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BARNES AND NOBLE ENLIGHTENS FAC-

 Barnes and Noble, which operates, under outsourcing 

contracts, the plurality of campus bookstores in this state, 

has begun responding to faculty, in large measure owing 

to the efforts of the LSU Bookstore Committee as well as 

owing to the intercession of productively persistent Mar-

got Carroll, head of Auxiliary Services on the Red Stick 

research campus.  Acknowledging that few faculty receive 

notices regarding ordering of textbooks, Barnes and Noble 

has begun circulating more information about its 

“FacultyEnlight” website, which provides faculty with an 

assortment of utilities related to the procuring of books 

and other classroom and media materials.  FacultyEnlight, 

per a name that resonate of neoclassicism, has undergone 

a remake in the direction of simplicity and clarity.  In its 

original version, this tool had bewildered faculty by drag-

ging them through a labyrinthine array of social media 

experiences.  This new edition carefully segregates simple 

book searching and ordering from the more extended ap-

plications, all to good effect. 

Barnes and Noble FacultyEnlight eases book ordering burdens 

 Statewide audiences enjoyed a lively if also sobering treat as LSUnited, the LSU fac-

ulty advocacy group, and the LSU Faculty Senate co-sponsored a live-streamed benefits 

forum that both filled the hall and also drew viewers from around the state.  Included in 

the panel were Representative John Bel Edwards;  renowned blogger and political com-

mentator Dayne Sherman; Southeastern Louisiana University Faculty Senate President 

James Kirylo; LSU Faculty Senate President Kevin L. Cope; and LSUnited representa-

tive Stuart Irvine.  During the ninety-minute event, panelists offered summary state-

ments relating to the crisis at the Office of Group Benefits and the continuing troubles of 

the retirement plan.  Representative Edwards also laid out his vision for the future of 

education in Louisiana and provided in-depth interpreptations of pending legislation as 

well as of the economy that underlies the educational project.  Panelists analyzed an ver-

itable kaleidoscope of questions and comments from often boisterous audience mem-

bers.  All in attendance applauded LSUnited for the development of an innovative forum 

that productively tackled hard issues.  The full forum may be viewed online by going to 

the dedicated “retirement and benefits” page on the LSU Faculty Senate website and then scrolling down to the bottom, 

where the forum is the penultimate link in the list (click it and allow the large video time to load). 

BENEFITS FORUM FILLS HOUSE, STREAMS 

 Newsletter 

readers have 

been following, 

for months, the 

efforts expend-

ed to break 

down the single

-source, mo-

nopoly con-

tracts that have 

led to shoddy food service and other excrescences on Louisi-

ana campuses.  Now, thanks to the cooperation of Auxiliary 

Services genius Margot Carroll, a second food truck has ap-

peared on the LSU A&M campus, this one under the denom-

ination “Cajun Corner.”  Cajun Corner, with its truck that 

looks somewhat like a cypress fence of building (maybe a 

duck blind), serves up an assortment of lip-smacking region-

al dishes, whether boudin balls or jambalaya.  It packs a lot 

of nutrition into takeaway boxes that offer most ofthe four 

food groups and that leave the chain restaurants on campus 

reaching for the hot sauce or maybe for a lifesaver!  Highly 

recommended, the Cajun Corner food truck is a “must” for 

any gastronome who enjoys the work of mobile chefs.  

Thank you, Margot! 

NEW FOOD TRUCK ROARS INTO TIGER CAMPUS  

Cajun Corner Food Truck 

Statewide Benefits Forum, November 18  
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 There being nothing like the appearance of a gang attack to galvanize 

opposition, Louisiana once again intensified statewide faculty cooperation 

when it attempted to impose new regulations not on every aspect of travel 

but on the booking of hotels.  In early November, straight out of that blue 

sky in which airplanes fly, came the announcement that all state employees 

would subsequently be required to book their hotel rooms through an online vendor called HotelPlanner, about which no one 

had previously heard and which burst onto the scene as the favored solution to economic woes after faculty had been told for 

years that a succession of travel agents (the most recent of which is Shorts Travel) were also the sole solution to all our trou-

bles. Suspicions regarding HotelPlanner and the actors behind it began to rise on discovery that LSU System campuses were 

not participating in the mandate, an exemption that the state massaged by noting that LSU had not formally applied for an ex-

emption but had simply declined to join the new travel tribe. 

