AGE AND OLDER -  1 9 5 0 ,a  1960,^  AND 1970c

O ccupation R a tio  o f  nonw hite  t o P e rc e n ta g e  d i s t r i b u t i o n  o f
w h ite nonw hite  fem ale  employment

1950 I960 1970 1950 I960 1970

P r o f e s s io n a l ,  t e c h n i c a l ,  and k in d re d .2208 .2538 .2878 .0593 .0778 .1302
N urses .0532 . 091*8 .1376 . 01*70 .0688 . 081ft
T each ers .39^7 .1*173 . 1*219 .8323 .7853 .6785
S o c ia l ,  w e lf a r e ,  and  r e c r e a t io n .0637 .0959 .2755 .0129 .011*3 .0306
T e c h n ic ia n s , m e d ic a l and d e n ta l .0511 .0697 .1326 .0055 . 008ft .0188

M anagers, o f f i c i a l s ,  and p r o p r ie to r s .1587 . i n ? . 11*16 .0163 .0117 .0 lft3
S a la r ie d .0982 .0765 .0905 . 189ft .281*8 .6672
S e lf-em p lo y ed .2206 .1782 .2396 . 766ft .6862 .3328 ,

C le r i c a l  and  k in d re d ,20ft3 .0326 .1286 .0132 .0215 .0966
B ookkeepers and c a s h ie r s .0221 .0266 .0766 .1750 .1631 .1595
S te n o g ra p h e rs , t y p i s t s ,  and  s e c r e t a r i e s .0201 .0239 .0669 .3105 .2685 .2337
O ff ic e  m achine o p e ra to r s N.A. .0020 .ld * 5 N.A. .0017 .0313
O ther c l e r i c a l  and k in d re d .0330 .0509 .2325 .1*768 .5ft69 .5755

S a le s  w orkers .0635 . 051*9 .1299 .0136 .0115 .02ft6
Salesm en and  s a le s  c le r k s . 01*90 .01*53 .1595 .7 H ft .7738 .8205

O p e ra tiv e s  and k in d re d .7021* .681*1* .7752 . 09ft0 .0777 .0953
D urab le  goods m an u fac tu r in g .3676 . 21*81 .6081 .0223 .0113 .1603
N ondurable goods m an u fac tu rin g .5071 .621*9 .6761 .3ft37 .1988 .1917
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C raftsm en , forem en, and  k in d re d .2211 . 211*8 .3790 .0038 .0033 .0111*

S e rv ic e  w orkers I . I O 98 1.0151* .8888 .1990 .2320 .2902

L a b o re rs , e x c e p t farm 1 . 1*620 1 .1 5 te . 691*7 .0125 .0070 .011*6

F arm ers and  fa rm  m anagers 2 .1026 .551*3 . 1*268 .0226 .001*1 .0017

Farm la b o r e r s  and  forem en 2 .61*80 2 .2529 1.9l*3l* .1032 .0191 . 009!*

P r iv a t e  h o u seh o ld ll* . 871*2 9.21*69 7 .3812 . 1*1*69 .1*81*7 .3116

C a l c u l a t e d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : 1950, V ol. I I ,
C h a r a e te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 5 2 ), T ab le  77.

^ C a lcu lA ted  from : U n ited  S ta te s  B ureau  o f  th e  C ensus, Census o f  P o p u la t io n : i 96 0 , V o l. I ,
C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  20 , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,
1 9 6 2 ), T ah le  122.

c C a lc u la te d  from : U n ite d  S ta te s  B ureau  o f  th e  C ensus, 1970 Census o f  P o p u la tio n ; D e ta i le d  
C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  19727, T ab le s  17** and  171.
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h as b a r e ly  lcept up w ith  th e  r a t e  o f  ex p an sio n  o f  th e  t o t a l  number o f  

nonw hite  male p r o f e s s io n a l  and t e c h n i c a l  p e o p le . The demand fo r  th e s e  

nonw hite  p r o f e s s io n a l  p eo p le  depends upon th e  grow th in  th e  nonw hite 

p o p u la tio n  and b ecause  o f  th e  d e c re a se  in  th e  p ro p o r t io n  o f  nonw hites 

in  th e  p o p u la tio n  from  33.0$? in  1950 to  30.8$? in  1970 , th e  m arket f o r  

th e s e  nonw hite  p r o f e s s io n a ls  h as  n o t in c re a s e d  v e ry  r a p id ly  in  th e  

p a s t  20 y e a r s .  D isc r im in a tio n  i s  v e ry  s t ro n g  in  th e s e  p r o f e s s io n s ,  

and due to  th e  p e r s o n a l  c o n ta c t  n a tu re  o f  th e  p ro fe s s io n  th e  m arket f o r  

nonw hite  p r o f e s s io n a ls  i s  l im i t e d  t o  nonw hite  consum ption . In  a d d i t io n ,  

nonw hite p r o f e s s io n a ls  in  th e s e  p ro f e s s io n s  a re  fa c ed  w ith  co m p e titio n  

from  w h ite  p r o f e s s io n a ls  who o f f e r  t h e i r  s e r v ic e s  in  th e  nonw hite as 

w e ll  as w h ite  m a rk e ts .

To th e  e x te n t  t h a t  i n t e g r a t i o n  i s  p u rsu ed  and to  th e  e x te n t  

t h a t  i t  le a d s  to  c o n s o l id a t io n  and g r e a te r  e f f ic ie n c y  in  th e  o p e ra tio n  

o f  th e  sch o o l sy stem , nonw hites may be exposed  to  g r e a te r  c o m p e titio n  

w ith  w h ite s  and e n te r  th e  la b o r  m arket as s u b s t i t u t e s  r a th e r  th an  as 

com plem ents, w hich may reduce  f u tu r e  o p p o r tu n i t ie s  o f  nonw hite t e a c h e r s .  

C om plem entarity  has g e n e r a l ly  p r e v a i le d  in  t h i s  la b o r  m arket in  th e  

p a s t ,  b u t th e  1970 census does n o t r e v e a l  any ad v erse  e f f e c t s  o f  sch o o l 

i n t e g r a t i o n .

Nonwhite fem ales have e x p e r ie n c e d  more o p p o r tu n ity  t o  b reak  in to  

t e c h n ic a l  f i e l d s ,  e s p e c ia l l y  in  h e a l th  and s o c ia l  w e lf a r e ,  s in c e  I9 6 0 .

To be s u r e , nonw hite  fem ales have in  th e  p a s t  found o p p o r tu n i t ie s  in  

p r o f e s s io n a l  n u rs in g  and te a c h in g  as  w e ll  as some t e c h n ic a l  o c c u p a tio n s , 

b u t nonw hite fem ales a re  s h a r in g  in  o c cu p a tio n s  such  as n u rs in g ,  

d i e t i t i a n s ,  m ed ica l t e c h n ic ia n s ,  d e n ta l  te c h n ic ia n s ,  and s o c ia l  w e lfa re  

w orkers to  a  g r e a te r  e x te n t  th a n  in  th e  p a s t  and s h a r in g  in  th e  te a c h in g
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p r o f e s s io n  to  a  l e s s  deg ree  th a n  in  th e  p a s t .  TJonwhite fe m a le s , who 

seem to  s u f f e r  from a l e s s e r  amount o f  p r iv a te  jo b  d is c r im in a t io n ,  

have found g r e a te r  o p p o r tu n i t ie s  a v a i l a b le  t o  them  th a n  nonw hite  m ales 

and a re  becom ing l e s s  dependent upon th e  te a c h in g  p r o f e s s io n .

M anagers, O f f i c i a l s , and P r o p r ie to r s

S e lf-em p lo y ed  nonw hites in c re a s e d  d u rin g  th e  1950 's  as a 

p e rc e n ta g e  o f  a l l  nonw hite m anagers, o f f i c i a l s ,  and p r o p r i e t o r s ,  w h ile  

a t  th e  same tim e s a l a r i e d  nonw hites d e c re a se d  as a  p ro p o r t io n  o f  a l l  

nonw hite  m anagers , o f f i c i a l s ,  and p r o p r i e t o r s .  However, d u rin g  th e  

1960 's  se lf-e m p lo y ed  nonw hites d ec rea sed  by abou t 50/5 and s a l a r i e d  

nonw hites more th a n  doub led  in  r e l a t i o n  to  a l l  nonw hite  m an ag ers , 

o f f i c i a l s ,  and p r o p r i e t o r s .  T h is may have r e s u l t e d  from  th e  t r e n d  t o ­

w ard th e  fo rm a tio n  o f  l a r g e r  b u s in e s s e s  and from, th e  i n t e g r a t i o n  o f  

e a t in g  and d r in k in g  p l a c e s . S ince  m ost o f  th e  nonw hites  in  th e  s e l f -  

employed group a re  p r o p r ie to r s  o f  sm a ll s to r e s  i t  was l i k e l y  t h a t  jo b  

o p p o r tu n i t ie s  f o r  nonw hites would d e c l in e  i n  t h a t  a r e a .

The t o t a l  number o f  m anagers and o th e r  s a l a r i e d  o f f i c i a l s  in  

p r iv a te  and p u b lic  a d m in is t r a t io n  in c re a s e d  a t  a  f a s t  r a t e  from 1950 

t o  1970, i . e . ,  an in c re a s e  from 28 ,111 in  1950 to  5 1 , ^ 0  in  1970.

A com parison o f  s a l a r i e d  m anagers and o f f i c i a l s  in  p r iv a te  and 

p u b l ic  a d m in is tr a t io n  in d ic a te s  t h a t  nonw hites d id  p o o r ly  r e l a t i v e  to  

w h ite s  d u rin g  th e  1 9 5 0 's .  In  f a c t ,  r e l a t i v e  employment in  b o th  p r iv a te  

and p u b l ic  a d m in is t r a t io n  d e c rea se d  d u rin g  t h i s  p e r io d  and by abou t th e  

same am ount. However, th e  r a t i o  o f  nonw hite to  w h ite  employment in  

p r iv a te  and p u b lic  s a l a r i e d  a d m in is t r a t io n  b o th  in c re a s e d  d u rin g  th e  

1 9 6 0 's .  The r a t i o  in c re a s e d  by .0259 in  th e  p r iv a t e  s e c to r  and by ,0292
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i n  th e  p u b l ic  s e c t o r ,  so  t h a t  any ad v an tage  a c c u r in g  t o  nonw hites i n  

th e  p u b l ic  s e c to r  i s  v e ry  s l i g h t .

Even though  p ro g re s s  was made in  b o th  th e  p r iv a te  and p u b l ic  

s e c t o r s ,  nonw hites  have been  s in c e  I 9 6 0 , and a te  s t i l l ,  b e t t e r  

re p re s e n te d  in  th e  p r iv a t e  th a n  in  th e  p u b l ic  s e c to r .

TABLE 3-7

RATIO OF NONWHITE TO WHITE SALARIED MANAGERS AND OFFICIALS 
lit YEARS OF AGE AND OLDER IN PRIVATE AND PUBLIC 

ADMINISTRATION; 1 9 5 0 ,a  I9 6 0 ,13 AND 1970c

Year P r iv a te  A d m in is tra tio n  P u b lic  A d m in is tra tio n ^-

1950 .0319 .0128

I 960 .0253 .0050

1970 .0512 .03b2

C a l c u l a t e d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : 1 9 5 0 , V o l. I I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  1 8 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f ic e ,  1 9 5 2 ), T able 77.

C a l c u l a t e d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, Census o f
P o p u la t io n : I9 6 0 , V o l. I , C h a r a c te r i s t i c s  o f  th e  P o p u la t io n , P a r t  2 0 ,
L o u is ia n a  (W ashington: Government P r in t in g  O f f i c e , 1 9 6 2 ), T able 122.

C a l c u l a t e d  from : U n ited  S ta te s  B ureau o f  th e  C ensus, 1970 Census
o f  P o p u la t io n ; D e ta i le d  C h a r a c t e r i s t i c s , L o u is ia n a  (W ashington: 
Government P r in t in g  O f f ic e ,  1 9 7 2 ), T ab les  171 and 17^.

^-Includes f e d e r a l ,  s t a t e ,  and l o c a l  a d m in is t r a t io n s .

C le r ic a l  and S a le s  Workers

The r e l a t i v e  employment o f  nonw hites in  c l e r i c a l  jo b s  im proved 

o n ly  s l i g h t l y  from  1950 to  i 9 6 0 , r e f l e c t i n g  s tro n g  e lem en ts  o f  p r iv a t e  

jo b  d is c r im in a t io n ;  b u t  from I960 to  1970 r e l a t i v e  nonw hite male
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employment in  c l e r i c a l  jo b s  more th a n  d o u b le d , w h ile  th e  r e l a t i v e  

employment o f  fem ales more th a n  t r i p l e d .  T h is  r e f l e c t s  a  m ajo r b re a k ­

th ro u g h  by nonw hites in to  t h i s  a r e a  o f  w h ite  c o l l a r  employment and th e  

g r e a te r  w il l in g n e s s  o f  w h ite s  t o  work a lo n g s id e  o f  n o n w h ite s . However, 

jo b s  such as s e c r e t a r i e s ,  r e c e p t i o n i s t s ,  s te n o g r a p h e r s ,  t y p i s t s  and 

bookkeepers were l e s s  a f f e c te d  by nonw hite  b re a k th ro u g h s . The g r e a te r  

amount o f  p ro g re s s  in  th e  c l e r i c a l  f i e l d  has been  in  th e  lo w e r-p a y in g  

c l e r i c a l  jo b s  and th o s e  t h a t  do n o t r e q u ir e  c o n ta c t  w ith  th e  p u b l ic ,  

such  as o f f i c e  c l e r k s ,  f i l e  c l e r k s ,  and o f f i c e  m achine o p e r a to r s .

Consumer d is c r im in a t io n ,  i f  s t ro n g  enough , w ould te n d  to  

d isc o u ra g e  th e  h i r i n g  o f  nonw hites as sa lesm en  and s a le s  c le r k s  b ecau se  

o f  c o n ta c t  w ith  th e  p u b l ic .  Consumer d is c r im in a t io n  r e s u l t i n g  from th e  

d i s u t i l i t y  o f  a s s o c ia t io n  w ith  nonw hites w i l l  have th e  e f f e c t  o f  d i s ­

c o u n tin g  th e  v a lu e  o f  s e rv ic e s  p roduced  by n o n w h ite s . C o n seq u en tly , 

nonw hites would te n d  to  be  s p a r s e ly  employed in  t h i s  a r e a .  This was 

th e  case  d u rin g  th e  1950 ' s ,  as th e  r e l a t i v e  employment o f  nonw hites as 

s a le s  w orkers d e c lin e d  d u rin g  t h i s  d ecad e . The d i s u t i l i t y  a c c ru in g  to  

w h ite s  from a s s o c ia t io n  w ith  nonw hites th ro u g h  s o c i a l  and economic 

p re s s u re  may have d e c lin e d  d u rin g  th e  1 9 6 0 ' s ,  making i t  more p r o f i t a b l e  

o r  l e s s  c o s t ly  f o r  em ployers to  h i r e  n onw hites  as salesm en  and s a le s  

c l e r k s .  C o n seq u en tly , th e  r e l a t i v e  employment o f  n onw hites  in  t h i s  

c a te g o ry  more th a n  t r i p l e d  d u rin g  th e  decade o f  th e  1 9 ^ 0 ' s .  Thus, jo b  

b re a k th ro u g h s  have o c cu rred  in  th e  o c c u p a tio n a l  a r e a  l e a s t  l i k e l y  to  

p ro v id e  jo b  o p p o r tu n i t ie s  fo r  n o n v h ite s .

C raftsm en and O p era tiv es

The in c re a s e  in  demand f o r  s k i l l e d  c ra f ts m e n , fo rem en , and k in d re d



w orkers in  L o u is ia n a  was s t r o n g e r  d u r in g  th e  1 9 6 0 's  th a n  d u rin g  th e  

1 9 5 0 's .  For exam ple , as m easured  by th e  in c re a s e  in  t o t a l  employment, 

th e  demand f o r  c ra f ts m e n , fo rem en , and k in d re d  w orkers in c re a s e d  from 

100,81*5 to  12^ ,908  w orkers  em ployed, o r  by  23.835?, d u r in g  th e  1 9 5 0 's  

and from 1 2^ ,908  t o  1 6 8 ,307  w orkers em ployed, o r  by 3^ . 82$ , d u rin g  th e  

1 9 6 0 's . The r e l a t i v e  employment o f  nonw hite  m ales d e c re a se d  d u rin g  

th e  f i r s t  p e r io d ,  b u t  demand was s t r o n g e r  in  th e  second  p e r io d  and 

nonw hite m ales made s i g n i f i c a n t  g a in s  r e l a t i v e  to  w h ite s .

In  th e  b u i ld in g  t r a d e s  th e  r e l a t i v e  employment o f  nonw hite males 

in c re a s e d  from  .2236 t o  .2 3 ^ 0 , o r  by ,010U, in  th e  1950 's  b u t th e  

improvement was o n ly  s l i g h t l y  b e t t e r ,  . 0 1 8 6 , in  th e  1960 ' s .  In  th re e  

t r a d e s  ( c a r p e n te r s ,  e l e c t r i c i a n s ,  and plum bers and p i p e f i t t e r s ) non­

w h ite  m ales e x p e r ie n c e d  ab o u t th e  same amount o f  g a in  in  b o th  p e r io d s  

and th e  g a in s  t h a t  w ere a c h ie v e d  were q u i te  sm a ll i n  a l l  th r e e  t r a d e s . 