 An assortment of faculty activists at University of Louisiana schools such as Southeastern, Louisiana Tech, and McNeese 

began a series of inquiries both to on-campus financial offices and to the state Department of Administration.  Those queries 

prompted a series of cautions and evasions that culminated in responses from the Department of Administration to fifteen 

questions posed by a faculty operative.  Those responses proved less than informative.  The query about whether there had 

been a bidding process for the hotel booking contract drew only a “yes”; a follow-on request for details discovered that bid 

requests had been sent to over 1,500 vendors but that only one respondent met the requirements, a result that those experi-

enced in state government recognize as the outcome of a tailored search in which the requirements are written in such a fash-

ion that only the pre-selected vendor can fulfil them. 

 Further investigation of HotelPlanner revealed an assortment of mysteries.  Although HotelPlanner discloses little about 

itself on the “about us” menu on its web site, careful inquiry shows that this corporation arose from the efforts of two entrepre-

neurs who, in the course of ten years, have created a worldwide hotel holding company on a gigantic scale that would normal-

ly take many decades to build (faculty activists have yet to determine the impact of an apparent conflict of interest in which a 

hotel operator reports prices for other hotel chains).  HotelPlanner seems somewhat less than American; its offices in Las Ve-

gas and West Palm Beach appear to be satellites of larger operations in Hong Kong and London.  The states that use Ho-

telPlanner have conservative, even tea party governors.  Money laundering or conspiracy theories, anyone? 

HOTEL PLANNER OR HOTEL CONSPIRACY? 

  

JOIN LSUNITED 

WHO WE ARE:   

An independent advocacy organization formed to serve LSU 

faculty and graduate assistants  

OUR GOALS: 

Securing regular, periodic raises for faculty 

Improving starting salaries for Instructors 

Protecting and improving health and retirement benefits 

CONTACT:   

Mike Russo, 6923louis@gmail.com   

Generic HotelPlanner logo conceals a complex story 

http://www.hotelplanner.com
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) 

Reviewed by Carl Freedman (2014) 

 Filmmakers, like other artists, ought to be judged not only by the 

heights of which they are sometimes capable but also by what they 

achieve when they are operating at less than their very best.  By this 

criterion, perhaps no living American director ranks higher than Clint 

Eastwood.  He has made several of the supreme masterpieces of cur-

rent American cinema: for instance, Unforgiven (1992)—arguably 

the greatest Western made by anyone since the death of John Ford—

and Mystic River (2003), as complex and compelling a cinematic 

meditation on the nature and ramifications of violence as I can think 

of.  Then, just below this level, there are his near-great films:  among 

others, Letters from Iwo Jima (2006), an unconventionally powerful 

war film and an all but unique attempt by a quintessentially American 

artist to make a Japanese film; Changeling (2008), a brilliantly grip-

ping, terrifying thriller and, like Roman Polanski’s Chinatown 

(1974), one of the definitive film treatments of official corruption in 

Los Angeles; and Gran Torino (2008), a profound character study of 

masculinity in a changing America.  Further down in the scale of 

aesthetic value, even Eastwood’s films that are unlikely ever to be 

studied as masterworks of the art nearly always deliver solid, interest-

ing entertainment:  Invictus (2009) engagingly, if a bit sentimentally, 

dramatizes a significant incident in the sporting life of the newly 

democratic South Africa, while J. Edgar (2011) is an absorbing, 

though very incomplete, biopic about the monstrous founder and long

-time director of the FBI.  We might contrast Eastwood with Francis 

Coppola, one of his few peers among current American filmmakers.  

Coppola’s most minor films are of interest because they are the work 

of the man who made the Godfather trilogy (1972-1990)—for me 

perhaps the single greatest achievement of American film—The Con-

versation (1974), and Apocalypse Now (1979).  But Coppola’s name 

on a film is no certain guarantee of two thoroughly entertaining 

hours.  Eastwood’s almost always is. 

 Jersey Boys, Eastwood’s latest, is likely, I believe, to rank with his 

lesser efforts, but remains a valuable, if minor, achievement.  Based 

on Marshall Brickman and Rick Elice’s wildly popular Broadway 

musical of the same title, the film tells the story of the Four Seasons 

(also called Frankie Valli and the Four Seasons), the American rock 

group known for their romantic lyrics, doo-wop harmonies, and pow-

erful falsetto singing.  Coming of age in the 1950s, the band burst 

upon the national scene in 1962 with their breakthrough signature hit, 

“Sherry”; and they went on to dominate American rock music of the 

early 1960s like no other group except the Beach Boys.  Like the 

Beach Boys, and like very few other American bands of the time, 

they even managed to survive the British invasion of American rock 

launched by the Beatles’ appearance on US television in 1964.  Even-

tually their popularity waned, and the band has long ceased to exist; 

Frankie Valli remains its only member still performing live.  But, as 

the popularity of the musical play suggests, their songs retain a sub-

stantial and intense following.  If the Four Seasons never attained the 

wide influence or artistic rigor of the very greatest American rock 

performers of the 1950s and 1960s—from Chuck Berry and Elvis 

Presley, to Bob Dylan, to the Jefferson Airplane and Creedence 

Clearwater Revival—they did master an appealing sound that was 

unmistakably their own and nobody else’s. 

 Eastwood’s film centers on the lives and interactions of the 

band’s four members.  The artistic core of the group are Frankie Valli 

(John Lloyd Young) and Bob Gaudio (Erich Bergen).  Frankie, of 

course, is the lead singer.  Though all the Seasons sing very well, 

Frankie has the truly extraordinary, soaring 

voice that defines the Four Seasons sound.  

But Bob—the last member of the group to 

join, who serves as its songwriter and key-

board player as well as a back-up singer—is 

the person who really understands what can 

be done with Frankie’s voice:  which, as the 

film opens, is being used merely to entertain 

customers in the barber shop where Frankie 

works as an apprentice.   Bob writes the music that enables Frankie to 

put the group on the map.  Then there is Tommy DeVito (Vincent 

Piazza), who considers himself the group’s boss.  He handles the 

band’s management, negotiating with club owners and recording ex-

ecutives and dealing with the Four Seasons’ financial affairs.  Tom-

my is also the group’s tough guy, always challenging the other mem-

bers with his aggressive machismo.  Finally, there is the bass baritone 

Nick Massi (Michael Lomenda).  His role seems accurately reflected 

in his own rueful statement, made to explain why he left the group at 

the height of its success, that he was the Ringo of the Four Seasons. 

 Much of the material in the film’s narrative is the sort of thing 

familiar in a good deal of rock biography.  We see the Seasons’ rise 

from being a struggling neighborhood band happy to perform in bars 

or bowling alleys to their spectacular national stardom.  “Sherry” 

goes to the number-one spot on the rock charts, and is soon followed 

in that position by “Big Girls Don’t Cry” and “Walk Like a Man.”  

We see, also, the familiar tribulations that often accompany a rock 

group’s triumphs:  from the clash of rival egos within the band, to the 

corrosive effects that long weeks and months on the road have on the 

Seasons’ relationships with one another and with their seldom seen 

families back home.  Some of their problems, though, are more spe-

cific to themselves:  most notably, Tommy’s habit of embezzling 

large amounts of the group’s money in desperate, vain attempts to 

cover his gambling debts—which have been incurred with the kind of 

bookies who, shall we say, are not inclined to deal with deadbeat 

debtors by consulting their attorneys. 

 Many of the most memorable scenes in Jersey Boys are devoted 

to exploring the conflicts and differences within the group.  Nick’s 

best speech comes as Tommy’s thefts are becoming known.  But 

Nick does not seem primarily concerned with financial issues.  He 

has been sharing hotel rooms with Tommy for ten years, and delivers 

a long, impassioned speech complaining about his roommate’s dis-

gusting personal hygiene.  Much is also made of the differences in 

background between Bob and the rest of the group.  Tommy, Nick, 

and Frankie all come from tough New Jersey urban neighborhoods, 

where petty crime and months behind bars are almost as much a nor-

mal part of a boy’s growing-up as driving a car or going out with 

girls.  But Bob is a clean-cut suburban intellectual who quotes T. S. 

Eliot; and he is horrified when the Seasons spend a few nights in jail 

for having ducked out of a hotel without paying (Tommy’s fault, of 

course).  Bob protests to his friends that, unlike them, he does not 

have a police record.  “It’s never too late to start,” Tommy cheerfully 

replies.  Tommy is the most mobbed up of the Seasons, and it is im-

plied that he might never have become a full-time professional musi-

cian if his career as a gangster had been going more successfully (it is 

worth noting that Vincent Piazza comes to the film from his excellent 

portrayal of Charlie “Lucky” Luciano in all 57 episodes of Board-

walk Empire [2010-2014], HBO’s brilliant dramatic series about the 

birth of modern American organized crime). 
 