Thus i t  ap p ea rs  t h a t  th e  q u a n t i t a t i v e  and q u a l i t a t i v e  r e s t r i c t i o n s  on 

e n try  in c lu d in g  c o m p e tit io n  f o r  ad m issio n  to  a p p re n t ic e s h ip  program s 

have a d v e rse ly  a f f e c t e d  nonw hite  m ale o p p o r tu n i t ie s  in  th e s e  a r e a s .  In  

th r e e  o th e r  t r a d e s  (masons and t i l e  s e t t e r s ; p l a s t e r e r s  and cement 

f i n i s h e r s ; and p a in t e r s  and p a p e r  h a n g e r s ) nonw hite m ales made su b s ta n ­

t i a l  g a in s  r e l a t i v e  t o  w h ite s  d u r in g  th e  1 9 6 0 's .  However, in  th e  f i r s t  

two o f  th e s e  t r a d e s  nonw hite  m ales have t r a d i t i o n a l l y  been h e a v ily  

employed d u r in g  th e  e n t i r e  tw e n ty -y e a r  p e r io d .  P a r t  o f  th e  improvement 

in  nonw hite  m ale employment in  th e s e  t r a d e s  i s  due t o  th e  exodus o f 

w h ite  m ales from  th e  t r a d e s  d u rin g  th e  1960 ' s .

Among m echanics and rep a irm en  th e  r e l a t i v e  demand f o r  nonw hite 

m ales in c re a s e d  by abou t th e  same amount in  b o th  p e r io d s .  A ll o th e r  

c a te g o r ie s  l i s t e d  u n d e r c ra f ts m e n , fo rem en, and k in d re d  r e g i s t e r e d
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e i t h e r  a s l i g h t  in c re a s e  o r  d e c re a se  in  r e l a t i v e  nonw hite  male employment 

d u rin g  th e  1 9 5 0 's ,  h u t  in  th e  second  p e r io d  th r e e  c a te g o r ie s  (m a c h in is ts  

and ,job s e t t e r s ;  p r in t i n g  c ra f tsm e n ; and o th e r  c ra f tsm e n  and k in d re d )  

e x p e r ie n c e d  a  r e l a t i v e l y  la rg e  in c r e a s e  in  r e l a t i v e  nonw hite  male em­

p lo y m en t, w h ile  th r e e  c a te g o r ie s  (co m p o s ito rs  and t y p e s e t t e r s ;  

s t a t io n a r y  e n g in e e r s ;  and forem en) e x p e r ie n c e d  o n ly  sm a ll o r  m oderate 

g a in s  by nonw hite m a le s . I t  ap p ea rs  th e n  t h a t  nonw hite  m ales have 

g r e a te r  m o b il i ty  in to  th e s e  t r a d e s  th a n  in  th e  b u i ld in g  t r a d e s  due to  

few er r e s t r i c t i o n s  on e n try  in to  th e s e  t r a d e s  w here nonw hite  m ales 

have been  p o o r ly  r e p re s e n te d .

The t o t a l  demand f o r  o p e ra t iv e s  in c re a s e d  s u b s t a n t i a l l y  d u rin g  

th e  1950 's  (from  132,059 in  1950 to  16U.832 i n  I9 6 0 , o r  by 2 fc .8 l3 ) , b u t 

th e  r a t e  o f  in c re a s e  in  th e  19^0*s was l e s s  th a n  h a l f  t h a t  o f  th e  1950 's  

(from  l6U ,832 in  19^0 to  182,002 i n  1970 , o r  by  lO .U l/j) . The r e l a t i v e  

employment o f  nonw hites improved a t  a  s l i g h t l y  f a s t e r  r a t e  in  th e  second 

p e r io d  th a n  in  th e  f i r s t .  However, t h i s  does n o t ap p ea r to  be a  v e ry  

l u c r a t i v e  a re a  fo r  f u r th e r  improvement b ecau se  o f  c o m p e titio n  w ith  

w h ite s  u n le s s  nonw hite la b o r  i s  in c r e a s in g ly  t r e a t e d  by  em ployers as a 

s u b s t i t u t e  f o r  w h ite  la b o r .  I t  a p p ea rs  p o s s ib le  t h a t  nonw hites d u rin g  

th e  I 960 ' s were b e in g  t r e a t e d  more as a  s u b s t i t u t e  and l e s s  o f  a  com­

p lem ent to  w h ite  l a b o r ,  e s p e c ia l ly  among th e  d u ra b le  goods m an u fac tu rin g  

firm s where th e  r e l a t i v e  employment o f  nonw hite  male o p e ra t iv e s  i n ­

c re a s e d  s h a rp ly  in  th e  p rim ary  m e ta l ,  f a b r i c a t e d  m e ta l ,  and t r a n s p o r t ­

a t io n  equipm ent in d u s t r i e s  from i 960 to  1970*

S e rv ic e  Workers

R e la t iv e  employment o f  nonw hites  in  th e  s e r v ic e  i n d u s t r i e s  f e l l  

d u rin g  th e  1 9 ^ 0 's even though demand was s t r o n g .  The demand f o r  s e r v ic e



86

w orkers  as m easured "by th e  in c re a s e  in  t o t a l  employment ro se  a t  about 

th e  same r a t e  in  b o th  th e  1 9 5 0 's  and 1 9 6 0 's .  For exam ple, th e  t o t a l  

employment o f  s e r v ic e  w orkers in  L o u is ia n a  in c re a s e d  from  70,217 in  

1950 t o  97 ,637  i n  i 960 (3 9 .0 5 # ) , and from  97 ,637  in  i 960 to " 135,057 in  

1970 (3 9 .2 1 # ) . However, th e  r e l a t i v e  employment o f  nonw hites ro se  in  

th e  f i r s t  p e r io d  and f e l l  in  th e  second  p e r io d .  T h is r e a c t io n  may he 

due to^ in c re a s e d  c o m p e titio n  from w h ite s  e n te r in g  t h i s  f i e l d  who would 

o r d i n a r i l y  f in d  employment as o p e ra t iv e s  b u t  who were den ied  e n try  in to  

t h a t  f i e l d  b ecau se  o f  a l im i t e d  grow th in  o p e ra t iv e  .jobs as compared 

to  th e  1 9 5 0 's .  Or pe rh ap s t h i s  i s  due a ls o  t o  an o u tm ig ra tio n  o f  non­

w h ite s  from th e  s e r v ic e  s e c to r  due to  g r e a te r  employment o p p o r tu n i t ie s  

i n  h ig h e r  income o c c u p a tio n a l c a te g o r ie s .

Farm W orkers

T o ta l farm  employment d e c re a se d  from 1*46,871 in  1950 to  6 1 ,6*47 

i n  i 9 6 0 ,  a  drop o f  57 -80/?. T his i s  much h ig h e r  th a n  th e  38 .90# d e c rea se  

in  farm  employment from 61,6*47 in  i9 6 0  t o  37,666  in  1970 . Nonwhite 

fa rm ers  and farm  m anagers l e f t  farm  employment a t  a f a s t e r  r a t e  th a n  

w h ite s  in  b o th  p e r io d s , th u s  re d u c in g  th e  r a t i o  o f  nonw hites to  w h ite s  

em ployed in  t h i s  o c c u p a tio n a l c a te g o ry . A lthough a l a r g e r  exodus o f  

fa rm ers  and farm  m anagers o c cu rred  d u rin g  th e  1950 ' s , th e  employment 

o f  nonw hite  m ales r e l a t i v e  to  w h ite  m ales f e l l  a t  a  f a s t e r  r a t e  d u rin g  

th e  1 9 6 0 's .  On th e  o th e r  hand,, th e  r e l a t i v e  employment o f  nonw hite 

m ales as farm  la b o r e r s  and forem en was h ig h e r  in  1970 th a n  in  i9 6 0 .

By com bining th e  two c a te g o r ie s  and in c lu d in g  b o th  males and 

f e m a le s , i t  i s  c l e a r  t h a t  a l l  nonw hites l e f t  farm  employment a t  a 

f a s t e r  r a t e  d u rin g  th e  1960 's  th a n  d u rin g  th e  1950's  as compared to



a l l  w h ite s  employed in  th e  farm s e c to r .

The m ig ra tio n  o f  nonw hites from farm  to  nonfarm  employment 

would te n d  t o  improve th e  economic p o s i t io n  o f  nonw hites as compared to  

w h ite s  and more so d u rin g  th e  1 9 6 0 's  th a n  d u r in g  th e  1950 ' s .  However, 

t h i s  w i l l  be a sou rce  o f  r e l a t i v e  im provem ent f o r  nonw hites i n  th e  fu ­

tu r e  o n ly  i f  nonw hites co n tin u e  t o  m ig ra te  from  farm  to  nonfarm  occu­

p a t io n s  a t  a f a s t e r  r a t e  th a n  w h i te s .

I I I .  THE OCCUPATIONAL MOBILITY np wnNWHITE LABOP

T ab les  3-5 and 3-6 (pages 75-79) g iv e  th e  r e l a t i v e  employment o f  

nonw hite m ales and fem ales by o c cu p a tio n  f o r  1950 , i 9 6 0 , and 1970.

Between 1950 and i 960 nonw hite m ales became more h e a v i ly  re p re s e n te d  in  

farm  la b o r e r s  and forem en; la b o re r s  e x c e p t fa rm ; s e r v ic e ;  and c l e r i c a l  

jo b s ;  and l e s s  r e p re s e n te d  in  th e  h ig h ly  s k i l l e d  p r o f e s s i o n a l ,  t e c h n i c a l ,  

and m a n ag e ria l j o b s , b u t  from i 960 to  1970 th e  re v e rs e  o c c u r re d . Non- 

w h ite  m ales became more re p re s e n te d  in  th e  s k i l l e d ,p r o f e s s i o n a l , te c h ­

n i c a l ,  and m an ag e ria l jo b s  and l e s s  r e p re s e n te d  in  th e  s e r v ic e  and 

la b o r in g  jo b s .

Nonwhite fem ales ex p e rien ced  a  d i f f e r e n t  p a t t e r n  o f  o c c u p a tio n a l 

m o b il i ty  th a n  males betw een 1950 and i 9 6 0 . Nonwhite fem ales became 

l e s s  re p re s e n te d  in  a l l  o c c u p a tio n a l c a te g o r ie s  ex cep t p r o f e s s io n a l  and 

t e c h n i c a l ,  and c l e r i c a l  and k in d re d  w o rk e rs . The e x p e r ie n c e  o f  non­

w h ite  fem ales between i 960 and 1970 i s  s im i l a r  to  nonw hite  m ales b u t 

more p ronounced .

The o c c u p a tio n a l m o b ility  e x p e r ie n c e d  by nonw hites d u rin g  th e  

1960’s p ro b a b ly  cannot be e x p la in e d  by e d u c a t io n a l  a t ta in m e n t a lo n e . 

Changes in  a t t i t u d e  among d is c r im in a to r s ,  caused  by s o c i a l  p re s s u re s



and th e  c o s ts  a s s o c ia te d  w ith  noncom pliance t o  l e g a l  en ac tm en ts  

p r o h ib i t i n g  r a c i a l  d i s c r im in a t io n ,  p ro b ab le  c o n tr ib u te d  s i g n i f i c a n t l y  

to  nonw hite  o c c u p a tio n a l m o b il i ty .

The p ro p o s i t io n  t h a t  nonw hite m ales a re  moving in to  o c c u p a tio n s  

t h a t  w h ite s  a re  f in d in g  more and more u n d e s ira b le  must be r e j e c t e d .

I t  i s  t r u e  t h a t  nonw hites a re  g e n e r a l ly  o v e r - re p re s e n te d  in  th e  

o c c u p a tio n s  t h a t  w h ite s  f in d  u n d e s i r a b le , b u t  nonw hite m o b il i ty  d u rin g  

th e  1960’ s has been  tow ard  th e  more d e s i r a b le  o ccu p a tio n s  t h a t  a re  

more rew ard in g  m o n e ta r ily  and away from th e  o ccu p a tio n s  t h a t  a re  l e s s  

d e s i r a b l e .  T h is  im p lie s  t h a t  nonw hites a re  becom ing in c r e a s in g ly  

s u b s t i t u t a b l e  f o r  w h ite s  n o t o n ly  b ecause  o f  th e  r e l a t i v e  im provem ent 

in  nonw hite  e d u c a t io n a l  a tta in m e n t b u t a ls o  because  o f  a  d e c l in e  in  

p r i v a t e  jo b  d is c r im in a t io n .

I f  p r iv a t e  jo b  d is c r im in a t io n  was w eaker d u rin g  th e  1960*s th a n  

in  th e  1950 ' s ,  th e  r e l a t i v e  employment o f  nonw hites would be more 

re s p o n s iv e  to  changes in  th e  demand f o r  l a b o r  d u rin g  th e  1960*s. In  

o th e r  w o rd s , i f  nonw hites found g r e a te r  o c c u p a tio n a l o p p o r tu n i t ie s  in  

o c c u p a tio n a l  c a te g o r ie s  t h a t  w ere expanding  d u rin g  th e  1960*s th e  

r e l a t i v e  employment o f  nonw hites would te n d  to  in c r e a s e ,  b u t occu­

p a t io n a l  c a te g o r ie s  t h a t  w ere e x p e r ie n c in g  c o n tr a c t io n  would e x p e r ie n c e  

a  d e c l in e  in  r e l a t i v e  nonw hite  employment due to  " l a s t - i n ,  f i r s t - o u t "  

d is c r im in a t io n  and th e  i n a b i l i t y  o f  nonw hites to  acc ru e  s e n i o r i t y  in  

th e s e  o c c u p a tio n s  as a  r e s u l t  o f  p a s t  d is c r im in a t io n . On th e  o th e r  

h a n d , i t  i s  p o s s ib le  t h a t  th e  r e l a t i v e  employment o f  nonw hites was n o t 

a s s o c ia te d  w ith  th e  demand f o r  la b o r  d u rin g  th e  1950 's  as a  r e s u l t  o f  

a  g r e a t e r  p re v a le n c e  o f  p r iv a te  jo b  d is c r im in a t io n  d u rin g  t h i s  p e r io d .  

To t e s t  t h i s  p r o p o s i t io n  sim p le  c o r r e la t io n  a n a ly s is  i s  u se d . The



dependent v a r ia b le  r e p r e s e n t in g  th e  r e l a t i v e  employment o f  nonw hites 

i s  th e  change i n  th e  r a t i o  o f  nonw hite  t o  w h ite  employment f o r  te n  

o c c u p a tio n a l c a te g o r i e s .  The in d ep en d en t v a r ia b le  i s  th e  p e rc e n ta g e  

change in  t o t a l  eng>loyment by o c c u p a tio n . The a n a ly s is  i s  s e p a ra te d  

in to  two p e r io d s :  th e  change from  1950 t o  I9 6 0 , and th e  change from

i 960 to  1970. A h ig h  c o r r e l a t i o n  c o e f f i c i e n t  f o r  th e  second  p e r io d  

and s. low c o r r e l a t i o n  c o e f f i c i e n t  t h a t  i s  n o t s i g n i f i c a n t  i n  th e  f i r s t  

p e r io d  would te n d  t o  v e r i f y  th e  p r o p o s i t io n  t h a t  th e  r e l a t i v e  employ­

ment o f  nonw hites  resp o n d ed  to  change in  th e  la b o r  m arket demand in  th e  

second p e r io d  b u t  l a b o r  m arket demand was n o t a  d e te rm in a n t o f  nonw hite 

r e l a t i v e  employment in  th e  f i r s t  p e r io d .  The r e s u l t s  o f  th e  re g re s s io n  

a n a ly s is  a re  g iv en  in  T ab le  3 -8 .

TABLE 3-8

TEE RELATIONSHIP BETWEEN THE DEMAND FOR LABOR AMD 
RELATIVE NONWHITE EMPLOYMENT; 1950-1970

P e rio d C o r re la t io n  c o e f f i c i e n t  ( r ) t - v a lu e

1950-60 .056 .025

1960-70 .61*6 2 .387

The p e r io d  from  1950 t o  I960 y ie ld s  a  v e ry  low c o r r e la t io n  

c o e f f i c i e n t  o f  .056 b u t th e  second  p e r io d  y ie ld s  a c o r r e la t io n  co­

e f f i c i e n t  o f  .61*6. The S tu d e n t 's  t - d i s t r i b u t i o n  v a lu e s  in d ic a te  t h a t  

o n ly  th e  c o r r e l a t i o n  c o e f f i c i e n t  f o r  th e  1960-70 p e r io d  i s  s t a t i s t i c a l l y  

s i g n i f i c a n t .



The' o c c u p a tio n a l  m o b ili ty  o f  nonw hites v as  r e s t r a i n e d  by  p r i v a t e  

jo b  d is c r im in a t io n ,  w hich c o n fin e d  nonw hites t o  m en ia l jo b s ,  and th e  

o c c u p a tio n a l demand f o r  la b o r  d id  n o t improve th e  r e l a t i v e  employment 

o f  nonw hites in  th e  f i r s t  p e r io d ;  how ever, in  th e  second  p e r io d  econom ic 

and s o c i a l  p re s s u re s  t o  end d is c r im in a t io n  opened up new o c c u p a t io n a l  

o p p o r tu n i t ie s  f o r  nonw hites end made nonw hite r e l a t i v e  employment much 

more re sp o n s iv e  t o  changes in  th e  m arket demand fo r  l a b o r .

The m odest o c c u p a tio n a l g a in s  made by nonw hites i n  L o u is ia n a  in  

th e  p a s t  sh o u ld  n o t be loo k ed  upon to o  o p t im i s t i c a l l y ,  b u t  h o p e fu l ly  

th e  t a s t e  f o r  d is c r im in a t io n  o f  w h ite s  w i l l  co n tin u e  t o  d e c l in e  and 

em ployers w i l l  c o n tin u e  to  be com pelled  to  h i r e  nonw hites on th e  b a s i s  

o f  e q u a l o p p o r tu n i ty . The r e l a t i v e  p r o d u c t iv i ty  o f  th e  nonw hite  w orker 

must c o n tin u e  to  r i s e  so t h a t  expand ing  w hite  c o l l a r  and p r o f e s s io n a l  

as w e ll  as t e c h n ic a l  jo b  o p p o r tu n i t ie s  w i l l  become more a v a i l a b le  to  

him . The t a s t e  f o r  d is c r im in a t io n  w i l l  n o t d is a p p e a r  o v e r n ig h t ,  i f  

e v e r ,  b u t i t  c e r t a in l y  app ears  t h a t  p u b l ic  p o l ic y  and p r iv a t e  a n t i -  

d is c r im in a t io n  program s can and a re  hav in g  a s i g n i f i c a n t  im p ac t on 

p r iv a te  t a s t e s  f o r  d is c r im in a t io n .