  Continued on page 18  
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  Continued from page 17 

 

 Indeed, Jersey Boys is not only a musical biopic but also con-

tains elements of a genre that Eastwood, for all his versatility, has 

previously had little to do with:  the mob movie (Mystic River deals 

with crime but not with any large-scale criminal organization that 

exercises social and political influence throughout the culture in 

which it is embedded).  Eastwood seems here to be conducting an 

implied dialogue with Martin Scorsese—like Coppola one of his 

rare equals among his contemporaries—and especially the Scorsese 

of GoodFellas (1990), which to my mind is the greatest of all mob 

movies outside Coppola’s Godfather series (to which Eastwood’s 

film also once alludes). Though structurally a secondary character, 

the presiding presence of Jersey Boys is, in a sense, one Gyp 

DeCarlo (played by the always reliable Christopher Walken), a lo-

cal crime boss and, as Tommy gives us to understand (in one of the 

speeches directly to the audience that each of the Seasons occasion-

ally delivers), the man you need to see if you want to get anything 

done in New Jersey.  Gyp is very much a Scorsese-style mobster:  a 

street-level neighborhood boss like Paulie Cicero (Paul Sorvino) in 

GoodFellas, with an outgoing style and manner that contrasts with 

Coppola’s aloof, quasi-aristocratic Corleones in their heavily guard-

ed mansions and chauffeured luxury cars.  There are stories that, 

when Brickman and Elice (who here reprise their Broadway work 

by serving as Eastwood’s screenwriters) were creating the original 

stage version of Jersey Boys, they were approached by former asso-

ciates of the then deceased DeCarlo, who “suggested” that their old 

friend be portrayed respectfully.  He is.  Though his position as a 

mob boss is clear, we never see him doing or even ordering any-

thing violent.  Instead, we see him acting as the Seasons’ conscien-

tious mentor, dispensing advice that combines sweet reasonableness 

with avuncular concern.   Early on, Tommy clearly hopes to im-

press Gyp sufficiently to gain an important position within his or-

ganization; but it becomes evident that, though Gyp uses Tommy to 

run minor errands (like picking up his dry cleaning), he neither 

likes nor trusts him enough to offer him anything better.  Gyp has 

much warmer feelings toward Frankie, whom he adores for Frank-

ie’s hauntingly beautiful version of the song that happens to have 

been the favorite of Gyp’s dead mother.  

 The connection of Jersey Boys to GoodFellas is in fact also 

quite direct, and not just a matter of stylistic affinity.  In Scorsese’s 

film, Joe Pesci delivers an unforgettable, Oscar-winning perfor-

mance as the toughest of the tough guys, a Mafioso so unpredicta-

bly violent that even his closest friends and colleagues are scared of 

him.  And what is the name of Pesci’s character?  Tommy DeVito.   

In Jersey Boys we learn that Pesci was indeed a teenage friend of 

the real-life DeVito and the other Seasons; presumably, the adult 

Pesci persuaded Scorsese to name his character after this tough guy 

he knew from youth (the character is called Tommy DeSimone in 

Nicholas Pileggi’s Wiseguy, the 1985 nonfiction book on which 

GoodFellas is based).  Ironically, the real-life Pesci (portrayed by 

Joseph Russo) is, as Eastwood’s film presents him, not tough at all.  

He is a slightly flabby, insecure, ingratiating sort whom Tommy 

barely tolerates—though Pesci does provide the Seasons with the 

all-important suggestion to hire Bob Gaudio.  In a double irony, 

Pesci and the real DeVito are destined to cross paths again, much 

later in life.  The film’s final scene takes us forward to 1990, when 

the long disbanded Four Seasons get together for a reunion concert 

on the occasion of being inducted into the Rock and Roll Hall of 

Fame.  In an aside to the audience, Tommy informs us that he is 

now working as a personal assistant to Joe Pesci—the faded rock 

star now serving the successful movie star whom he once looked 

down on. 

 So there are many good things in Jersey Boys.  I first viewed it 

under grueling conditions—crammed into a cheap seat on a transat-

lantic flight, peering at the tiny screen on the back of the seat in 

front of me—and, even so, I enjoyed every minute.  If it doesn’t 

qualify as one of Eastwood’s great or even near-great films, it is, I 

think, mainly because it never completely decides just what kind of 

film it wants to be.  There is not really enough about the mob to 

make it a first-rate mob movie.  As a biopic, it nicely introduces us 

to the Seasons, but doesn’t let us know all that much about any of 

them.  More screen time is devoted to Frankie than to any of the 

others, but Vincent Piazza is by far the best actor of the four central 

players, and he makes Tommy the Season we really remember.  As 

a musical—which is where John Lloyd Young as Frankie shines—

Jersey Boys delivers some wonderful performances.  Yet most of the 

musical numbers feel a bit more restrained and documentary-like 

than one might wish; a rock musical, I think, ought to have more 

sheer exuberance.  Eastwood is as musically literate a filmmaker as 

one could name; but his basic allegiances are to jazz, not rock.  He 

is himself a talented jazz composer and pianist, and Bird, his 1988 

biopic about Charlie Parker, is one of the best cinematic representa-

tions of the jazz scene that we possess.  Perhaps Eastwood doesn’t 

feel wholly comfortable with the particular kind of raw energy that 

rock often involves. 

 Even so, the film is worth the price of admission for the music 

alone.  If you are old enough to remember the band’s annus mirabi-

lis of 1962, Jersey Boys will provide you with plenty of enjoyable 

trips down a musical memory lane.  If you barely know who the 

Four Seasons were, the film will provide a reasonably solid intro-

duction to their songs.  I will end with a small complaint.  Though 

many of own favorite Four Seasons numbers are here, the song I 

have always considered the Seasons’ very best—“Let’s Hang On!”, 

from 1965—is missing. 

Tip of the Month 

 Devotees of chocolate know that the best blessings of the bounteous brown bean often turn up in the 

most unexpected places.  So it is that Ames, Iowa, home of Iowa State University and the very epitome of 

the American way of life, now hosts an outlet of one of the finest chocolate manufacturers in Europe, 

Chocolaterie Stam of the Netherlands.  Nestled in a small slot along Ames’s Main Street, this unobtrusive 

storefront abounds in exquisite delicacies.  Stam has long specialized in bonbons filled with an assortment 

of ganaches.  The secret to the savor of these petite pleasures is the substitution of crème fraiche for the 

more traditional sweet cream as the foundation of the filling.  The result is certain incomparable texture 

that amplifies the filling flavors while imparting an extra touch of refinement.  The Ames Stam shop has 

no independent web site; it is best to call the proprietors, Anne and Terry Stark, at 515–232–0656 or email 

them at terry@stamchocolate.com.    These splendid chocolates will cut a fine figure as a stocking-stuffer 

for your favorite connoisseur! 

https://www.youtube.com/watch?v=8782KIj_rKw
http://www.stamchocolate.com
mailto:terry@stamchocolate.com.
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GEORGE H. DEER DISTINGUISHED TEACHING AWARD 

General Description: This award is made in memory of George H. Deer, Ph.D., former Dean of University College (1959-1966) and a 

distinguished member of the faculty of the College of Education for over 25 years (1940-1966). The purpose of the award is to recog-

nize outstanding teaching at LSU. 

Recognition: The recipient is presented with an inscribed plaque. An award of academic support or professional development (i.e. pro-

fessional workshops, conferences and travel) will be provided in accordance with university guidelines and regulations governing this 

award. The support award varies with a minimum of $500 and an engraved plaque. 

Eligibility: The nomination open to any LSU faculty member who teaches courses for which University College students are en-

rolled, both the Center for Freshman Year (UCFY) and the Center for Advising and Counseling (UCAC).  As a general rule, 

nominations should be restricted to persons having taught University College students in three of the past four regular semesters includ-

ing the semester in which the award is made. 

Criteria for Nomination and Selection: Any system that attempts to assess and reward outstanding achievement in teaching must be 

flexible and individualistic. Moreover, the award should not be made solely on the basis of past performance without a look toward the 

future. The potential for growth should be considered equally important to past performance in the selection process. It is hoped that the 

recipient will move forward (perhaps to new tasks) with a great feeling of confidence and sense of purpose. 

To accomplish these objectives the following characteristics are important considerations in determining the recipient of the award: 

 A record of excellence in teaching. 

 A record, which is indicative of a genuine interest in students. 