IV . THE INDUSTRIAL MOBILITY OF NONUHITES

G e n e ra lly , c a p i t a l  in te n s iv e  in d u s t r i e s  a re  a s s o c ia te d  w ith  h ig h  

wages and la b o r  in te n s iv e  i n d u s t r i e s  w ith  low w ages. An in c r e a s e  i n  th e  

m o b il i ty  o f  nonw hites from la b o r  to  c a p i t a l  in te n s iv e  i n d u s t r i e s  can 

be i l lu m in a te d  by a  R e la t iv e  I n d u s t r i a l  Employment In d ex  w hich w ould 

use median e a rn in g s  as a  w e ig h t. The m athem atica l form  o f  th e  R e la t iv e  

I n d u s t r i a l  Employment Index  i s  th e  same as t h a t  fo r  th e  R e la t iv e
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n
O ccu p a tio n a l In d e x , i . e . ,  ' I i  .. S s i . where I i  i s  th e  1959

i = l  % i

median e a rn in g s  by in d u s t r y  o f  a l l  p e rso n s  in  th e  e x p e r ie n c e d  la b o r  

fo rc e  and Qni and Qwi a re  th e  p e rc e n ta g e  d i s t r i b u t i o n s  o f  employed 

nonw hite and w h ite  p e rso n s  by in d u s t r y .  I f  th e  r a t i o  o f  th e  nonw hite 

to  w h ite  in d e x  changes o v e r  tim e  th e  d i r e c t io n  o f  th e  change w i l l  

i n d ic a te  any im provem ent o r  d e t e r i o r a t i o n  in  th e  i n d u s t r i a l  lo c a t io n  o f  

n o n w h ite s . F o r exam ple, an in c r e a s e  in  th e  r a t i o  would in d ic a te  an 

improvement i n  th e  i n d u s t r i a l  p o s i t i o n  o f  nonw hites from la b o r  to  

c a p i t a l  in te n s iv e  i n d u s t r i e s  b ecau se  o f  a  r e d u c t io n  i n  d is c r im in a t io n  

in  th e  c a p i t a l  in te n s iv e  s e c to r  and an in c re a s e  in  th e  q u a l i ty  o f  non­

w h ite s  due t o  a  r e l a t i v e  im provem ent in  e d u c a t io n a l  a tta in m e n t and 

more jo b  e x p e r ie n c e . A re d u c t io n  i n  th e  r a t i o  would s ig n i f y  a  r e d u c tio n  

in  th e  r e l a t i v e  m o b il i ty  o f  n onw hites  to  th e  h ig h  wage c a p i t a l  in te n s iv e  

s e c to r .

T ab le  3 -9  g iv e s  th e  R e la t iv e  I n d u s t r i a l  Employment Index  f o r  

1950, I9 6 0 , and  1970. From 1950 to  i 960 th e  in d ex  f e l l  from  .8055 to

. 7826, w hich in d i c a t e s  a  r e l a t i v e  movement by nonw hites in to  la b o r

in te n s iv e  i n d u s t r i e s .  From i 960 to  1970 th e  in d ex  ro s e  from .7826 to

. 8^1 6 , w hich r e v e r s e s  th e  m o b il i ty  o f  nonw hites so t h a t  nonw hites

began to  f in d  o p p o r tu n i t i e s  more a v a i l a b le  in  th e  c a p i t a l  in te n s iv e  

h ig h  wage i n d u s t r i e s .

V. SUMMARY AND CONCLUSIONS

The r e l a t i v e  o c c u p a tio n a l  s t a t u s  o f  nonw hites i s  a f f e c te d  by  th e  

e x te n t  t o  w hich th e  t a s t e s  f o r  d is c r im in a t io n  by em p lo y ers, em ployees, 

and consumers o b s t r u c t  o c c u p a tio n a l  and i n d u s t r i a l  m o b il i ty .  S ig n i f ic a n t



TABLE 3 -9

RELATIVE INDUSTRIAL EMPLOYMENT INDEX 
FOR 1950,a I960,1* AND 1970c

Manufacturing Nonwhite Index White Index
1950 i960 1970 1950 i960 1970

Food and kindred 733.79 893 .89 723 .49 6 98 .64 6 5 1 .0 7 418 .19

Textiles i n .  70 19 .9 9 1 9 .9 9 58 .24 1 5 .5 1 1 5 .5 1

Apparel 165 .44 221 .66 269 .29 126 .05 109 .58 146 .10

Lumber 814.1*8 626 .25 422 .48 317 .58 168.33 133 .92

Furniture and fixtures 1*7.03 1*7 .6 0 3 7 .9 1 3 7 .9 1 2 7 .3 6 2 2 .2 3

Paper 1+10.84 365 .62 317 .00 594.62 598 .51 522.18

Printing and publishing 51 .69 7 5 .9 1 69 .8 6 264 .89 249 .55 2 67 .32

Chemicals 1*18 .6 2 1*2 0 . 1*8 507 .44 584.46 840 .35 1109.28

Petroleum 1*27.81 325 .82 205 .35 1026 .07 978 .15 541 .44

Rubber 25.14 1 7 .4 9 4 8 .6 4 3 3 .3 4 2 8 .4 2 4 7 .0 0

Stone, clay and glass lU o .97 238 .21 2 39 .44 9 9 .2 9 1 47 .50 1 36 .47

Primary metals 85 .2 2 99 .1 5 238 .95 6 1 .2 7 1 65 .99 171 .56

Fabricated metals 59 .12 115 .80 2 20 .36 166 .12 25 4 .0 7 3 07 .82



TABLE 3-9 (continued)

Machinery except elect. 39-97 72.24 105.47 152.67 192.16 227.32

Electrical machinery 6.51 13.57 156.81 24.42 59.14 208.90

Transportation equip. 97.90 139.67 kzk.ee 181.87 233.65 486.01

3566.23 3693.35 4007.14 1&27.44 4719.34 4761.25

RELATIVE INDUSTRIAL EMPLOYMENT INDEX
PERCENTAGE CHANGE IN RELATIVE 
INDUSTRIAL IMPLOYMENT INDEX

- in c o _ 3566.23 _
195 4427.44 .8055

i960 —  36.93.i35 = 
4719.34

.7826 1950 to I960 = -  2.84#

T Q7A _ 4007.14 _
1970 476I .25

.8416 I960 to 1970 = + 7.54#

aCalculated from: United States Bureau of the Census, Census of Population: 1950, Vol. II,
Characteristics of the Population, Part 18, Louisiana (Washington: Government Printing Office,
1952;, Tahle 83.

“Calculated from: United States Bureau of the Census, Census of Population: 1960, Vol. I,
Characteristics of the Population, Part 20, Louisiana (Washington: Government Printing Office,
1962), Tables 129 and 130.

cCalculated from: United States Bureau of the Census, 1970 Census of Population; Detailed
Characteristics, Louisiana (Washington: Government Printing Office, 197277 Table 183.



changes in  th e  m o b il i ty  o f  nonw hite la b o r  in  L o u is ia n a  have o c c u rre d  

s in c e  1950.

An a n a ly s is  o f  th e  d a ta  y ie ld s  a  number o f  c o n c lu s io n s  c o n ce rn in g  

p r iv a te  jo b  d is c r im in a t io n  in  th e  s t a t e  o f  L o u is ia n a . F i r s t ,  i t  ap p ea rs  

th e re  has been a  r e d u c tio n  in  p r iv a te  jo b  d is c r im in a t io n  d u r in g  th e  

I 960 ' s as m easured by th e  more th a n  15 p o in t  in c re a s e  in  th e  Nonwhite 

R e la t iv e  O ccu p a tio n a l Index  from i 960 to  1 97°. T h is may have been  due 

to  an in c re a s e  in  th e  c o s t  o f  r a c i a l  d is c r im in a t io n  d u rin g  th e  I 9 6 0 's .

On th e  o th e r  han d , p r iv a te  jo b  d is c r im in a t io n  a g a in s t  nonw hite  m ales 

may have in c re a s e d  d u rin g  th e  1950 's  as ev id en ced  by  a  w o rsen in g  o f  

th e  r e l a t i v e  o c c u p a tio n a l d i s t r i b u t i o n  o f  nonw hites from 1950 t o  i 9 6 0 .

S eco n d ly , a lth o u g h  o c c u p a tio n a l g a in s  were made by nonw hites 

d u rin g  th e  1960 's  p r iv a te  jo b  d is c r im in a t io n  i s  s t i l l  s t r o n g  and more 

so in  some o c cu p a tio n s  th o u  in  o th e r s .  For exam ple, nonw hite  m ales made 

l i t t l e  o r  no r e l a t i v e  g a in s  in  some segm ents o f  th e  b u i ld in g  t r a d e s  such 

as e l e c t r i c i a n s  and p lu m b ers . M oreover, r e l a t i v e  g a in s  by nonw hite  

m ales in  th e  p r o f e s s io n a l  and te c h n ic a l  c a te g o ry  have o c c u rre d  m ain ly  

i n  th e  te a c h in g  p r o f e s s io n ,  which i s  s t i l l  g e n e r a l ly  s e g re g a te d  and 

te n d s  to  dom inate th e  o c c u p a tio n a l c a te g o ry .

T h ird ly ,  nonw hites ap p ea r to  have made g a in s  in  c o n ta c t  

o c cu p a tio n s  such as salesm en and s a le s  c l e r k s .

F in a l ly ,  nonw hites im proved t h e i r  i n d u s t r i a l  employment p o s i t io n  

d u rin g  th e  1960 ' s .  On th e  o th e r  han d , nonw hites e x p e r ie n c e d  a  d e c lin e  

i n  t h e i r  i n d u s t r i a l  employment p o s i t io n  d u rin g  th e  1950’ s .  In  o th e r  

w o rd s , th e  R e la t iv e  I n d u s t r i a l  Employment Index  o f  nonw hites f e l l  from 

1950 to  i 9 6 0 , i n d ic a t in g  t h a t  nonw hites underw ent a s h i f t  from h ig h e r



c a p i t a l  in te n s iv e  in d u s t r i e s  t o  lo w er wage la b o r  in te n s iv e  i n d u s t r i e s , 

b u t from i 960 to  1970 th e  o p p o s ite  o c c u rre d .

A lthough th e r e  has been  a  sm a ll d e c re a se  in  p r iv a t e  jo b  

d is c r im in a t io n  in  L o u is ia n a  d u rin g  th e  decade o f  th e  1 9 ^ 0 's ,  p r iv a te  

jo b  d is c r im in a t io n  i s  s t i l l  q u i te  s t ro n g  and te n d s  to  hamper th e  

o c c u p a tio n a l and i n d u s t r i a l  m o b il i ty  o f  nonw hite  la b o r  in  L o u is ia n a .



CHAPTER IV

STATE CLASSIFIED CIVIL SERVICE 

EMPLOYMENT: 1956 -  1971

To th e  e x te n t  t h a t  w h ite s  can c o n tro l  th e  p o l i t i c a l  p r o c e s s , 

nonw hites can he ex c lu d ed  from  a l l  h u t th e  most m en ia l jo b s  in  s t a t e  

governm ent. And t o  th e  e x te n t  t h a t  w h ite s  can p r a c t i c e  p u b l ic  jo b  

d is c r im in a t io n ,  w h ite s  b e n e f i t  a t  th e  expense o f  nonw hites who may he 

e q u a l ly  o r  more q u a l i f i e d  f o r  th e  jo b .  The community as a  w ho le , 

how ever, does n o t b e n e f i t  from  d is c r im in a t io n  i f  th e  c o s t  o f  d is c r im ­

i n a t io n  i s  th e  employment o f  l e s s  e f f i c i e n t  w h ite s  who r e q u ir e  a  h ig h e r  

e x p e n d itu re  o f  re s o u rc e s  f o r  th e  developm ent o f  th e  r e q u i s i t e  human 

c a p i t a l  n e c e s sa ry  f o r  th e  jo b  and i f  d is c r im in a t io n  le a d s  to  th e  

a c q u is i t io n  by th e  community o f  p o o re r  governm ent s e r v ic e s .  N onwhites 

pay th e  g r e a te s t  p r ic e  o f  d is c r im in a t io n  by th e  income and employment 

lo s s  due t o  p u b l ic  jo b  d is c r im in a t io n .

Under c o n d itio n s  o f  governm ent monopoly o v e r th e  su p p ly  o f  

c e r t a i n  ty p e s  o f  s e r v ic e s  w h i te s ,  th ro u g h  d is c r im in a t io n ,  can maximize 

th e  r e tu r n s  to  w h ite s  and m inim ize th e  r e tu r n s  t o  nonw hites by h i r i n g  

a  d i s t r i b u t i o n  o f  nonw hites w e ig h ted  tow ard low income o c c u p a tio n s .

The w h ite  community may lo s e  from  d is c r im in a t io n  by s t a t e  governm ent 

a g e n c ie s , b u t t h i s  i s  n o t to  s a y  t h a t  th e  a c tu a l  d is c r im in a to r  w ith in  

th e  w h ite  community a ls o  lo s e s  by p r a c t i s i n g  d is c r im in a t io n .  The w h ite  

r e tu r n s  from  d is c r im in a t io n  may be maximized by h i r i n g  Negroes f o r  th e  

l e a s t  d e s i r a b le  jo b s  and f o r  jo b s  in  w hich Negroes have t r a d i t i o n a l l y



"been employed to  maximize th e  p h y s ic a l  and s o c i a l  d is ta n c e  betw een 

Negroes and w h ite s .

The governm ent d is c r im in a t io n  fu n c t io n  would b e s t  be d e f in e d  by 

u s in g  b o th  p h y s ic a l  and s o c ia l  d is ta n c e  as a rg u m en ts. The d is c r im in a to r  

may w ant to  h i r e  and work w ith  n o n w h ite s , b u t due to  th e  monopoly p o s i ­

t i o n  o f  th e  d i s c r im in a to r , th e  d is c r im in a to r  w i l l  i n s i s t  on s p e c ify in g  • 

th e  r e l a t io n s h ip  \m der w hich th e  two p a r t i e s  w i l l  m eet and th e  re sp o n se  

o f  th e  n o n w h ite . F o r exam ple, th e  nonw hite  may be h i r e d  as an a t t e n d a n t ,  

l a b o r e r ,  n u r s e ’s a id e ,  garbage c o l l e c t o r ,  b u t  n o t as p h y s ic ia n ,  a t to r n e y ,  

s u p e r v is o r ,  o r  o th e r  p o s i t io n  o f  a u th o r i ty  w hich m ight v i o l a t e  th e  

s o c ia l  d is ta n c e  betw een w h ite s  and n o n w h ite s . S u b s t i t u t a b i l i t y  in  

governm ent p ro d u c tio n  fu n c tio n  w ould be l im i te d  and com p lem en ta rity  would 

te n d  to  p r e v a i l ,  c r e a t in g  a w h ite  o c c u p a tio n a l d i s t r i b u t i o n  h e a v ily  

w e ig h ted  tow ard  h ig h  s a l a r i e d  c l a s s i f i c a t i o n s .  W hite income would be 

h ig h e r  and nonw hite income low er th a n  would be th e  case  i f  la b o r  r e ­

so u rces  were d i s t r i b u t e d  e f f i c i e n t l y  a c ro s s  o c c u p a tio n a l  c l a s s i f i c a t i o n s .

P u b lic  o f f i c i a l s  charged  w ith  h i r i n g  s t a t e  em ployees have 

g e n e ra l ly  c o n s id e re d  Ilegroes l e s s  p ro d u c tiv e  th a n  w h ite s  do ing  th e  same 

jo b . L ikew ise th e  q u a l i ty  o f  N e g ro 'e d u c a tio n  i s  g e n e r a l ly  c o n s id e re d  

i n f e r i o r  t o  w h ite  e d u c a tio n . For exam ple, a  Negro g ra d u a te  o f  a  Negro 

c o lle g e  o r  u n iv e r s i ty  would be c o n s id e re d  i n f e r i o r  to  a  w h ite  g ra d u a te  

o f  a  w h ite  c o lle g e  o r  u n iv e r s i ty  w ith  th e  same d e g re e . Thus a  p r e ­

co n ce iv ed  n o tio n  o f  th e  r e l a t i v e  p r o d u c t iv i ty  o f  th e  two f a c to r s  may 

e x i s t  and th e  n o tio n  o f  in e q u a l i ty  o f  e d u c a tio n  r a t h e r  th a n  in e q u a l i ty  

o f  jo b  o p p o r tu n i t ie s  would seem to  p r e v a i l  among p u b l ic  o f f i c i a l s .  I t  

would seem l i k e l y  th e r e f o r e  t h a t  p u b l ic  d is c r im in a t io n  would be s t r o n g e r  

a t  th e  to p  o f  th e  jo b  c l a s s i f i c a t i o n s  th a n  a t  th e  bo ttom  and t h a t  th e



more e d u c a te d  nonw hites a re  th e  r e c ip i e n t s  o f  th e  g r e a t e s t  amount o f  

d is c r im in a t io n  by p u b lic  o f f i c i a l s .  T h is ,  to g e th e r  w ith  th e  im­

p r o p r ie ty  o f  p la c in g  nonw hites in  a  s u p e r v is o r y ,  a d m in is t r a t iv e ,  o r  

a u t h o r i t a t i v e  p o s i t io n  o v e r w h i te s ,  would a c t  to  s t r e n g th e n  p u b l ic  jo b  

d is c r im in a t io n  in  s t a t e  governm ent.