 Outstanding relationships with teaching assistants, faculty, and staff. 

 Demonstrated leadership in the promotion of better instructional programs. 

 

ALUMNI ASSOCIATION TEACHING ASSISTANT AWARD 

 
Description: Within graduate universities teaching assistants generally play a major role in the instructional program of under-

graduate students. At the freshman level (1000- and 2000- level courses) teaching assistants make up a significant portion of the 

instructional program. 

While the importance of the teaching assistant is easily established in terms of University management data, it is not uncommon to 

find local situations where teaching assistants function as if the teaching duties are of secondary importance to their own program 

of study and research. It is natural for the teaching assistant to yield to pressures from their own course work, language exams, 

general exams and dissertations and, as a result, not to provide the high quality teaching which should be a condition of r ap-

pointment to the teaching assistantship. 

The Alumni Association Teaching Assistant Award is intended to recognize outstanding teaching ability and service to students. 

The award acknowledges and emphasizes the important role teaching assistants play in providing quality academic instruction. 

Recognition: The recipient will be presented with a cash award of $1,000 and an engraved plaque. 

Eligibility: The nominations are limited to graduate teaching assistants who have an academic or fiscal year appointment. 

Criteria for Nominations and Selection: An individual nominated for an Alumni Association 

Teaching Assistant Award should possess the following attributes: 

 A record for excellence in teaching. 

 A record, which is indicative of a genuine interest in students. 

 Outstanding relationships with other teaching assistants, faculty and staff. 

 Demonstrated leadership in the promotion of better instructional programs. 

 

Nominations must be submitted electronically no later than Friday, January 9, 2015 to Jacquelyn 

Schulz Craddock at jcraddock@lsu.edu. 

 
For more information contact: 

Jacquelyn Schulz Craddock 

Assistant Director of Development and Public Relations 

University College 

150 Allen Hall 

D 225-578-5342 

jcraddock@lsu.edu  

mailto:jcraddock@lsu.edu
tel:225-578-5342
mailto:jcraddock@lsu.edu
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ADVISOR OF THE YEAR AWARD 
 

General Description: This award is based on the national criteria of the National Academic Advising 

Association (NACADA).  The award is designed to honor individuals and institutions who are making 

significant contributions to the improvement of academic advising and to disseminate information about 

these contributions to other professionals in the field. Only one nominee will be selected. The nominee 
selected from the campus will become LSU’s University College Advisor of the Year and his/her name 

will be submitted as LSU’s representative for national competition as National Advisor of the Year. 
 

Eligibility: Any individual employed as an academic advisor at LSU may be nominated. The nominee 

need not be a NACADA member. Previous winners of national awards and certificates of merit are not 

eligible. 

 
Recognition: The recipient will be presented with a cash award of $1,000 and an engraved 

plaque. 
 

Criteria: The Selection Committee will evaluate nominations on the evidence of effective advising 

qualities and practices that distinguish the nominee as an outstanding academic adviser. Such evidence 

may include, but is not necessarily limited to, the following: 

 Strong interpersonal skills 

 Availability to advisees, faculty, or staff 

 Frequency of contact with advisees 

 Appropriate referral activity 

 Use and dissemination of appropriate information sources 

 Evidence of student success rate, by advisor or department 

 Caring, helpful attitude toward advisees, faculty, and staff 

 Meeting advisees in informal settings 

 Participation in and support of intrusive advising to build strong relationships with advisees 

 Monitoring of student progress toward academic and career goals 

 Mastery of institutional regulations, policies, and procedures 

 Ability to engage in, promote, and support developmental advising 

 Evidence of working in an academic advising program that supports NACADA’s Core Values. 

 Evidence of working in an advising program that reflects the standards of good practice in the 

CAS Standards and Guidelines for Academic A sing. 

 Participation in and support of advising development programs 

 Perception by colleagues of nominee’s advising skills 

 Institutional recognition of nominee for outstanding advising 

 

 
Nominations must be submitted electronically no later than Friday, January 9, 2015 to Jacquelyn 

Schulz Craddock at jcraddock@lsu.edu. 

 
For more information contact: 

Jacquelyn Schulz Craddock 

Assistant Director of Development and Public Relations 

University College 

150 Allen Hall 

D 225-578-5342 

jcraddock@lsu.edu  

mailto:jcraddock@lsu.edu
tel:225-578-5342
mailto:jcraddock@lsu.edu