P o l i t i c a l  and s o c ia l  c o n d it io n s  t h a t  g iv e  r i s e  to  employment 

d is c r im in a t io n  by th e  s t a t e  governm ent a re  n o t s t a t i c  b u t te n d  to  

change o v e r t im e , ^ o r exam ple, th e  a c q u is i t io n  o f  g r e a t e r  p o l i t i c a l  

in f lu e n c e  by nonw hites o r  a  l e s s  d is c r im in a to ry  a t t i t u d e  to w ard s  non­

w h ite s  by w h ite s  may r e s u l t  in  a  s h i f t  i n  th e  nonw hite o c c u p a tio n a l  

d i s t r i b u t i o n  t o  b e n e f i t  nonw hites  a t  th e  expense o f  w h ite s .  T h is  w ould 

be r e f l e c t e d  by  th e  a t t i t u d e  o f  p u b l ic  o f f i c i a l s  tow ard  th e  h i r i n g ,  

p ro m o tio n , and te n u re  o f  n o n w h ite s . T his in f lu e n c e ,  how ever, may n o t 

be s t ro n g  b ecau se  o f  th e  p o s s ib le  p o l i t i c a l  m a n ip u la tio n  o f  nonw hite  

v o te r s  in  o rd e r  to  m a in ta in  e x c lu s iv e  w h ite  c o n tro l  o v e r th e  e n t i r e  

governm en ta l s t r u c tu r e  in c lu d in g  th e  s h a re  o f  governm ent j o b s ,  c o n t r a c t s ,  

and o th e r  d isb u rsem en ts  th ro u g h  th e  d e c is io n s  o f  w h ite  a d m in is t r a t iv e  

o f f i c i a l s .

I .  NEGRO APPOINTMENTS AND PROMOTIONS FROM 1966 TO 1970

I t  was n o t u n t i l  th e  o u tb re a k  o f  a c tiv ism  in  L o u is ia n a  on th e  

p a r t  o f  Negro o rg a n iz a tio n s  le a d in g  to  r a c i a l  d e m o n stra tio n s  and v io ­

le n c e  in  1969 t h a t  fo rm er G overnor McKeithen to o k  th e  i n i t i a t i v e  to  

form  th e  L o u is ia n a  Commission on Human R e la t io n s ,  R ig h ts ,  and 

R e s p o n s ib i l i t i e s .  The Com m ission’s s t a t e d  purpose  was " to  a d v is e  th e  

G overnor i n  th e  a re a  o f  human r e l a t i o n s  and to  p ro v id e  le a d e r s h ip  

th ro u g h o u t th e  S ta te  o f  L o u is ia n a  i n  th e  a re a  o f  human
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r e l a t i o n s .

The Commission, w ith  21 w h ite  and 21 Negro a p p o in te e s ,  u n l ik e  F a i r  

Employment P r a c t ic e s  Commissions found i n  some 22 o th e r  s t a t e s ,  had  

n e i th e r  in v e s t ig a t iv e  n o r j u d i c i a l  power t o  red u ce  th e  p re v a le n c e  o f  

wage and jo b  d is c r im in a t io n  in  e i t h e r  p r i v a t e  o r  p u b l ic  em ploym ent, b u t  

in s te a d  was to  a c t  i n  an a d v iso ry  c a p a c i ty  t o  th e  g o v e rn o r , who c o u ld  

u se  in fo rm a tio n  and recom m endations p ro v id e d  by th e  Commission as  he 

saw f i t .  The Commission was d isb an d ed  i n  May, 1970.

A f te r  th e  appoin tm ent o f  th e  Com m ission, fo rm er G overnor 

McKeithen announced p u b l ic ly  t h a t  d is c r im in a t io n  i n  s t a t e  employment 

would be e lim in a te d . In  a  v i s i t  to  G ram blihg C o lle g e , which i s  a  

p red o m in an tly  Negro c o l l e g e ,  on March 6 ,  1968 , G overnor M cKeithen t o l d  

th e  s tu d e n ts  t h a t  th e y  would " f in d  new , r e v o lu t io n a r y  job  o p p o r tu n i t ie s  

a v a i la b le  in  s t a t e  p o s t s . I n  F eb ru a ry  o f  th e  same y e a r  th e  Los 

Angeles Times c a r r ie d  a  s to r y  by  a  s t a f f  w r i t e r  w hich s a id  t h a t  "93^ 

Negroes have been h i r e d  by th e  governm ent f o r  jo b s  from  which th e y  had 

p re v io u s ly  been b a r re d . They in c lu d e  c l e r k s ,  e n g in e e r in g  a id e s ,  s o c ia l  

w o rk e rs , employment s e c u r i t y  c o u n se lo rs  and s e v e r a l  law -en fo rcem en t 

o f f i c e r s . I n  th e  same a r t i c l e  th e  g o v ern o r was q u o ted  as s a y in g  t h a t  

s e g re g a tio n  i s  dead "as  f a r  as th e  s t a t e  o f  L o u is ia n a  i s  co n ce rn ed . The 

day i s  o v e r , as i t  sh o u ld  b e ,  when th e  s t a t e  governm ent w i l l  d is c r im in a te

-'-"Louisiana Commission on Human d e l a t i o n s , F ig h ts  and R e s p o n s ib i l­
i t i e s , "  a pam phlet is s u e d  by th e  O ff ic e  o f  th e  G overno r, 130X^095 
(Baton Rouge, L o u is ia n a , 1 9 6 5 ) .

^"G overnor Urges N egroes to  Apply f o r  S ta te  Job s  in  Gram bling 
T a lk ,"  Monroe Morning W orld , T h u rsd ay , March 7 , 196 8 , p . 2-A.

-"M cKeithen Negro A ide Wins Jo b — and R e s p e c t ,"  Los A ngeles T im es, 
F eb ruary  U, 1968, p . 10-C.
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a g a in s t  anyone—in  employment o r  in  any o th e r  a r e a —becau se  o f  c o lo r .

'Die im p l ic a t io n  o f  th e  a c t io n s  and s ta te m e n ts  by th e  form er 

governo r i s  t h a t  th e  s t a t e  p r i o r i t i e s  had been  m o d if ied  to  in c lu d e  

p o s i t iv e  a c t io n  to  p rom ote , u p g ra d e , and expand th e  p u b l ic  employment 

o f  N egroes in  th e  S ta te  o f  L o u is ia n a .

T h is  c h a p te r  i s  devoted  to  an a n a ly s is  o f  Negro c l a s s i f i e d  

c i v i l  s e r v ic e  employment d u rin g  th e  p e r io d  1956 to  1971, which in c lu d e s  

th e  l i f e  o f  th e  L ou isiana- Commission on Human R e la t io n s ,  R ig h ts ,  and 

R e s p o n s ib i l i t i e s  and an a tte m p t to  a s c e r t a in  any developm ents co n ce rn in g  

p u b l ic  jo b  d is c r im in a t io n  in  s t a t e  governm ent d u rin g  t h a t  tim e .

The d a ta  c o n ta in e d  in  t h i s  s tu d y  w ere e x t r a c te d  in  v a r io u s  ways 

from th e  employment f i l e s  o f  th e  L o u is ia n a  D epartm ent o f  C iv i l  S e rv ic e . 

The d a ta  a re  o f  two ty p e s :  ( l )  d a ta  com piled  by th e  L o u is ia n a  Com­

m iss io n  on Human R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s  co n cern in g  th e  

appo in tm en t and prom otion  o f  Negroes by c l a s s i f i c a t i o n  and ty p e  o f  

ap p o in tm en t, and (2) d e ta i l e d  d a ta  p ro v id e d  by  th e  L o u is ia n a  D epartm ent 

o f  C iv i l  S e rv ic e  on th e  numbers o f  Negroes and w h ite s  in  each job  

c l a s s i f i c a t i o n  on J u ly  1 o f  ev ery  o th e r  y e a r .

The o v e r a l l  c i v i l  s e r v ic e  employment o f  Negroes shows a g ra d u a l 

im provem ent in  th e  number o f  Negroes employed by  th e  S ta te  and th e  

av erage  m onth ly  -pay r a t e s 5 re c e iv e d  by Negro w o rk e rs . Table lt-1 shows 

th a t  th e  r a t i o  o f  Negro to  t o t a l  s t a t e  c i v i l  s e r v ic e  employment i n ­

c re a se d  by 3.9% from June 1 o f  1959 to  J u ly  1 o f  1971* A s te a d y  upward

^I b i d .

^T his co ncep t i s  u sed  by th e  L o u is ia n a  D epartm ent o f  C iv i l  
S e rv ic e  t o  mean th e  averag e  com pensation  in c lu d in g  e x t r a  com pensation 
re c e iv e d  by  s t a t e  em ployees.



TABLE U -l

LOUISIANA STATE CLASSIFIED CIVIL SERVICE EMPLOYEES; RATIO 
OF NEGRO TO TOTAL EMPLOYMENT; AND RATIO OF NEGRO 

TO TOTAL AVERAGE MONTHLY PAY RATEa

Date R a tio  o f  Negro to  
T o ta l  Employment

R a tio  o f  Negro Pay 
R ate  t o  T o ta l  
Average Pay R ate

June 2 0 , 1959 17 .6 Not A v a ila b le

June 30 , i 960 18 .1 Not A v a ila b le

June 30 , 1961 17 .6 Not A v a ila b le

June 30 , 1962 17.1* Not A v a ila b le

June 30 , 1963 17 . U Not A v a ila b le

June 30, 1961+ 1 7 .7 Not A v a ila b le

June 30 , 1965 1 7 .8 Not A v a ila b le

A p r i l  3 0 , 1966 1 8 .0 61+.1+

June 30 , 1966 1 8 .1 61+. 1+

Septem ber 30, 1966 1 8 .1 6 5 .8

December 31, 1966 1 8 . 1+ 6 7 .2

March 3 1 , 1967 1 8 .U 67 .5

June 30, 1967 1 8 .6 6 7 .6

Septem ber 30, 1967 1 8 .8 67 .7

December 31, 1967 1 9 .2 6 7 .6

March 31 , 1968 19.1* 6 8 .1

J u ly  1 ,  1970 21 .1 Not A v a ila b le

J u ly  1 , 1971 21 .5 Not A v a ila b le

a C a lc u la te d  from d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv i l  
S e rv ic e ,  Baton Rouge, L o u is ia n a .



t r e n d  in  th e  r a t i o  d id  n o t develop  n n t i l  196*1, th e  y e a r  b e fo re  th e  

g o v e rn o r announced h i s  n o n d is c r im in a to ry  h i r i n g  p o l ic y  tow ard  N egroes. 

The r a t i o  reach ed  21 .5$  on J u ly  1 ,  1971» somewhat o f  an improvement in  

th e  r e l a t i v e  employment o f  Negroes o v e r June 3 0 , i 960 . T his p r o p o r t io n ,  

how ever, i s  s t i l l  s m a l le r  th a n  th e  p ro p o r t io n  o f  Negroes in  th e  popu­

l a t i o n  o f  L o u is ia n a , w hich was 31 .9$  in  i 960 and 30.8$ in  1970.

Some o v e r a l l  improvement in  th e  income p o s i t io n  o f  th e  Negro 

c l a s s i f i e d  c i v i l  s e r v ic e  w orker i s  in d ic a te d  by  th e  in c re a s e  in  th e  

r a t i o  o f  th e  Negro to  t o t a l  av erag e  m onthly  pay r a t e  o f  c i v i l  s e rv ic e  

em ployees from  6h.h% in  A p r i l  1966 t o  68 .1$  in  March 1968, an im prove­

ment o f  3 .7 $ , w hich may o r  may n o t be s i g n i f i c a n t  when com pared 'to  a 

more d e t a i l e d  a n a ly s is  o f  th e  re c o rd s  o f  th e  L o u is ia n a  D epartm ent o f  

C iv i l  S e rv ic e .

S ince  1966, in fo rm a tio n  co n ce rn in g  Negro c l a s s i f i e d  c i v i l  s e rv ic e  

enroloyees has become more com plete and a v a i l a b le  due to  p re s s u re s  from 

c i v i l  r i g h t s  o rg a n iz a t io n s  and th e  f e d e r a l  governm ent. One way o f  

m easu ring  and e v a lu a t in g  th e  e f f e c t iv e n e s s  o f  th e  form er g o v e rn o r’s 

s t a t e d  p u b l ic  p o l ic y  o f  e l im in a t in g  d is c r im in a t io n  in  s t a t e  employment 

i s  to  examine th e  Negro c i v i l  s e r v ic e  appo in tm en ts  d u rin g  th e  l i f e  o f  

th e  Commission on Human D e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ,  from 

1966 to  1 9 7 0 , to  see  i f  any p o s i t i v e  a c t io n  has been  ta k e n  by th e  

fo rm er gov ern o r to  t h i s  end.

The new d a ta  on Negro appo in tm en ts  c o n ta in  r e le v a n t  in fo rm a tio n  

c o n ce rn in g  th e  c l a s s i f i c a t i o n  in  w hich th e  employee was a p p o in te d  and 

th e  ty p e  o f  ap p o in tm en t. The c l a s s i f i c a t i o n  system  c o n ta in s  th r e e
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groups o f  c l a s s i f i c a t i o n s — Group I ,  Group I I ,  and Group I I I . 6 A ll  

Negro app o in tm en ts  to  c l a s s i f i c a t i o n s  in  e i t h e r  Group I  o r  I I  w ere 

c o n s id e re d  "breakthroughs by th e  Commission w h e th er o r  n o t N egroes had 

been  p re v io u s ly  employed in  th e s e  c l a s s i f i c a t i o n s ,  d e p a r tm e n ts , o r  

i n s t i t u t i o n s .  T h is would g ro s s ly  m is re p re se n t th e  im provem ent in  ,-job 

o p p o r tu n i t ie s  f o r  N egroes. Group I I I  appo in tm en ts  were c o n s id e re d  ex­

p a n s io n s  r a th e r  th a n  im provem ents in  Negro employment s in c e  abou t 10% 

o f  a l l  Negro c l a s s i f i e d  c i v i l  s e r v ic e  em ployees w ere em ployed in  

Group I I I  c l a s s i f i c a t i o n s  in  19&5 when th e  g o v e rn o r’s com m ission was 

founded .

A ll  o f  th e  c l a s s i f i c a t i o n s  in  Group I  r e q u i r e  a  w r i t t e n  

e x a m in a tio n , and t h i s  group i s  g e n e r a l ly  made up o f  c l e r i c a l ,  s u p e r ­

v i s o r y ,  and t e c h n ic a l  c l a s s i f i c a t i o n s .  P ersons em ployed in  Group I I  

a re  m ain ly  p r o f e s s i o n a l s ,  s e m i- p r o f e s s io n a ls , o r  s k i l l e d  c ra f ts m e n , 

th u s  th e  av erag e  wage s c a le  o f  Group I I  i s  h ig h e r  th a n  t h a t  o f  Groups 

I  and I I I ,  and th e  a p p o in te e 's  r a t i n g  i s  b a se d  upon th e  q u a n t i ty  and 

q u a l i ty  o f  e x p e r ie n c e  and e d u c a tio n  r a th e r  th a n  M s a p p l i c a t io n .

Group I I I  c o n ta in s  "n o n co m p etitiv e"  u n s k i l le d  c l a s s i f i c a t i o n s  and 

th u s  r e q u i r e s  no ex am in a tio n .

The p ro c e ss  o f  a p p l ic a n t  s e l e c t io n  g iv es  th e  s t a t e  agency head  

leew ay in  making s e le c t io n s  to  f i l l  o p en in g s . Thus i f  th e  agency head  i s

^Group I  c o n ta in s  such  c l a s s i f i c a t i o n s  w hich w ould in c lu d e  c l e r k s ,  
s e c r e t a r i e s ,  p a tro lm e n , in s p e c to r s ,  w e lfa re  w o rk e rs , la b  t e c h n i c ia n s ,  
employment s e c u r i t y ,  o f f i c e  m achine o p e r a to r s ,  e t c . ;  Group I I  c o n ta in s  
such  c l a s s i f i c a t i o n s  as a i r p la n e  p i l o t ,  a t to r n e y ,  p h y s ic ia n ,  c a r p e n te r ,  
d e n t i s t ,  a u to  m echan ic , d a ta  p r o c e s s e r ,  n u rse s  and o th e r  h e a l th  and 
m e d ic a l, m ech an ics, e t c . ;  and Group I I I  in c lu d e s  l a b o r e r s ,  e le v a to r  
o p e r a to r s ,  la u n d ry  w o rk e rs , watchmen, c u s to d ia l  and fo o d  s e r v ic e  
w o rk e rs , e t c .



b ia s e d  a g a in s t  N egroes he  may a v o id  th e  s e le c t io n  o f  a  Negro a p p l ic a n t  

even though th e  Negro i s  th e  b e s t  q u a l i f i e d  f o r  th e  p o s i t i o n .  T his i s  

e s p e c ia l l y  t r u e  f o r  p o s i t io n s  in  Groups I  and I I .  Group I  p o s i t io n s  a re  

f i l l e d  th ro u g h  c o m p e titiv e  e x am in a tio n . C an d id ates  a re  p la c e d  on an 

e l i g i b i l i t y  l i s t  by th e  D epartm ent o f  C iv i l  S e rv ic e  and ran k ed  acco rd in g  

to  t h e i r  f i n a l  g rad es  on th e  exam. When a  p o s i t io n  becomes a v a i la b le  

th e  agency h ead  must choose from  th e  th r e e  h ig h e s t  ra n k in g  a p p lic a n ts  

o n t h e  e l i g i b i l i t y  l i s t  who m eet th e  re q u ire m e n ts  f o r  th e  p o s i t io n .  The 

agency head  th e n  does n o t have to  s e l e c t  th e  h ig h e s t  ra n k in g  a p p lic a n t  

f o r  th e  job  b u t may use  h i s  d i s c r e t i o n  in  making a  s e l e c t i o n .  Group I I  

a p p l ic a n ts  a re  n o t r e q u ir e d  t o  ta k e  a  w r i t t e n  o r  o r a l  ex am in atio n  b u t 

a re  s e le c te d  on th e  b a s i s  o f  th e  q u a l i ty  and q u a n t i ty  o f  e d u ca tio n  and 

e x p e r ie n c e . In  t h i s  c a se  a l s o  th e  agency head  need  n o t s e l e c t  th e  most 

h ig h ly  q u a l i f i e d  c a n d id a te  b u t  has even g r e a te r  le v e ra g e  in  f i l l i n g  a 

v a ca n t p o s i t io n .  Group I I I  c l a s s i f i c a t i o n s  a re  n o n co m p e titiv e  and th e  

em ploying agency i s  p e rm it te d  to  employ any p e rso n  i f  he m eets th e  

minimum q u a l i f i c a t i o n  re q u ire m e n ts .

I f  an agency head  has a  s t ro n g  t a s t e  f o r  d is c r im in a t io n  he can 

av o id  h i r i n g  N egroes u n d e r th e  c i v i l  s e r v ic e  r e g u la t io n s  even in  cases 

where Negro a p p l ic a n ts  a re  b e s t  q u a l i f i e d  f o r  a  p o s i t i o n ,  o r  Negroes 

may be h i r e d  f o r  c e r t a i n  ty p e s  o f  p o s i t io n s  in  Groups I  and I I  %/hen 

th e y  a re  q u a l i f i e d  and be e n t i r e l y  ex c lu d ed  from o th e r  p o s i t io n s .

G re a te r  freedom  o f  d is c r im in a t io n  e x i s t s  i n  Group I I I  w here th e r e  i s  

o n ly  a minimum q u a l i f i c a t i o n  re q u ire m e n t and th e  agency head  i s  f r e e  

to  s e l e c t  any p e rso n  who m eets th e  minimum re q u ire m e n t. Negroes a re  

d isad v a n ta g ed  when a p p ly in g  f o r  Group I I  p o s i t io n s  t h a t  have ex p erien ce  

as one o f  t h e i r  c r i t e r i a .  The p ro c e ss  o f  d is c r im in a t io n  p re c lu d e s  th e



accu m u la tio n  o f  e x p e r ie n c e  by Negroes in  most p ro fe s s io n s  and c r a f t s , 

th u s  th e  s e l e c t io n  o f  N egroes t o  Group I I  p o s i t io n s  would be l im i t e d  to  

a  fe u  c l a s s i f i c a t i o n s .  'Where q u a l i ty  o f  e d u c a tio n  i s  a  c r i t e r i o n ,  th e  

em ploying agency may use  i t s  s u b je c t iv e  judgm ent in  e v a lu a t in g  th e  

q u a l i t y  o f  a  p a r t i c u l a r  a p p l i c a n t 's  e d u c a tio n  c r e d e n t i a l s .

A nother so u rce  o f  d is c r im in a t io n  n o t d i r e c t l y  r e l a t e d  to  th e  

s e l e c t io n  p ro c e ss  i s  th e  req u irem en t t h a t  th e  a p p l ic a n t  s e le c te d  to  a  

p o s i t io n  in  s t a t e  employment be a  r e g is te r e d ,  v o te r .  To th e  e x te n t  t h a t  

w h ite s  have a  g r e a te r  p ro p e n s i ty  to  r e g i s t e r  to  v o te  and p a r t i c i p a t e  in  

th e  p o l i t i c a l  p ro c e s s  th a n  N egroes, t h i s  req u irem en t d is c r im in a te s  in  

fa v o r  o f  w h ite  a p p l ic a n ts .

P o l i t i c a l  p re s s u re  to  end d is c r im in a t io n  in  th e  h i r i n g ,  p ro m o tio n , 

and te n u re  o f  Negroes by s t a t e  ag en c ie s  would te n d  to  change th e  Negro 

and w h ite  co m position  o f  s t a t e  employment. The e x te n t  to  w hich th e  

co m p o sitio n  i s  s h i f t e d  w i l l  depend upon th e  i n t e n s i t y  and e f f e c t iv e n e s s  

o f  p u b l ic  p re s s u re  t o  end r a c i a l  d is c r im in a t io n  in  s t a t e  employment and 

to  p ro v id e  a d d i t io n a l  jo b  o p p o r tu n i t ie s  f o r  members o f  th e  m in o r ity  

g ro u p .

C iv il  s e r v ic e  appo in tm en ts  a re  o f  fo u r  ty p e s —-p ro b a tio n a ry , w hich 

i s  an appoin tm ent o f  a  p e rso n  to  se rv e  a  t e s t  p e r io d  in  a  p o s i t io n  and 

u s u a l ly  le a d s  to  perm anent employm ent; em ergency, which i s  a  tem porary  

appo in tm en t made n e c e s sa ry  by an emergency work s i t u a t i o n ;  j o b , w hich 

i s  a  tem porary  appo in tm en t f o r  work o f  a  tem porary  n a tu r e ,  o r  t o  su b ­

s t i t u t e  f o r  a n o th e r  em ployee; and p r o v i s io n a l , a  tem porary  appo in tm en t 

to  a  p o s i t io n  i n  th e  absence o f  a  l i s t  o f  e l i g i b l e  a p p l ic a n ts  f o r  t h a t  

c l a s s i f i c a t i o n .  The l a t t e r  th r e e  ty p e s  o f  appo in tm en ts  a re  tem p o rary
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i n  n a tu re  b u t may le a d  to  a  p ro b a t io n a ry  ap p o in tm e n t. ̂

Based upon th e  em phasis o f  q u a l i t y  and n o n d is c r im in a t io n , we 

w ould ex p ec t th e  economic p o s i t io n  o f  th e  new a p p o in te e s  t o  im prove in  

b o th  a b so lu te  and r e l a t i v e  te rm s . To t e s t  th e  a s s e r t io n  t h a t  Negroes 

a re  b e in g  ap p o in ted  to  b e t t e r  p o s i t io n s  on a  n o n d is c r im in a to ry  b a s i s , 

i t  i s  n e c e s sa ry  to  c o n s t r u c t  an In d ex  o f  Negro Job  O p p o rtu n it ie s  

(T able  ^ -2 ) to  m easure th e  change in  th e  econom ic o p p o r tu n i t ie s  f o r  

th e  Negro ap p o in tee  s in c e  1966 when t h i s  in fo rm a tio n  became a v a i l a b le .  

C o n s tru c tio n  o f  th e  in d ex  r e q u ir e s  t h a t  income be h e ld  c o n s ta n t ,  th u s  

th e  c u r r e n t  c i v i l  s e rv ic e  s a la r y  s c a l e ,  w hich c o n ta in s  b o th  a  minimum 

and maximum s a la r y  f o r  a l l  p o s i t i o n s , was u s e d . A ppointm ents a re  

g e n e r a l ly  made a t  th e  minumum s a l a r y ,  th u s  th e  a p p ro p r ia te  income d a ta  

f o r  th e  c o n s tru c t io n  o f  t h i s  in d e x  a re  th e  minimum s a l a r i e s  in  each 

c l a s s i f i c a t i o n .  The m a th em atica l form  o f  th e  Index  o f  Negro Job 

O p p o r tu n it ie s  and f o r  s e v e r a l  su b se q u e n t in d ic e s  u t i l i z e d  in  t h i s  

n
c h a n te r  i s  ^  I i  * Q ni, where I i  i s  th e  1971 minimum s a la r y  by 

i= l

s t a t e  jo b  c l a s s i f i c a t i o n  and Qni i s  th e  p e rc e n ta g e  d i s t r i b u t i o n  o f  

N egroes in  s t a t e  jo b  c l a s s i f i c a t i o n s  by  group and y e a r .  An in c re a s e  in

^Three problem s ap p eared  i n  th e  p ro c e ss  o f  g a th e r in g  and a n a ly z in g  
th e  d a ta  on new Negro a p p o in tm e n ts . F i r s t , some o f  th e  ap po in tm en ts  a re  
rep lacem en ts  and do n o t r e p r e s e n t  an ex p an sio n  o f  employment. W ith th e  
a v a i la b le  d a ta ,  i t  was im p o ss ib le  to  d e te rm in e  w hich w ere re p la c e m e n ts , 
b u t i t  seems t h a t  rep lacem en ts  w ould be a  r e l a t i v e l y  sm a ll p e rc e n ta g e  o f  
new appo in tm en ts and th u s  shou ld  have l i t t l e  e f f e c t  on th e  a n a ly s is .  
S eco n d ly , some Negroes w ere a p p o in te d  as  em ergency em ployees and were 
k e p t on th e  p a y r o l l  s e v e r a l  months and th e n  g iv e n  p ro b a tio n a ry  a p p o in t­
m ents . These were coun ted  as p ro b a t io n a ry  appo in tm en ts  r a t h e r  th a n  
em ergency and i t  i s  p o s s ib le  t h a t  some double  co u n tin g s  o c c u rre d  b u t 
th e  e r r o r  i s  p ro b ab ly  sm a ll enough to  be i n s i g n i f i c a n t .  T h ird ly ,  
em ployees a re  ap p o in ted  as  th e  need  a r i s e s  so  t h a t  th e re  w i l l  be  some 
amount o f  random v a r ia t io n  in  th e  d a ta .
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th e  in d ex  in d ic a te s  a  r e d u c t io n  in  r a c i a l  d is c r im in a t io n  w h ile  a 

d ec rea se  s i g n i f i e s  a  r i s e  in  r a c i a l  d is c r im in a t io n .

T ab le  k-?. i s  a  s im p le  in d ex  by group and ty p e  o f  app o in tm en t. 

P ro b a tio n a ry  appo in tm en ts  in  Group I  in d ic a te  an in c r e a s e  in  r a c i a l  

d is c r im in a t io n  from 1966 th ro u g h  1 9 6 9 , however in  1970 th e r e  was a 

s i g n i f i c a n t  in c re a s e  i n ' t h e  in d ex  b u t th e  1970 in d e x  rem ained  sub­

s t a n t i a l l y  below  th e  1966 in d e x . The change in  th e  p ro b a tio n a ry  

appoin tm ent in d e x  f o r  Group I I  i s  e r r a t i c  from  y e a r  to  y e a r .  For 

exam ple, Group I I  In d ex  o f  Negro Job O p p o rtam itie s  d e c lin e d  by a lm ost 

19 p o in ts  from  1966 t o  1967 and by 17% p o in ts  from  1968 to  1969 . On 

th e  o th e r  h a n d , th e  in d e x  in c re a s e d  by 29 p o in ts  from  1967 to  1968 and 

by 50 p o in ts  from 1969 t o  1970. T hus, th e r e  was a  s i g n i f i c a n t  im­

provem ent in  Negro jo b  o p p o r tu n i t ie s  in  t h i s  group b u t th e r e  ap p ears  to  

be an absence  o f  c o n s is te n c y  in  th e  t r e n d  tow ard  im provem ent. Group I I I  

shows no s i g n i f i c a n t  change th ro u g h o u t th e  e n t i r e  p e r io d ,  which i s  n o t 

unexpec ted  s in c e  N egroes have t r a d i t i o n a l l y  been  w e ll  re p re s e n te d  in  

t h i s  g ro u p . Any im provem ent in  th e  Negro employment would have to  

o ccu r i n  Groups I  and I I .  A lthough th e r e  was a  s te a d y  in c re a s e  in  

Negro employment in  a l l  th r e e  p ro b a tio n a ry  g ro u p s , th e r e  seems to  have 

been  v e ry  l i t t l e  o r  no im provem ent in  th e  economic and o p p o r tu n ity  

p o s i t io n  o f  Negro p ro b a t io n a ry  a p p o in te e s  in  g e n e r a l .  In  o th e r  w ords, 

g a in s  in  Group I I  have been  o f f s e t  by lo s s e s  in  Group I .

The tem porary  ap p o in tm en t in d e x , c o n s tr u c te d  i n ’th e  same manner 

as th e  p ro b a tio n a ry  in d e x , shows a  d iv e rg e n t t r e n d .  F or exam ple, th e  

Group I  in d e x  shows an im provem ent in  1967 , b u t from 1968 to  1970 th e re  

i s  a  s i g n i f i c a n t  drop in  th e  in d e x . The Group I I  in d e x  in d ic a te s  a 

d e t e r io r a t io n  o f  Negro econom ic o p p o r tu n i t ie s  d u rin g  th e  e n t i r e  p e r io d
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from 1966 to  1970. As e x p e c te d , th e  Group I I I  in d e x  in d ic a te d  n e i th e r  

improvement n o r w orsen ing  o f  Negro economic o p p o r t u n i t i e s , a lth o u g h  i t s  

t r e n d  i s  d iv e rg e n t .

TABLE k -2

INDEX OF NEGRO JOB OPPORTUNITIES IN STATE CIVIL 
SERVICE APPOINTMENTS BY GROUP OF 

CLASSIFICATIONS; 1966-1970*

Type o f  Appointm ent 1966 1967 1968 1969 1970'b

P ro b a tio n a ry

Group I  
Group I I  
Group I I I

1+59.39
1+35.38
303.52

1+11.78
1+16.53
308.89

389.31
1+1+5.60
306.89

373.37
1+28 .08
309.29

390.15
1+78.26
308.61

Temporary

Group I  
Group I I  
Group I I I

379.26
1+39.10
297.1+3

1+29.22
1+21.73
310.22

1+21+.55 
1+1 0 .0 0  
30l+. 80

1+1 7 .2 8  
1+06 .00  
311.32

1+06 .36
3*+l+ .11+ 
271.25

C a l c u l a t e d  from d a ta  s u p p lie d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  B aton Rouge, L o u is ia n a .

^D ata  f o r  1970 in c lu d e  th e  months Jan u a ry  th ro u g h  S ep tem ber, 
b u t th e r e  seems to  be no s e a s o n a l v a r i a t i o n  in  ap p o in tm en ts  to  s t a t e  
c i v i l  s e r v ic e  p o s i t io n s .

Table 1+93 conb ines th e  th r e e  groups o f  p ro b a tio n a ry  and tem porary  

s t a t e  c i v i l  s e r v ic e  ap p o in tm en ts . From 1966 t o  1967 b o th  th e  p ro b a ­

t io n a r y  appoin tm ent in d ex  and th e  tem porary  appo in tm en t in d e x  in c re a s e d  

s u b s t a n t i a l l y .  T his was due to  a  s u b s t a n t i a l  in c r e a s e  in  th e  r e l a t i v e  

number o f  N egroes a p p o in te d  to  Group I  c l a s s i f i c a t i o n s .  From 1967 to  

1970 th e  tem porary  appoin tm ent in d ex  d id  n o t show much change. The 

p ro b a tio n a ry  appoin tm ent in d e x , on th e  o th e r  h a n d , ro s e  by a lm o st 2k
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p o in ts  from 1969 t o  1970. T h is  was due to  an in c r e a s e  i n  th e  r e l a t i v e  

number o f  appo in tm en ts  to  b o th  Group I  and Group I I  c l a s s i f i c a t i o n s .

TABLE h-3

INDEX OF IJEGRO JOB OPPORTUNITIES IN STATE CIVIL SERVICE 
APPOINTMENTS BY TYPE OF APPOINTMENT; 19^6-1970a

Type o f  Appointm ent 1966 1967 1968 1969 1970b

P ro b a tio n a ry

Temporary

363.87  

3^2.29

372.50

395.52

355.78

393.31

355.81

H0 0 . 1+0

379.26

393.31

C a l c u l a t e d  from  d a ta  s u p p lie d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  Baton Rouge, L o u is ia n a .

D ata f o r  1970 in c lu d e  th e  months Jan u a ry  th ro u g h  Sep tem ber, 
b u t th e r e  seems to  be  no s e a s o n a l  v a r i a t i o n  i n  appo in tm en ts  to  s t a t e  
c i v i l  s e rv ic e  p o s i t i o n s .

Table i s  a  com posite  in d e x  in c lu s iv e  o f  b o th  p ro b a tio n a ry  and 

tem porary  a p p o in tm e n ts . The com posite  in d ex  vras found by com bining th e  

p ro b a tio n a ry  and tem p o ra ry  appo in tm en ts  a lo n g  w ith  th e  th r e e  c l a s s i f i c a ­

t io n  groups in to  a  s in g le  o v e r a l l  in d e x . The same p ro ced u re  was used 

in  c o n s tr u c t in g  t h i s  in d e x  as was u sed  in  c o n s t r u c t in g  th e  p ro b a tio n a ry  

and tem porary  appo in tm en t in d ic e s .  The com posite  in d ex  in d ic a te s  t h a t  

th e  economic p o s i t io n  o f  Negroes a p p o in te d  to  s t a t e  jo b s  in p ro v ed  from 

1966 to  1967 , and from 1969 th ro u g h  Septem ber o f  1970, b u t th e  Negro 

a p p o in tee  was o n ly  s l i g h t l y  b e t t e r  o f f  in  1970, o v e r a l l ,  th a n  he was 

in  1967. T hus, th e r e  seems t o  be no s te a d y  im provem ent in  th e  economic 

and jo b  o p p o r tu n i ty  p o s i t io n  o f  th e  Negro a p p o in te e s  to  s t a t e  jo b s
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p e r io d  in  q u e s tio n .

TABLE lj-H

COMPOSITE INDEX OF PROBATIONARY AND TEMPORARY APPOINTMENTS 
OF NEGROES TO CLASSIFIED CIVIL SERVICE JOBS;

1966 -  1970a

1966 1967 1968 . 1969 1970

357.35 381.73 363.86 365.03 385.38

aC a lc u la te d  from  d a ta  s u p p lie d  By L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  Baton Rouge, L o u is ia n a .

T ab le  H -2, how ever, in d ic a te s  t h a t  i n i t i a l l y  Negroes were 

a p p o in te d  to  b e t t e r  Group I  p o s i t io n s  on a te m p o ra ry -b a s is  , w hich 

r e p re s e n te d  to  th e  s t a t e  a d m in is t r a t io n  a  b reak th ro u g h  in  Negro em ploy­

ment o p p o r tu n i t i e s . T h i s , t h e r e f o r e , d id  n o t r e p r e s e n t  a r e a l  o r  lo n g -  

ran g e  improvem ent o f  employment o p p o r tu n i t ie s  f o r  Negroes in  s t a t e  

employment b u t ,  b a sed  on p ro b a tio n a ry  appo in tm en ts  a lo n e ,  Negro em ploy­

ment o p p o r tu n i t ie s  a c tu a l ly  d e te r io r a te d .

By b re a k in g  down C la s s i f i c a t i o n  Groups I ,  I I ,  and I I I  i n to  seven  

b ro a d e r  c l a s s i f i c a t i o n s — c l e r i c a l ,  s o c ia l  w o rk e r, law  e n fo rc em en t, 

t e c h n i c a l ,  p r o f e s s i o n a l ,  s k i l l e d  l a b o r ,  and u n s k i l le d  l a b o r — a b e t t e r  

v iew  o f  Negro s t a t e  employment t r e n d s  can be o b ta in e d . T ab le  U-5 

in d ic a te s  t h a t  most o f  th e  Negro g a in s  in  s t a t e  employment have o c c u rre d  

i n  Group I ,  which in c lu d e s  c l e r i c a l  and law  enfo rcem en t c l a s s i f i c a t i o n s .  

The m ost d ram a tic  ex p ansion  i s  in  th e  lo w er-p ay in g  c l e r i c a l  c l a s s i f i c a ­

t i o n s  (from  U8 in  1966 to  361 in  1 9 7 0 ). Negro appo in tm en ts  in  th e  law



en fo rcem en t c l a s s i f i c a t i o n  in c re a s e d  from  7 in  1966 t o  1+1+ in  1970 . 

There seemed to  be no s u b s t a n t i a l  change in  any o th e r  c a te g o ry  ex ce p t 

th e  p r o f e s s io n a l  c l a s s ,  w hich i s  due p r im a r i ly  t o  th e  number o f  Negro 

g rad u a te  n u rse s  a p p o in te d  in  1968 and 1970. The v a r i a t i o n  in  s o c ia l  

w o rk e r, t e c h n i c a l ,  s k i l l e d  l a b o r ,  and u n s k i l l e d  la b o r  i s  due m ain ly  to  

random v a r ia t io n s  in  a p p o in tm e n ts .

TABLE U-5

NUMBER OF NEGROES 
CATEGORIES

APPOINTED TO VARIOUS 
; 1966 -  1970a

JOB

O ccupation 1966 1967 1968 1969 1970b

Group I

C le r ic a l 1*8 191 ■ 160 272 361
W elfare o r  s o c i a l 1+3 66 29 1+7 60
Law enfo rcem ent 7 7 18 26 1+1+
T ech n ica l 12 3k 29 18 1+1

Group I I

P r o f e s s io n a l0 11 5 13 8 33
C ra f t o r  s k i l l e d

la b o r 19 15 13 22 25

Group I I I

U n sk ille d  la b o r 186 166 206 166 182

aC a lc u la te d  from  d a ta  p ro v id e d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  B aton Rouge, L o u is ia n a .

bAnnual e s t im a te s  b a sed  upon f i r s t  9 months o f  1970.

cMost o f  th e  y e a r - to - y e a r  change i s  due t o  v a r i a t io n s  in  th e  
appoin tm ent o f  g ra d u a te  n u r s e s .



T able  U-6 in d ic a te s  t h a t  Negro fem ales dom inate th e  appo in tm en t 

o f  N egroes to  s t a t e  c i v i l  s e r v ic e  jo b s .  Group I I I  i s  th e  o n ly  group 

t h a t  i s  dom inated  by th e  appo in tm en t o f  Negro m a les . T h is g ro u p , 

how ever, i s  made up o f  low -p ay in g  u n s k i l le d  ty p e s  o f  jo b s . Negro women 

dom inate  th e  h ig h e r-p a y in g  p o s i t io n s  in  Groups I  and I I .  The s i t u a t i o n  

t h a t  \ i3 u a lly  p r e v a i l s  w ith in  th e  w h ite  c u l tu r e  has th e  male in  th e  

dom inant employment s i t u a t i o n  w ith  th e  fem ale fo rc e d  in to  an i n f e r i o r  

employment s i t u a t i o n  due to  a la c k  o f  t r a i n i n g ,  o r  d is c r im in a t io n .  The 

r e v e r s e ,  how ever, ap p ea rs  t o  be th e  c a se  in v o lv in g  Negro employment by 

th e  S ta te  o f  L o u is ia n a . T his r e v e r s e s  th e  p o s i t io n  o f  male and fem ale 

and le a v e s  th e  Negro male in  th e  i n f e r i o r  employment p o s i t io n .

TABLE

SEX OE NEGRO APPOINTEES TO CLASSIFIED CIVIL 
SERVICE JOBS BY GROUPS; 1966 -  1970a

Year GROUP I  AND GROUP I I  
Male Female

GROUP I I I  
Male Female

1966 65 100 136 122

1967 2U0 2U2 112 5b

1968 175 222 86 l l l b

1969 137 255 101 67

1970 17^ 321 86 56

a C a lc u la te d  from d a ta  p ro v id e d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  Baton Rouge, L o u is ia n a .

bITegro fem ales a re  c o n c e n tra te d  in  th e  A tten d an t I  c l a s s i f i c a t i o n  
a p p o in tm e n ts , w hich w ere q u i te  heavy in  1968 .



T ab les It-7  and l*-8 a re  a  p rom otion  in d e x  and com posite  p rom otion  

in d ex  r e s p e c t iv e ly .  These in d ic e s  v e re  c o n s tr u c te d  in  th e  same manner 

as th e  appo in tm en t in d ic e s  d e sc r ib e d  on page 106 . Both th e  p rom otion  

in d e x  and th e  com posite  prom otion  in d ex  com piled  from  th e  th r e e  groups 

o f  c l a s s i f i c a t i o n s  r e v e a l  no s u b s t a n t i a l  change in  Negro employment 

o p p o r tu n i t ie s  d u rin g  th e  same p e r io d ,  i . e . ,  1966 to  1970. T hus, p ro ­

m otion d id  n o t seem to  be an avenue u sed  by th e  s t a t e  a d m in is t r a t io n  

to  im prove th e  employment o p p o r tu n i t ie s  o f  N egroes in  s t a t e  governm ent 

em ploym ent. The d a ta  in d ic a te  t h a t  th e  s t a t e  governm ent may have been 

v e ry  c a u tio u s  and s e le c t iv e  in  making c o n c e ss io n s  to  N egroes u n d er th e  

g o v e rn o r 's  program  to  e l im in a te  d is c r im in a t io n  in  s t a t e  c l a s s i f i e d  

em ploym ent.

TABLE U-7

PROMOTION INDEX OF NEGRO CLASSIFIED CIVIL SERVICE 
CLASSIFICATION GROUPS I ,  I I ,  AND I I I ;  1966-1970**

Year Group I Group I I Group I I I

1966 1*91.82 fc23'.-30 310.02

1967 1*68.50 1*07 .81 316.00

1968 1*8 8 . 2l+ 361*. 31 313.1*1

1969 1*61*. 31 398.20 326.36

1970b 389.89 1*21+. 31 313.96

C a l c u l a t e d  from d a ta  p ro v id e d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  Baton Rouge, L o u is ia n a .

^Annual e s tim a te  b ased  upon f i r s t  9 months o f  1970 .



TABLE U-8

COMPOSITE PROMOTION INDEX OF NEGRO CIVIL 
SERVICE JOBS; 1966 -  1970a

1966 1967 1968 1969 1970b

lHO.21 ^2 0 . l 6 380.36 U2U.18 393.68

C a l c u l a t e d  from  d a ta  p ro v id e d  by L o u is ia n a  Commission on Human 
R e la t io n s ,  R ig h ts ,  and R e s p o n s ib i l i t i e s ;  B aton Rouge, L o u is ia n a .

^A nnual e s t im a te  b ased  upon f i r s t  9 months o f  1970.

I I .  THE EMPLOYMENT OF NEGRO AND WHITE CLASSIFIED 

STATE EMPLOYEES; 1956 -  1971

The a n a ly s is  o f  s t a t e  c l a s s i f i e d  employment would n o t be com plete 

w ith o u t an a n a ly s is  o f  th e  d i s t r i b u t i o n  o f  s t a t e  c l a s s i f i e d  employment 

betw een N egroes and w h ite s .  Three q u e s tio n s  m ust be answ ered . F i r s t ,  

has th e  o v e r a l l  econom ic p o s i t io n  o f  Negroes im proved from 1956 when 

t h i s  in fo rm a tio n  f i r s t  became a v a i l a b le  t o  1971 > and i f  so to  what ex ­

t e n t?  S eco n d ly , has th e  employment o r  o c c u p a tio n a l  p o s i t io n  o f  Negroes 

im proved r e l a t i v e  to  w h ite  em ployees? F in a l l y ,  has p u b lic  jo b  d is c r im ­

in a t io n  been  s u b s t a n t i a l l y  weakened by re c e n t  p o l ic y  changes on th e  

p a r t  o f  s t a t e  governm ent?

To p tirsu e  an o v e r a l l  e v a lu a t io n  g r e a te r  p r e c is io n  was o b ta in e d  

by c o n c e n tr a t in g  on th e  th re e  c l a s s i f i c a t i o n  g ro u p s . The f i r s t  phase 

c o n s is t s  o f  th e  c o n s tr u c t io n  o f  a  Negro O ccu p a tio n a l In d ex . T h is was 

accom plished  by com puting th e  p ro p o r t io n  o f  Negro em ployees in  each
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employment c la s s i f i c a t i o n  by group. This p roportion  was then m u lt ip lie d  

by the minimum sa la ry  fo r  th a t c l a s s i f i c a t i o n .  The products in  each 

group were summed and an index derived  fo r  each sep arate  group. The 

ind ex thus d erived  i s  a weighted in d ex , w eighted  by th e  minimum sa la ry  

fo r  each c l a s s i f i c a t i o n ,  so th a t any occu p a tio n a l improvement on the  

part o f  Negroes would show up by an in c r ea se  in  the Negro O ccupational 

Index. A red u ction  in  th e  index would rep resen t a red u ction  in  t h e 1 

occu p ation a l p o s it io n  o f  Negroes in  s ta te  employment. The employment 

data o f  Negroes and w hites was based upon the employment on Ju ly  1 s t  

o f  every o th er  year from 1956 to  1971. The im portant c h a r a c te r is t ic s  

o f  Negro employment i s  th e change in  th e  employment d is tr ib u t io n  from 

year to  year  and a comparison o f  th e  two p e r io d s , 1956-66 and 1966-71.

I n t e r e s t i n g  r e s u l t s  a re  p re s e n te d  in  T able h-9 (O ccu p a tio n a l 

Index  o f  Negro C la s s i f i e d  S ta te  Em ployees). The o c c u p a tio n a l  in d ex  fo r  

Group I  in d ic a te s  a d e te r io r a t io n  in  th e  t o t a l  economic p o s i t io n  o f  

Negroes in  s t a t e  employment from 1956 t o  I9 6 0 ; how ever, th e r e  was a  

n o t ic e a b le  improvement in  th e  t o t a l  Negro o c c u p a tio n a l  p o s i t io n  from 

i 960 th ro u g h  1966 , b u t from 1966 to  1971 ( th e  p e rio d  in  w hich th e  

McKeithen a n t id is c r im in a t io n  d o c tr in e  was in  fo r c e )  th e  o c c u p a tio n a l 

p o s i t io n  o f  Group I  Negro c l a s s i f i e d  s t a t e  em ployees d e t e r io r a te d  

a g a in . S u r p r is in g ly ,  Negro c l a s s i f i e d  s t a t e  em ployees in  Group I  were 

b e t t e r  o f f  in  1956 th a n  in  1971 even though Negroes g a in ed  a c c e ss  to  

more jo b s  on a d e p a r tm en ta l and g e o g ra p h ic a l b a s i s  and were a b le  to  

b re a k  in to  more m oderate income c l a s s i f i c a t i o n s  where in  th e  p a s t  

th e y  had been  ex c lu d ed . These b re a k th ro u g h s , i t  seem s, c o n tr ib u te d  

l i t t l e  to  th e  o v e r a l l  o c c u p a tio n a l p o s i t io n  o f  N egroes em ployed by 

th e  s t a t e .
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TABLE M

OCCUPATIONAL INDEX OF NEGRO CLASSIFIED 
STATE EMPLOYEES; 1956 -  1971a

Year Group I Group I I Group I I I

1956 1*26 .08 36l.2l* 278.80

1958 1*17.1+9 358.63 275.86

I 960 1*02 .22 360.52 280.21

1962 1+0 8 . 1*0 356.1*1* 278.52

1961* 1*10.1*7 362.61 , 280.98

1966 1*18.30 367.01 280.36

1968 1*15.86 368.39 281.90

1970 1*05.86 368.19 283.93

1971 1+12 .80 376.21+ 285.65

C a l c u l a t e d  from  d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv i l  
S e rv ic e ,  Baton Rouge, L o u is ia n a .

T ab les 1+-10 and 1*-11 show t h a t  th e  p ro p o r t io n  o f  Negroes in  

Group I  employed as c l e r i c a l  w orkers expanded r a p id ly  from  1966 to  1970. 

T h is  c l e r i c a l  ex p an sio n  can be a t t r i b u t e d  m ain ly  t o  th e  la r g e  in c re a s e s  

in  th e  number o f  Negroes em ployed in  th e  c le r k  and t j j r p is t - c le r k  c l a s s ­

i f i c a t i o n s ,  as in d ic a te d  by  T ab le  1*-10. S ince  th e s e  a re  low s a la r y  

c l a s s i f i c a t i o n s  and f a r  below  th e  Group I  in d e x , in c re a s e d  employment 

in  th e s e  c la s s e s  c o n tr ib u te d  to  th e  d e c re a se  in  th e  o c c u p a tio n a l p o s i t io n  

o f  N egroes in  Group I  c l a s s i f i c a t i o n s .

The o c c u p a tio n a l p o s i t io n  o f  N egroes in  Group I I  c l a s s i f i c a t i o n s



TABLE 4 -1 0

NUMBER OF NEGRO CLASSIFIED STATE EMPLOYEES IN SELECTED CLASSIFICATIONS;
1956 -  1971a

Clas sification 1956 195B i 960 1962 1964 1966 1968 1970 1971

h e a l t h
Graduate nurse 71 66 71 55 60 63 5k 54 70
Practical nurse 239 297 361 383 371 343 4 l8 425 444
Nurses* aide 960 946 1058 1031 1044 1100 1247 1298 1496

LABORERS
Laborer 298 370 332 285 333 362 328 337 368
Laborer utility 84 101 170 169 185 212 288 295 315

WELFARE
Welfare visitor k7 i n 39 37 k3 73 106 116 l 4 i

CLERICAL
Clerk 27 31 i n 45 k7 65 167 242 284
Steno 53 56 62 6l 65 64 91 96 118
Stock clerk 13 15 2k 21 26 32 49 53 53
Typist clerk 43 6k 70 79 96 119 180 257 287

FOOD SERVICE
Baker — 23 20 21 25 26 38 4 l 35
Cook — 211 206 220 233 250 306 315 309
Food, service — 778 722 751 785 826 979 907 833

LAW ENFORCEMENT
Campus security 1 5 5 8 8 15 36 57 58
Watchman 47 72 25 26 22 4 l 53 33 32
Cottage parent 9 15 58 72 94 134 193 259 311

a S o u rce : L o u is ia n a  D epartm ent o f  C iv i l  S e rv ic e , B aton  Rouge, L o u is ia n a .



TABLE k-U.
PERCENTAGE OF TOTAL NEGRO CLASSIFIED STATE EMPLOYEES 

IN SELECTED CATEGORIES; 1956 - 1970a

Year Health Welfare Clerical Food
Service

Law
Enforcement

Custodial Laborers

1956 2 6 .1 1 .3 3 .0 1 9 .0 1 .2 2 k . 0 7 .6

1958 2 ^ .2 1 .2 3 .k 1 8 .5 1 .7 2 k . k 8 .5

i 960 2 5 . k 1 .0 3 .8 1 6 .1 1 .6 2 k .S 00 • 4=*

1962 2 5 . k 1 .0 3 .8 1 6 .7 1 .9 2 5 .5 7 .5

I 96U 2 3 .6 1 .0 h . O 1 6 .3 2 .0 2 6 . k 7 .9

1966 2 2 .2 l.U h . 3 1 5 .5 2 .8 2 5 .7 7 .9

1968 2 1 .3 1 .7 6 .0 1 5 .3 315 2 k .  3 7 .0

1970 2 1 .2 1 .8 7 .8 1U.0 h . O 2 2 .0 6 .9

aCalculated from data provided by Louisiana Department of Civil Service, Baton Rouge, Louisiana.
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from  T able  h-Q im proved s h a r p ly  from 1962 to  1966, b u t  from  1966 t o  1970 

l i t t l e  o r  no improvem ent was re c o rd e d  by th e  o c c u p a tio n a l in d e x . How- . 

e v e r ,  in  1971 th e  in d ex  in c re a s e d  by 8 p o in ts  over th e  1970 in d e x . 

C o n tr ib u tin g  t o  th e  s t a b i l i t y  o f  th e  in d e x  from 1966 to  1970 was th e  

d e c lin e  in  th e  r e l a t i v e  im p o rtan ce  o f  g rad u a te  n u r s e s ,  w hich a re  

r e l a t i v e l y  h ig h  p a id  among Negro em ployees.

The o c c u p a tio n a l p o s i t i o n  o f  Negroes in  Group I I I  im proved 

c o n s i s te n t ly  from 1966 to  1971. This i s  o f  im portance  s in c e  c u r r e n t ly  

abou t 62^ o f  a l l  Ilegro em ployees a re  c o n ta in e d  in  t h i s  g ro u p , i t  con­

t a in s  few c l a s s i f i c a t i o n s ,  and th e  .jobs a re  m ainly  u n s k i l l e d  and lo w - ... 

s a l a r i e d .  A d e c rea se  in  th e  r e l a t i v e  im portance  o f c u s to d ia l  w orkers  

a f t e r  196^ c o n tr ib u te d  t o  th e  improvement in  th e  Group I I I  in d e x  b ecau se  

th e  minimum s a la r y  in  t h i s  c l a s s i f i c a t i o n  i s  l e s s  th a n  th e  Group I I I  

in d e x . In  a d d i t io n ,  th e  a t te n d a n t  c la s s  g a in ed  in  im p o r ta n c e , w hich 

c o n tr ib u te d  a d d i t io n a l ly  to  th e  improvement o f  th e  in d e x . On th e  o th e r  

han d , v e ry  l i t t l e  r e l a t i v e  change o c cu rred  in  th e  lab orers^ c l a s s i f i c a ­

t i o n s .  The changes t h a t  d id  o ccu r would have had  th e  e f f e c t  o f  s l i g h t l y  

im prov ing  th e  Group I I I  in d e x . For exam ple, th e  p ro p o r t io n  o f  N egroes 

in  th e  la b o r e r  c l a s s i f i c a t i o n  d e c rea se d  b u t th e  p ro p o r t io n  o f  N egroes 

in  th e  l a b o r e r  u t i l i t y  c l a s s i f i c a t i o n  in c re a s e d . The minimum s a l a r y  o f  

th e  fo rm er c l a s s i f i c a t i o n  i s  lo w er th a n  th e  Group I I I  in d e x , b u t th e  

l a t t e r  i s  h ig h e r .

An im p o rtan t a s p e c t  o f  Negro employment in  s t a t e  .jobs i s  th e  

change in  th e  employment p o s i t i o n  o f  Negroes w ith  r e s p e c t  t o  th e  em ploy­

ment o f  w h ite s .  I f  N egroes have made p ro g re s s  o r  i f  th e y  a r e  to  make

®This in c lu d e s  b o th  th e  la b o r e r  and la b o r e r  u t i l i t y  c l a s s i f i c a t i o n s .
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p ro g re s s  in  th e  fu tu r e  th e  employment p o s i t io n  o f  N egroes m ust improve 

r e l a t i v e  t o  t h a t  o f  w h i te s .  To t h i s  e n d , th e  r a t i o  o f  Negro t o  w h ite  

s t a t e  c l a s s i f i e d  employment i s  u sed  to  s tu d y  th e  changes i n  th e  

r e l a t i v e  o c c u p a tio n a l o c c u p a t io n a l  p o s i t io n  o f  Negro s t a t e  c l a s s i f i e d  

em ployees.

Table 1+-12 e lu c id a te s  th e  r e l a t i o n s h ip  betw een Negro and w h ite  

c l a s s i f i e d  s t a t e  em ployees b a se d  upon f iv e  o c c u p a tio n a l c l a s s i f i c a t i o n s .

A Negro to  w h ite  employment r a t i o  f o r  th r e e  y e a r s —1956 , 1966 , and 1971— 

i s  u sed  to  show th e  r e l a t i v e  change i n  Negro employment. In  a l l  c la s s e s  

ex cep t p r o f e s s io n a l  and t e c h n i c a l ,  employment o f  N egroes r e l a t i v e  to  

w h ite s  has in c re a s e d  s i g n i f i c a n t l y .  R e la t iv e  g a in s  by  N egroes in  th e  

m anagers , s u p e r v is o r s ,  and forem en c la s s  have o c c u rre d  in  p o s i t io n s  

where N egroes have t r a d i t i o n a l l y  been  em ployed. As a  r e s u l t ,  Negro 

s u p e rv is o ry  p e rso n n e l a c q u ir e  p o s i t io n s  w hich would l i m i t  t h e i r  s u p e r­

v is o ry  a u th o r i ty  t o  Negro em p lo y ees . Most o f  th e  g a in s  by N egroes have 

come in  th e  l a s t  f iv e  y e a r s ,  from  1966 t o  1971. The te n  y e a r  p e r io d  

from  1956 to  1966 saw v e ry  s l i g h t  g a in s  by Negroes i n  a l l  c la s s e s  ex ­

c e p t p r o f e s s io n a l  and t e c h n i c a l ,  and u n s k i l l e d  la b o r .  The l a t t e r  c la s s  

h as  e x p e r ien c e d  a  la r g e  r e l a t i v e  in c r e a s e  in  Negro em ploym ent, e s p e c i ­

a l l y  i n  th e  p a s t  f iv e  y e a r s , from  1966 t o  1971. W hite employment in  

t h i s  c la s s  has a c tu a l ly  d e c l in e d  from 3681+ in  1956 t o  2875 in  1971 , 

w h ile  Negro employment in  t h i s  c la s s  in c re a s e d  from 2758 in  1956 to  

1+291+ in  1971- Thus i t  seems t h a t  a  s u b s t a n t i a l  p a r t  o f  th e  in c r e a s e  in  

th e  r e l a t i v e  employment o f  N egroes by th e  s t a t e  has been  in  th e  low - 

p ay in g  m en ia l p o s i t io n s  w here i n  some c a s e s ,  such as among l a b o r e r s ,  

N egroes a re  r e p la c in g  w h ite s  as w h ite s  move o u t o f  th e  l e s s  d e s i r a b le  

jo b s .  Even i n  th e  o th e r  c la s s e s  e lu c id a te d  by T ab le  U—12 (e x c ep t
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c ra f ts m e n ) , Negroes a re  g e n e r a l ly  employed in  th e  lo w er s a l a r i e d ,  l e s s  

p r e s t ig e o u s  p o s i t io n s .  In  f a c t ,  th e r e  i s  a  s u b s t a n t i a l  l i s t  o f  

c l a s s i f i c a t i o n s  w ith  25 o r  few er em ployees from w hich N egroes a re  

t o t a l l y  e x c lu d e d .

TABLE >1-12

RATIO OF NEGRO TO WHITE CLASSIFIED CIVIL SERVICE 
EMPLOYMENT FOR SPECIFIED CATEGORIES; 1956-1971a

C la s s i f i c a t i o n 1956
N/W

1966
N/W

1971
N/W

M anagers, s u p e r v is o r s ,  
and forem en 5.B£ 7 .9 % 1 2 . k%

C le r ic a l 3 .2 >4.6 1 0 .1
S teno  c le r k 3 . It 3 .3 5 .5
C lerk 2 . It 9 1 6 .5
T y p is t c le r k 3 .2 6 .0 l l . l t

P r o f e s s io n a l  and te c h n ic a l l>t. 5 13 .9 l i t . 9

C raftsm en 6 .5 8 .7 15 .lt

U n sk il le d  la b o r 75 .6 lO lt.5 l l t9 .5

a C a lc u la te d  from  d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv i l  
S e rv ic e ,  Baton Rouge, L o u is ia n a .

The change in  th e  r e l a t i v e  o c c u p a tio n a l p o s i t io n  o f  Negro

c l a s s i f i e d  em ployees can be f u r th e r  i l lu m in a te d  by c o n s t r u c t in g  a  Negro

R e la t iv e  O ccu p a tio n a l In d ex . The m ath em atica l form  o f  th e  Negro R e la t iv e

n  o  •O c cu p a tio n a l Index  i s  V  I i  * JS i., where I i  i s  th e  197-D minimum s a la r y
i = l  Qwi

by s t a t e  c l a s s i f i c a t i o n  and Qni and Qwi a re  p e rc e n ta g e  d i s t r i b u t i o n s  

o f  Negroes and w h ite s  in  s t a t e  jo b  c l a s s i f i c a t i o n s  by group and y e a r .
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The p e rc e n ta g e  d i s t r i b u t i o n  o f  w h ite s  in c lu d e  ' a c t iv e  c l a s s i f i c a t i o n s  

o n ly  s in c e  th e  in a c t iv e  c l a s s i f i c a t i o n s  c o n ta in e d  no N egroes and were 

r e l a t i v e l y  s t a t i c  w ith  l e s s  th a n  f iv e  em ployees and u s u a l ly  o n ly  one 

employee in  each  c l a s s i f i c a t i o n .  The in a c t iv e  c l a s s i f i c a t i o n s  were th u s  

h ig h e r  l e v e l  a d m in is t r a t iv e  c la s s e s  and com prised  l e s s  th a n  o f  a l l  

w h ite  em ployees. T his e l im in a t io n  made th e  Negro arid w h ite  c l a s s i f i c a ­

t io n s  com parable in  a n a ly z in g  th e  change o v e r tim e  in  th e  r e l a t i v e  

o c c u p a tio n a l p o s i t i o n  o f  Negro c l a s s i f i e d  s t a t e  em p lo y ees .

T ab le  U-13 g iv e s  th e  Negro R a la t iv e  O c cu p a tio n a l Index  o f  a l l  

th r e e  groups o f  c l a s s i f i c a t i o n s  f o r  th e  y e a r s  1 9 5 6 , 1 9 6 6 , and 1971.

In  1956 N egroes in  Group I  were in  th e  b e s t  r e l a t i v e  o c c u p a tio n a l  

p o s i t i o n ,  as compared to  w h ite s .  However, d u r in g  th e  f i r s t  p e r io d —

1956 t o  1966—N egroes in  t h i s  group e x p e r ie n c e d  a  s u b s t a n t i a l  d e c lin e  

in  t h e i r  r e l a t i v e  o c c u p a tio n a l p o s i t i o n ,  w h ile  i n  th e  second  p e r io d — 

1966 to  1971— s u f f e r in g  on ly  a  s l i g h t  d e t e r i o r a t i o n .  N egroes em ployed 

in  Group I I  e x p e r ie n c e d  a s l i g h t  r e l a t i v e  g a in  d u r in g  th e  f i r s t  p e r io d  

b u t e x p e r ie n c e d  a  m oderate lo s s  in  o c c u p a tio n a l p o s i t i o n  in  th e  more 

r e c e n t  p e r io d .  Negroes i n  Group I I I  d id  n o t e x p e r ie n c e  a  s i g n i f i c a n t  

g a in  o r  lo s s  r e l a t i v e  to  w h ite s  in  e i t h e r  p e r io d .

O v e ra l l ,  N egroes, r e l a t i v e  to  w h i te s ,  ap p ea r t o  have been  b e t t e r  

o f f  o ccu p a tio n w ise  in  1956 and 1966 th a n  i n  1 9 7 1 , d e s p i t e  th e  r e l a t i v e  

in c re a s e  in  Negro employment in  s t a t e  c l a s s i f i e d  jo b s  from  1966 to  1971* 

In  o th e r  w o rd s , i n  1966 s t a t e  o f f i c i a l s  began  h i r i n g  a  l a r g e r  number 

o f  Negroes t o  s t a t e  jo b  c l a s s i f i c a t i o n s ,  b u t  t h i s  in c r e a s e d  h i r i n g  o f  

Negroes d id  n o t im prove th e  o c c u p a tio n a l p o s i t i o n  o f  th e  Negro s t a t e  

em ployee. T h is in d ic a te s  t h a t  Negroes w ere g e n e r a l ly  em ployed in  

t r a d i t i o n a l  c l a s s i f i c a t i o n s  and c l a s s i f i c a t i o n s  t h a t  w ere lo s in g  w h ite



em ployees on a  r e l a t i v e  b a s i s .

TABLE It-13

NEGRO RELATIVE OCCUPATIONAL INDEX FOR 
CLASSIFIED CIVIL SERVICE EMPLOYMENT; 

1956 , 1966, AND 1971a

Year and Group Negro R e la t iv e
O c cu p a tio n a l Index

1956

Group I 97 .80
Group I I 72 .03
Group I I I 92 .9 8

1966

Group I 89.16
Group I I 73 . lU
Group I I I 91 .5 2

1971

Group I 86 .91
Group I I 6 9 .5 8 .
Group I I I 92 .50

C a l c u l a t e d  from  d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv il  
S e rv ic e ,  B aton Rouge, L o u is ia n a .

P u b lic  o f f i c i a l s  have d is c u s s e d  th e  p roblem  o f  h i r i n g  Negroes to  

p o s i t io n s  in  th e  s t a t e  b u re a u c ra c y  in  term s o f  th e  d i f f i c u l t y  Negro 

a p p l ic a n ts  f a c e ,  e s p e c ia l l y  g ra d u a te s  o f  Negro sch o o ls  and c o l le g e s ,  in  

a t te m p tin g  to  make a  h ig h  enough sc o re  on th e  c i v i l  s e r v ic e  exam to  

q u a l i f y  f o r  Group I  p o s i t i o n s .  T hus, b ecau se  o f  th e  exam req u irem en ts  

f o r  Group I  p o s i t i o n s ,  i t  m ight be e x p ec te d  t h a t  N egroes would make 

g r e a te r  r e l a t i v e  g a in s  in  Group I I  p o s i t i o n s , w hich do n o t r e q u ir e  th e  

p assag e  o f  th e  c i v i l  s e r v ic e  exam b u t w hich i s  in s te a d  b a se d  upon
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e x p e r ie n c e  a n d /o r  e d u c a tio n .

The d a ta ,  how ever, do n o t su p p o rt t h i s  c o n c lu s io n . T able U—lU 

c l e a r ly  shows th a t  Negroes have made t h e i r  g r e a t e s t  employment g a in s  in  

Group I  in  s p i t e  o f  th e  c i v i l  s e r v ic e  exam, b u t th e  p ro p o r t io n  o f  

Negroes employed in  Group I I  has rem ained  abo+rt th e  same s in c e  i 96 0 .

TABLE k - l k

PROPORTION OF TOTAL NEGRO CLASSIFIED CIVIL 
SERVICE EMPLOYEES IN EACH GROUP OF 

CLASSIFICATION BY YEAR; 1956-1971a

Y ear R a tio  o f  Group I  R a tio  o f  Group I I  R a tio  o f  Group I I I
__________ Employment to  T o ta l  Employment t o  T o ta l  Employment to  T o ta l

1956 7 .2 1 8 .0 7 ^ .8
1959 7 U 1 9 .0 7 3 .8
I 960 8 .3 2 0 .6 71 .1
1962 8 .5 2 1 .3 70 .2
196k 8 .8 2 1 .1 6 9 .6
1966 1 0 . 1+ 2 0 .H 6 9 .1
1968 1 3 .7 2 0 .0 66 .5
1970 16 .2 21 .0 6 3 .8
1971 17 .5 20 .6 6 1 .8

C a l c u l a t e d  from  d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv il  
S e rv ic e ,  B aton Rouge, L o u is ia n a .

I t  seems p o s s ib le  t h a t  th e re  has been  an in c re a s e  in  th e  

s u b s t i t u t a b i l i t y  o f  N egroes f o r  w h ite s  in  some o f  th e  Group I  c l a s s i ­

f i c a t i o n s  due to  th e  r e l a t i v e l y  la rg e  in c r e a s e  in  th e  demand f o r  la b o r  

in  th e s e  c l a s s i f i c a t i o n s .  I t  m ight be co ncluded  th a n  an in c re a s e d  

demand f o r  la b o r  by th e  s t a t e  m ight te n d  t o  r e s u l t  i n  a  r e d u c tio n  in  

p u b l ic  Job d is c r im in a t io n  in  c l a s s i f i c a t i o n s  t h a t  e x p e r ie n c e  la r g e  

ex p an sio n s  o f  em ploym ent, r e s u l t i n g  in  a  g r e a te r  s u b s t i t u t i o n  o f  Negro 

f o r  w h ite  la b o r .  Thus a  h ig h  o r  low  r a t e  o f  in c re a s e  in  demand in  a
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c l a s s i f i c a t i o n  would be a s s o c ia te d  w ith  a  h ig h  o r  low in c re a s e  in  th e  

N egro-w hite  employment r a t i o .  A c lo s e  p o s i t iv e  r e l a t io n s h ip  may 

in d ic a te  t h a t  th e  in c r e a s e  in  demand f o r  la b o r  by th e  s t a t e  governm ent 

has r e s u l t e d  in  th e  n e c e s s i ty  o f  s t a t e  o f f i c i a l s  to  r e ly  more and more 

upon nonw hite  so u rc e s  o f  l a b o r  su p p ly  o r  t h a t  n o n d is c r im in a to ry  p la c e ­

ment o f  N egroes in  c l a s s i f i e d  s t a t e  jo b s  would be b a se d  upon th e  demand 

f o r  la b o r  by th e  s t a t e .

To t e s t  th e  r e l a t i o n s h ip  betw een th e  demand f o r  la b o r  and th e  

r e l a t i v e  employment o f  Negroes in  s t a t e  c l a s s i f i e d  jo b s  57 job  

c l a s s i f i c a t i o n s  w ere c h o se n , b a se d  upon th e  s iz e  and ex p an sio n  o f  em­

ploym ent o f  th e s e  c l a s s i f i c a t i o n s .  The r a t e  o f  in c re a s e  in  employment 

and th e  change i n  th e  r a t i o  o f  Negroes to  w h ite s  w ere computed f o r  two 

p e r io d s —1956 to  1966 , and 1966 to  1971. The s im p le  c o r r e la t io n  co­

e f f i c i e n t s  were found as fo llo w s :

TABLE U-15

RELATIONSHIP BETWEEN THE DEMAND FOR LABOR BY THE 
STATE OF LOUISIANA AND THE RELATIVE EMPLOYMENT 

OF NONWHITES; 1956 -  1971a

P e rio d C o r re la t io n  c o e f f i c i e n t  ( r ) t'~value

1956 to  1966 

1966 to  1971

.0232

.1829

.1672

1.380

C a l c u l a t e d  from  d a ta  p ro v id e d  by L o u is ia n a  D epartm ent o f  C iv i l  
S e rv ic e ,  Baton Rouge, L o u is ia n a .



The r e l a t i o n s h ip  betw een th e  demand f o r  la b o r  and th e  r e l a t i v e  

employment o f  Negroes i s  n o t s i g n i f i c a n t  in  e i t h e r  p e r io d ,  a lth o u g h  

th e  c o r r e la t io n  c o e f f i c i e n t  i s  l a r g e r ' i n  th e  second p e r io d .  I t  may

be concluded  th e n  t h a t  demand c o n d it io n s  mean l i t t l e  as f a r  as th e
*

employment o f  N egroes i s  co n cern ed . Thus i t  i s  l i k e l y  t h a t  th e  p la c e ­

ment o f  N egroes by s t a t e  em ploying a g en c ie s  rem ains s e l e c t i v e  and 

d is c r im in a to ry  in  n a tu re  and u n re sp o n s iv e  to  th e  demand f o r  la b o r  by 

th e  s t a t e  o f  L o u is ia n a  t o  th e  e x te n t  t h a t  th e r e  a re  N egroes who q u a l i f y  

to  f i l l  th e  a d d i t io n a l  needs o f  th e  3 t a t e .

I I I .  CONCLUSION

Since 1966 th e  employment o f  Negroes by th e  s t a t e  h a s  in c re a s e d  

a t  a  f a s t e r  r a t e  th a n  t o t a l  s t a t e  employment and Negroes have been  

ap p o in te d  to  p o s i t io n s  from  w hich th e y  h ad  p re v io u s ly  been  ex c lu d ed  

as w e ll  as to  s t a t e  a g en c ie s  w hich had  n o t p r e v io u s ly  em ployed Negroes 

in  any o th e r  b u t th e  most m e n ia l - p o s i t io n s . T hus, jo b  o p p o r tu n i t ie s  

f o r  Negroes have expanded and a  p o s s ib le  re d u c t io n  in  p u b l ic  jo b  

d is c r im in a t io n  has o c c u r re d , how ever s l i g h t l y .  T his ex p an sio n  o f  job  

o p p o r tu n i t ie s  and r e d u c t io n  in  p u b l ic  jo b  d is c r im in a t io n ,  how ever, does 

n o t seem to  have im proved by a  s u b s t a n t i a l  amount th e  o v e r a l l  economic 

and o c c u p a tio n a l p o s i t io n  o f  new and prom oted Negro c l a s s i f i e d  c i v i l  

s e r v ic e  em ployees. The re a so n  seems t o  be t h a t  most o f  th e  ex p ansion  

c f  employment and r e d u c t io n  in  p u b l ic  jo b  d is c r im in a t io n  h as  o c c u rre d  

among th e  lo w er s a la r y  c l a s s i f i c a t i o n s .  D uring  th e  p e r io d  from  1966 

to  1970 few N egroes in  r e l a t i o n  t o  th e  t o t a l  number o f  appo in tm en ts  

were h i r e d  f o r  h ig h e r-p a y in g  p o s i t i o n s .  T hus, token  h i r i n g  to  th e  

h ig h e r-p a y in g  p o s i t io n s  seems t o  have p r e v a i le d  d u rin g  t h i s  p e r io d .



T h is ,  th e n ,  may be th e  re a so n  t h a t  th e  ap p o in tm en t in d ic e s  d id  

n o t show any s u b s t a n t i a l  im provem ent from  1966 t o  1970* I t  i s  a ls o  

p o s s ib le  t h a t  th e  s t a t e  s e t  an an n u al q u o ta  f o r  h i r i n g  N egroes to  a  

l im i t e d  number o f  c l a s s i f i c a t i o n s  from w hich th e y  had  p re v io u s ly  been  

e x c lu d ed  to  show good f a i t h  i n  i t s  p o l ic y  o f  n o n d is c r im in a to ry  h i r i n g .

Negroes w ere ex c lu d ed  from s u p e rv iso ry  p o s i t io n s  th a t ,  would 

r e q u ir e  s u p e rv iso ry  a u th o r i ty  o v e r w h ite  em ployees. F u r th e r ,  Negroes 

have been  t o t a l l y  ex c lu d ed  from  such  p r o f e s s io n a l  p o s i t io n s  as a t to r n e y ,  

e n g in e e r ,  p h y s ic ia n ,  b i o l o g i s t ,  f o r e s t e r ,  g e o lo g i s t ,  p s y c h o lo g is t ,  

p h a rm a c is t ,  and p h o to g ra p h e r . S ince  th e s e  p o s i t io n s  a re  r e l a t i v e l y  

num erous, th e  absence  o'f Negro employment in  th e s e  p o s i t io n s  would 

s u g g e s t e i t h e r  th e  n o n a v a i l a b i l i ty  o f  Negro a p p l ic a n ts  f o r  th e s e  

p o s i t io n s  o r  th e  n o n c o n s id e ra tio n  o f  Negro a p p l i c a n t s , th e  l a t t e r  o f  

w hich im p lie s  th e  p r a c t i c e  o f  p u b l ic  job  d is c r im in a t io n  by  th e  s t a t e  

governm ent. In  a d d i t io n ,  Negro employment in  such Group I  p o s i t io n s  

as e x am in e rs , in s p e c to r s ,  i n v e s t i g a t o r s ,  a n a ly s t s ,  and a u d i to r s  i s  

a lm o st n o n e x is te n t .  In  1971 s o u t o f  1020 ex am in e rs , i n s p e c to r s ,  and 

i n v e s t ig a to r s  employed by th e  s t a t e ,  o n ly  seven  w ere N egroes. In  th e  

same c a te g o r ie s  in  1956 and. 1966 o n ly  3 and i* N eg ro es , r e s p e c t iv e ly ,  

were em ployed.

O v e ra l l ,  on th e  b a s is  o f  an a n a ly s is  o f  Negro a p p l ic a n ts  and 

p ro m o tio n s , th e  q u a n t i t a t iv e  a sp e c ts  were o f  more im portance  th a n  th e  

q u a l i t a t i v e  a sp e c ts  o f  th e  McKeithen a d m in is t r a t io n  p o l ic y  to  reduce  

d is c r im in a t io n  in  s t a t e  employment. However, a  number o f  appo in tm en ts  

o f  N egroes w ere made d u rin g  t h i s  p e r io d  in  c l a s s i f i c a t i o n s  un ique  to  

th e  r a c i a l  s i t u a t i o n  which developed  in  19&5, b u t  in  g e n e r a l ,  s in c e  

1966 Negroes do n o t seem to  have in f r in g e d  on t r a d i t i o n a l l y  w h ite  jo b s
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and a re  s t i l l  ex c lu d ed  from a la r g e  number o f  c l a s s i f i c a t i o n s .

P rom otions and appo in tm en ts  o f  Negroes to  a d m in is t r a t iv e  

p o s i t io n s  were a lm o st n o n e x is te n t  d u rin g  th e  p e r io d ,  and i f  ad m in is­

t r a t i v e  ap po in tm en ts  were made th e y  were r e l a t e d  t o  th e  ra c e  problem  

‘fa c in g  th e  gov ern o r and l e g i s l a t u r e .

The in c re a s e  in  th e  r a t i o  o f  th e  average  Negro pay r a t e  to  th e  

t o t a l  averag e  pay r a t e  in  c l a s s i f i e d  s t a t e  employment may be e x p la in e d  

by th e  c i v i l  s e r v ic e  r e g u la t io n  t h a t  a l l  p o s i t io n s  have a  minimum 

s a l a r y ,  a  maximum s a l a r y ,  and n in e  in te rm e d ia te  s t e p s .  New em ployees 

a re  g e n e r a l ly  employed a t  th e  minimum and a f t e r  th e  f i r s t  s i x  months 

and t h e r e a f t e r  a t  tw elve-m onth  i n t e r v a l s  re c e iv e  a  s te p  in c rem en t u n t i l  

th e  maximum s a la r y  i s  re a c h e d . A djustm ents a f t e r  th e  maximum i s  re ach ed  

would depend upon a  r e v is io n  o f  th e  e n t i r e  pay sch e d u le  o r  prom otion  

to  a  h ig h e r  c l a s s i f i c a t i o n .  B eg inn ing  in  1966 Negro c l a s s i f i e d  s t a t e  

employment expanded a t  a  f a s t e r  r a t e  th a n  w h ite ,  th u s  i t  i s  p ro b a b le  

t h a t  th e r e  was an in c r e a s e  in  th e  p ro p o r t io n  o f  Negro em ployees who 

were s t i l l  in  th e  p ro c e ss  o f  re a c h in g  th e  maximum s a la r y  as compared 

to  w h ite  em ployees d u rin g  th e  p e r io d .  T h is would r e s u l t  in  an in c re a s e  

in  th e  r a t i o  o f  th e  av erage  Negro pay r a t e  to  th e  av erage  t o t a l  pay 

r a t e .

Even though p u b l ic  job  d is c r im in a t io n  has weakened somewhat 

d u rin g  th e  p e r io d  from  1956 to  1971s th e  r e l a t i v e  o c c u p a tio n a l p o s i t io n  

o f  Negroes has d e c l in e d ,  a cc o rd in g  to  th e  com parison o f  th e  Negro and 

w h ite  o c c u p a tio n a l in d ic e s .  T h i3 r e s u l t  may be due to  th e  r e l a t i v e  

in c re a s e  in  Negro employment in  th e  c l e r i c a l  anci u n s k i l l e d  la b o r  

c l a s s i f i c a t i o n s .  T hus, p u b l ic  jo b  d is c r im in a t io n  i s  s t i l l  s tro n g  in  

s t a t e  employment even though m inor to k en  co n cess io n s  have been  made



t o  N egroes. I t  ap p ea rs  t h a t  a  m ajo r b re a k th ro u g h  f o r  N egroes i s  

u n l ik e ly  due to  th e  s t i l l  s t ro n g  p re v a le n c e  o f  a  t a s t e  f o r  d is c r im ­

in a t io n  on th e  p a r t  o f  th e  e l e c t o r a t e  and s t a t e  o f f i c i a l s .
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CHAPTER V 

V. CONCLUSIONS AND RECOMMENDATIONS

The c e n t r a l  theme in  t h i s  s tu d y  has "been th e  e x te n t  to  which 

wage d is c r im in a t io n  and p r iv a t e  job  d is c r im in a t io n  in  L o u is ia n a  have 

been  le s s e n e d  th ro u g h  p r iv a t e  and governm ental e f f o r t s  to  end income 

and employment d is c r im in a t io n  a g a in s t  n o n w h ite s . Of a d d i t io n a l  im por­

ta n c e  i s  th e  e x te n t  to  w hich th e  p u b lic  jo b  d is c r im in a t io n  in  s t a t e  

c l a s s i f i e d  employment h a s  b een  le s s e n e d  to  a llo w  a g r e a te r  p a r t i c i p a t i o n  

o f  nonw hites in  employment c l a s s i f i c a t i o n s  w here in  th e  p a s t  th ey  have 

been  t o t a l l y  o r  s u b s t a n t i a l l y  ex c lu d ed .

The h i s t o r i c a l  ev id en ce  p re s e n te d  in  t h i s  s tu d y  su p p o rts  th e  

fo llo w in g  summary o f  f in d in g s  a p p l ic a b le  t o  L o u is ia n a .

(1) The p r iv a te  s e c to r  has surpassed , th e  p u b l ic  s e c to r  in  

re sp o n se  t o  p r e s s u r e s  to  end d is c r im in a t io n .

(2) Job d is c r im in a t io n  in  th e  p u b l ic  s e c to r  i s  s t i l l  s tro n g  

even though  nonw hites  have a c q u ire d  b e t te r - p a y in g  p o s i t io n s  

in  some a r e a s .  These p o s i t i o n s ,  how ever, r e p re s e n t  token  

c o n ce ss io n s  t o  nonw hites s in c e  th e  o v e r a l l  r e l a t i v e  occupa­

t io n a l .  p o s i t io n  o f  nonw hites in  s t a t e  c l a s s i f i e d  employment 

has n o t im proved s in c e  1956 b u t in  f a c t  has d e te r io r a te d  

th ro u g h  1971*

(3) The income and employment p o s i t io n  o f  nonw hites in  p r iv a te  

employment im proved m o d era te ly  d u rin g  th e  1960 's  as com­

p a re d  t o  th e  1950 ' s .



(h ) The d i f f e r e n c e  in  income betw een w h ite s  and nonw hites in  

L o u is ia n a  i s  n o t f u l l y  e x p la in e d  by e d u c a tio n a l  and 

employment d i f f e r e n t i a l s ,  b u t th e s e  two f a c to r s  more f u l l y  

e x p la in  th e  income d i f f e r e n t i a l  in  1970 th a n  in  i 960 .

(5) O c c u p a tio n a lly , nonw hites in  L o u is ia n a  became more m obile 

d u rin g  th e  1 9 6 0 's  as compared to  th e  1 9 9 0 's .  R e la t iv e ly ,  

nonw hites became more r e p re s e n te d  in  th e  h igher-w age  

s k i l l e d ,  s e m i - s k i l l e d ,  and w h ite  c o l l a r  jo b s  and l e s s  

r e p re s e n te d  in  th e  low-wage u n s k i l l e d  la b o r  a,nd farm  jo b s .

(6) Nonwhite m ales s u f f e r  a  h ig h e r  l e v e l  o f  d is c r im in a t io n  th a n  

nonw hite  fem ales  and e x p e r ie n c e  a  s m a lle r  r e d u c tio n  in  

d is c r im in a t io n  o v e r tim e .

(7) The r e l a t i v e  demand f o r  nonw hite  la b o r  in  L o u is ia n a  was more 

re sp o n s iv e  to  changes in  th e  t o t a l  demand f o r  la b o r  d u rin g  

th e  1 9 6 0 's  th a n  d u rin g  th e  1950 ' s ,  b o th  by o c cu p a tio n  and 

in d u s t r y .

(8) Nonwhite m ales in  L o u is ia n a  found g r e a te r  o p p o r tu n i t ie s  in  

c a p i t a l  in t e n s iv e  h igh-w age in d u s t r i e s  d u rin g  th e  1 9 6 0 's  

th a n  in  th e  p re v io u s  decade .

(9) A lthough wage d is c r im in a t io n  and p r iv a te  jo b  d is c r im in a t io n  

have been  m o destly  red u ced  d u rin g  th e  1 9 6 0 's ,  d is c r im in a ­

t i o n  i s  s t i l l  an im p o r ta n t fo rc e  in  L o u is ia n a .

I t  ap p ea rs  t h a t  th e  p ro g re s s  made in  re d u c in g  th e  income and 

employment d i f f e r e n t i a l  betw een w h ite s  and nonw hites in  L o u is ia n a  has 

been  q u i te  s m a ll .  B ased upon h i s t o r i c a l  e x p e r ie n c e  th e r e  seem to  be 

s e v e r a l  re q u ire m e n ts  f o r  co n tin u e d  s te a d y  p ro g re s s  in  p ro v id in g  expanded 

employment o p p o r tu n i t ie s  f o r  nonw hites in  L o u is ia n a  d u rin g  th e  1 9 7 0 's .



132

F i r s t ,  a  s t ro n g  and expanding  s t a t e  economy i s  a  v e ry  im p o r ta n t 

c o n d it io n  s in c e  a  r i s e  in  th e  r e l a t i v e  employment o f  n onw hites  i s  

g e n e r a l ly  a s s o c ia te d  w ith  an in c re a s e  in  th e  m arket demand f o r  l a b o r .  

P u b lic  p o l ic y  aim ed a t  s t im u la t in g  and d iv e r s i f y in g  th e  s t a t e  economy

sh o u ld  be i n i t i a t e d  by th e  s t a t e  governm ent.

Second, m easures must be ta k e n  to  a d eq u a te ly  f in a n c e  th e  

e d u c a t io n a l  p ro c e ss  o f  nonw hites b o th  a t  th e  seco n d ary  l e v e l  and p o s t ­

seco n d ary  l e v e l .  S p e c ia l  em phasis sh o u ld  be placed, upon ad eq u a te  

v o c a t io n a l  t r a i n i n g  and g u id a n c e , e s p e c ia l l y  f o r  n o n w h ite s , who tend, 

to  p la c e  a s m a l le r  v a lu e  on e d u c a tio n  because  th e  p a y o ffs  t o  e d u c a tio n

have been  low er to  them th a n  to  w h ite s  in  th e  p a s t .

F in a l ly ,  th e  s t a t e  must adopt an e f f e c t iv e  p o l ic y  o f  

a n t id i s c r im in a t io n  in  b o th  th e  p r iv a te  and p u b lic  s e c to r s .  The e s ta b ­

lish m e n t o f  a  b i r a c i a l  e q u a l employment commission to  h e a r  co m p la in ts  

o f  r a c i a l  d is c r im in a t io n  in  p u b lic  and p r iv a te  employment ap p ea rs  to  

be n e c e s s a ry . The comm ission sh o u ld  have l e g i s l a t i v e  a u th o r i ty  to  

a c t  in  a  q u a s i - ju d ic ia l ,  c a p a c ity  as w e ll  as a u th o r i ty  to  r e q u i r e  th e  

employment o f  q u a l i f i e d  nonw hites in  s t a t e  employment c l a s s i f i c a t i o n s  

where in  th e  p a s t  th e y  have been  ex c lu d ed . I t  i s  p ro b a b le  t h a t  t h i s  

would p la c e  a d d i t io n a l  p re s s u re  on L o u is ia n a  em ployers to  h i r e  

q u a l i f i e d  nonw hites and p o s s ib ly  in c re a s e  th e  c o s t o f  d is c r im in a t io n  

to  em p loyers.
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